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Q: (0:31) This is an interview with doctor Sam Gladding and would you like to tell us a bit 
about where you grew up and your family background?  
 
A. (0:40) Sure. I grew up in Decatur, Georgia which is a suburb of Atlanta.  I grew up in a family 

of 6 if you will, my material grandmother my older brother and sister and my parents. The 
long and short of some of my history is I was named after my maternal grandfather who was 
a Baptist minister who’s last church was in Winston Salem North Carolina which merged 
with First Baptist. But the long and the short of that is that growing up I always thought I was 
going to be a minister and we grew up on Church Street and the Cemetery was right behind 
our house so ultimate concerns were right there at the forefront. Plus we went to church 
more time a week than I have fingers and toes to count on. We went a lot.  Let’s just put it 
that way.  

 
Q. (1:42) How did you end up at Wake Forest? 
 
A. (1:45) Well, great question.  I didn't start at Wake Forest, I started at Stetson University.  My 

parents always said to me quote, you need to go to a good Baptist school and I started at a 
good Baptist school. But it didn't seem to have a lot of spirit and I thought I don’t really want 
to stay here my whole college career. I talked to my best friend, Ed Hallman who was an 
undergraduate at the time and he said “ya know, Wake Forest is just a great place.  It’s the 
closest thing to heaven that you’re willing to find on Earth.” And I thought, that’s a pretty 
good recommendation.  And, so… I visited, I interviewed with Bill Starling.  At the time, I 
would later become his boss if you will. At the time I had no idea that was ever going to oc-
cur.  Wore a red shirt which was wolf pack kind of red thinking ‘oh my goodness’ after the in-
terview “will I ever get into this place or not.”  And, so that’s how I ended up here.  I visited.  
Loved the looks of the campus.  Then, was accepted. Came, loved the people that I met. It 
was just a great experience.  I have the fondest memories of almost anything in my life of 
my time as an undergraduate at Wake Forest.   

 
 
Q. (3:17) Are there specific memories that you can recall as your time as an undergradu-
ate that you would like to share?   
 
A. (3:23) Sure, there are a number of them but I will only share a few.  One of the things that I 

remember most is we had required chapel  and most of the students were not that fond of 
required chapel nor was I initially until I found out that I was sitting next to Nancy Carol Bost 
who was the prettiest co-ed on campus. And so, I became quite dedicated to going to chap-
el and really kind of loved that.  And she was very nice. Anyway, it was a fun experience. I 
remember the elms were here, the original elms that were planted in 1956 and so when we 
were toilet papering the elms you really had to have a good arm to get it up on those 
branches because they were very tall trees.  I remember we didn't win very many games but 
we thought it built character and we talked about moral victories.  Like, if we scored, that 
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was great!  And, so it was a lot of fun.  The other thing that I would say is that my roommate 
my first year at Wake Forest was a young man named Jeff Kincheloe it turns out that his 
grandfather and my grandfather had roomed together at the University of Richmond back in 
the early 1900’s. And what a coincidence to room with Jeff.  We’re still fast friends and he’s 
a great guy. It was a wonderful experience having him as a roommate.  

 
Q. (5:15) Now, after you left Wake Forest, you had a varied career. What I’m going to ask 
is, did any of those experiences impact your future career at Wake Forest?  
 
A. (5:26) I think they did. And probably in direct and maybe more indirect ways. From Wake 

Forest I went to Yale Divinity School and basically found out there that I wasn't going to be a 
Divine let alone a minister.  But I learned a lot just being there. Actually found counseling a 
bit that was something I really liked to do. But I think, and from there I went into Mental 
Health Center and into community college setting and then onto universities in Connecticut, 
Fairfield University and University of Alabama, Birmingham. But the long and short of that, 
and I was also in the army, so, um… all of that was compacted into a number of years after I 
left Wake Forest. Several of those things that have happened in all of those experiences re-
ally affected me in helped me prepare for Wake Forest.  First, in counseling, I learned to lis-
ten and to listen beyond words to read faces to read body posture to realize what the person 
really was saying beyond the obvious. The second thing that I learned was organization.  I 
guess the army helped me a lot with that.  But there were, you had to be organized or you 
weren't going to make it.  And, I became quite organized. A third thing that I learned was in 
regard to empathy and to feeling with a person so that they knew I was with them rather 
than somewhere else in life. And I guess a fourth thing I learned was hopefully truly the art 
of communication.  And that is how to in a pithy and profound way. How to speak without 
going on forever, and basically how to be clear and direct with individuals and let them know 
that I was hearing their message and I was also trying to respond in an appropriate way. 
And I guess if I can say one more thing, it would be diplomacy. That is when I came Wake 
Forest that was a crucial aspect of my positions here especially in the administration.  To be 
diplomatic and that I can communicate clearly and was organized and empathetic with indi-
viduals.   

 
Q. (8:42) How did you find your way back to Wake Forest?   
 
A. (8:44) It’s interesting. It was kind of serendipitous. Wake Forest, I always said fact that when 

I graduated from Wake Forest, I’d say to my parents, “Gee I’d like to come back here some-
day and work, I’ve loved every moment of it”  or almost every moment of it. And That didn't 
seem to be happening my career was going somewhere else in other states and in other 
professional ways and then one day I was out with my kids on my backyard in Birmingham  
and my wife said there’s a telephone call for you it’s some guy named Tom Hearn. And, I 
said “oh?” because I knew who he was and basically he said “we’d like for you to come and 
speak at our President’s leadership conference” and I thought, that’s really nice.  I thought, I 
don’t really know how you got my name, exactly.  I was President of the Birmingham Wake 
Forest Club but that was about the only credential I had that was directly connected to Wake 
Forest at the time. Long and short, after the leadership conference, he said “I’m thinking 
about hiring an assistant.  Why don’t you apply?” and I knew that that meant if you apply 
that you might stand a really good chance at getting this job. And so, I talked it over with my 
wife.  I have a mixed marriage, I’m from Georgia, she’s from Connecticut and so I’ve learned 
to speak faster she’s learned to speak slower but anyway, I said you would love Wake For-
est and North Carolina is right between Atlanta and you know, Fairfield.  So, what do you 
think? And, she said, sure! Let’s give it a try! Anyway, I was offered the job and it took me 
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maybe 10 seconds to respond to say yes. And that how I got back to Wake Forest.  It was 
not planned.  It was one of those serendipitous acts and I still don’t know who recommended 
me to President Hearn.  

 
Q. (11:05) Tell me about your job and working with President Hearn.  What your duties  
      were as assistant? 
 
A. (11:14)  Sure. The duties were everything else not assigned. And so, there were some spe-

cific duties.  My official title was Assistant to the President for special projects and that 
meant I was really going to do things he didn't either have time for or didn't want to do or 
needed to be done and weren't assigned to anyone else. One of those things that I did was 
to write a lot of the university correspondence.  I drafted that and I learned to do it fairly well 
although I have to say we would have annual reviews and the first time I went in for my an-
nual review I said, how am I doing on this particular aspect of the job and he said, you’re do-
ing really well, except too many adjectives. And so I cut out adjectives the next year. I went 
in the second year, how am I doing and he said, we’ll you’re really doing quite well, except 
too many adverbs and I said, “oh” and I went home and told my wife, Claire, what next… 
prepositions, or whatever but I learned to be very clear and direct in my writing. Another 
thing that I did besides drafting correspondence for him, was to summarize reports for him.  I 
am amazed at how much material goes though the President’s office and how long-winded 
some of it can be and so I would read read reports and I would summarize them for him.  A 
third thing I did was to work with students, somewhat and the President’s aids and other 
student groups that he was to speak with. Caroline Dowd, who was his assistant, a direct 
assistant, actually set up the President’s aides and did a lot of that work.  I work with those 
individuals and student government and college union student union and the newspaper, 
ect.   

 
(NEW CLIP) 
 
A. (0:00) The fourth thing I did was to serve on committees.  I was kind of the quiet voice but 

when he wasn't on a committee I was sent in to be his voice at times and kind of knowing 
what he wanted to say. I actually taught a course with him when we started first year semi-
nars.  He wanted to show his involvement so we did a course on leadership and he basically 
said “well, I’m the president, and I have a lot of other duties so why don’t you line this up and 
then we’ll do it together.”  I basically outlined it and organized it and he participated and of 
course did a great job because he had so much experience dong it. So, finally the last thing 
I did, actually, it’s not the last thing I did, but there were many things I did, would be that 
every year would be a few student who for some reason who were lacking a course or a few 
hours to graduate and these students would be in agony if you will because we, they could-
n't walk unless they had the required hours so I’d go out there and find a course for them 
even though that semester may be fairly well over or along and, we’d find instructors who 
were willing to give these students an individual course or independent study and something 
that they could pass and therefor graduate. But it was a lot of times of really planned work 
and a lot of times of spontaneities and crisis and unplanned work with faculty, students and 
other administrators.   

 
Q. (2:05) Is there a crisis that you remember particularly well?   
 
A.  (2:10) Oh, well, yes…Not when I was his assistant, when I was associate provost there was 

a crisis on WFDD.  And, that crisis was pretty large because it had to do with being able to 
report a story fully and accurately and there were heads that rolled a bit.  The station was 
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transferred from university relations to the Provost office and it was not just transferred to 
the Provost office, it was assigned to me.  And, that was probably, I’ll talk about more about 
the Associate Provost later. But, there were other times when there were some grumbling 
among faculty or others and I would ask to see if I could calm the waters. When he had his 
heart condition, he just said “I’m gonna depend on you to keep this office going and every-
body working together” because there were a lot of Vice Presidents to work together.  And, 
so, literally I was going up and down of the second floor of Reynolda Hall just checking in 
with everybody trying to coordinate.  I was not in charge, I would want to make sure that that 
comes out.  But, I was doing kind of a quiet coordination of individuals.  It seemed to work 
well because that group realized that they needed to work well.   

 
Q. (3:53) And for how many years were you assistant to the President?   
 
A.  (3:56) I was the assistant to the President from 1990 to 1997.  So, seven years. It was a 

good experience.   
 
 
Q. (4:08) Were you also teaching at that time?   
 
A. (4:10) I was. The conditions in which I accepted the job were that I would be able to teach 

one course a semester during the regular school years. I was over in the concealing pro-
gram teaching that one graduate course each semester.   

 
Q.  (4:31)  Then later you became Associate Provost.  Can you talk about that process 
and how that came about? 
 
A. (4:37)  Sure, well… we had a Provost, Dave Brown, and he decided that he would leave that 

position and specialize in computer education, computer-based education and set up with 
IBM and there was a process of doing that here at the University. He still kept a position as 
Vice President, but Tom Hearn decided that he did not want to hire a new Provost immedi-
ately so that he would split the position between Ed Wilson and me. Ed was to be in charge 
of the faculty, and I was to be in charge of everything else. So, that included financial aid, 
admissions, institutional research, you know outside research.  It included WFDD, the Se-
cret Artist series--there were 8 offices and the registrar, I may have said that. The long and 
short was it kept me busy and off the street and out of trouble because I was constantly see-
ing people the heads of those units on a regular basis.  International studies was another of 
those groups so it was quite a busy time and a time that I enjoyed but certainly kept me 
busy.   

 
Q. (6:22) What do you see as the major challenges during your time as Associate Prov-
ost? 
 
A. (6:29) I think there were a number of challenges.  One was simply these offices that were 

support offices have been more of a side bar than the main event and so giving them indi-
vidual attention and bolstering morale and asking them more specifically what they plan to 
do and helping them carry it out. Those were major tasks I had.  Coordinating events and 
getting people to work together, certainly another aspect to that. There were a few crisis.  I 
have already mentioned WFDD.  I won’t go into that more unless. 

 
Q. (7:21) Oh no, I think go right ahead. 
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A. Okay.  Well, that was certainly a time of turmoil and questioning about reporting and the first 
amendment rights of individuals and reporters and how much control the university had over 
the publication of information. Basically, I think it came off as a time where although there 
were hard feelings, there were some hysteria to say the least and there was a need to clarify 
what had happened, how it happened, were we were going from there.  When the station 
came under my responsibility I basically went around the country from Florida to Washington 
State to Washington DC looking at exemplary models on how to run a radio station.  Hiring.  
I knew a station manager which was Jay Banks who had been the publisher of the Asheville 
Citizen Times and working to get that station back on track to focus on its responsibilities of 
news and classical music and programming that was National Public Radio at the time.  So, 
I’ve got a lot of phone calls, I had a number of visits who were well intentioned, that some-
how didn't always have facts straight.  I listened to a lot of verbiage and was diplomatic and 
kind and considerate, and I tried to do that and still make sure everyone knew they were be-
ing heard and that the station held up a responsibility as a station and that we at Wake For-
est had our integrity together in regard to that station.  If I can mention one other thing, the 
death of Bill Starling was another kind of crisis point. Bill Starling was, or course, an institu-
tion at Wake Forest. He suffered a heart attack while actually presenting a program to new 
students and he was to retire the next year and he already announced that but at the same 
time, it was a crisis because he was no longer there and he had been there 40 years. And 
so I basically had to look at who could lead us. Bill had been responsible for both admis-
sions and financial aid.  I had split those two.  Made Martha Allman the director of admis-
sions and Bill Wells had come in as the director of financial aid, but basically letting those 
two be apart and yet work together. That was something I had not planned to do at least not 
in that way in such a hurried way.  In such a time of sorrow.  

 
Q.  (11:00)  What do you think are the primary skill sets that an administrator needs to 
react to crisis and also look at structural reorganization that can be sensitive.   
 
A. (11:13)  Right.I think an administrator needs to be objective he or she needs to realize that 

it’s not about himself or herself but it’s about the institution. It’s about finding the right person 
for the right job at the right time and holding everyone responsible for moving the situation 
onto the next level.  Again with integrity and productivity.    

 
Q.  (11:47)  Do you think the challenges when you step down as Associate Provost the  
      challenge is different from when you started? 
 
A. (11:53) They were. Wake Forest had grown.  I was Associate Provost from 1997 to 2007 so 

almost ten years and Wake Forest had grown as an institution by then more in regard to 
students, more in terms of administration.  More in terms of we had gone from a regional to 
a national presence, and so there were more things to consider of what do we do, how do 
we do it, who do we do it with. Who ’s in charge and what’s the end result we are looking for.  
With Admissions for instance, how do we make sure we are reaching individuals, nation-
wide? I guess it’s like the Presidential debate helped us in that regard. But also, how do our 
publications look?  How does our presence on campus look?  What’s the Harbinger Corpo-
ration saying to individuals as they come?  Same with Financial Aid.  How do we package 
that?  We were knee blind at the time.  How do we package that to get the very best stu-
dents?  To get diversity on campus and we were growing it slowly.  We’ve grown it more 
now.  We were growing it slowly at that time.   

 
(NEW CLIP) 
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A. (00:00)  How do we balance the academics with the athletics with other aspects of the  
university? There was a lot more to do.   

 
Q.  (0:18) After you stepped down, you became department chair for counseling and I’m 
just wondering what the differences were in terms of responsibility and challenges? 
 
A.  (0:28) Well, I actually had become the chair of counseling before I stepped down as Asso-

ciate Provost so I held both of those jobs at once.  And the long and short counseling had 
been a program within the department of education but it kind of have been a secondary 
program.  And, it needed to be more than that so there was an amicable divorce or splitting 
of the department as there were with many of the departments at that time. Counseling be-
came a four person department in 2003 and so I headed that up.  It was not a large depart-
ment at that time.  Now counseling, I stepped down in July of this years, 2014.  We are now 
a department of 20.  We have an online program as well as college career courses as well 
and doing your seminars as well as teaching on campus graduate students.  So, it became 
a bigger and bigger responsibility as time went on. But, basically, I was managing that doing 
everything else in the provost office, and teaching a course and writing books, so again, I 
was somewhere busy, and I had 3 children and they were teenagers at the time.  

 
Q.  (2:12) You were organized.  
 
A.  (2:13) I was organized.   
 
Q.  (2:16)  You mentioned your teaching and of your research and writing.  Can you de 
      scribe what you like about each of those?   
 
A. (2:20) Let’s start with the writing I guess. When I was a student here, I was a section editor 

of the Howler for what was called the student magazine which is now 3 or 4 ounces.  But, I 
would write humorous little essays. Like one of them was called The Lakes of Wake and it 
was about how puddles formed on campus after a heavy rain and the drainage, etc. One 
was a crisis on pink, yellow and white which was the color of the toilet paper at that time we 
threw in the trees and how if people through too much how everyone would suffered on the 
weekend. The long and short is I’ve always enjoyed writing and I think I like bylines a lot but 
maybe more importantly than that, my endorphins seem to kick in when I write after about 
an hour and so rather than go running, I go writing. And, I have a lot of fun doing it.  Re-
searching and then putting things together. I would say that I am more of a synthesizer than 
I am anything else.  I have done original research of course.  I like to bring in different re-
search studies and see how they mingle together and what they add to our knowledge.  So I 
do a lot of that and I write poetry, in fact my life accuses me of writing books so I can publish 
poetry because at the beginning of each chapter is a poem that I have usually written.  And, 
I still write humor and enjoy that but I enjoy counseling and all the aspects of human rela-
tions that go with that.   

 
Q.  (4:34)  You’ve served Wake Forest in many ways and I am thinking of service activi-
ties, committees, and other things.  If you had to pick two or three examples of what you 
believe had the most impact that you participated, what would those be?  
 
A. (4:48) I think one of those would be the City of Joy experience.  I was the second person to 

go to Calcutta with our students as the older adult. And I never planned on doing that in fact, 
Jessica Davies had come to me because I was in charge of our fund for leadership in Ath-
ens.  And I had funded that first trip and then the second trip I had also funded but someone 
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else was supposed to go.  And, they decided they couldn't go and so the group needed 
someone else and I became the someone else inadvertently.  And so I think going and 
spending 3 weeks in Calcutta with our students was certainly one of those things I’m most 
proud of and was most meaningful.  And I still keep in contact with those students. A really 
good experience. WFDD, of course was we’ve already talked about that.  That’s certainly 
something I’m proud of getting the station back on track and to have settled that situation. I 
think a third thing I’m really proud of is administering the fund for ethics and leadership be-
cause I was able to, it was like being Johnny Appleseed in some ways. I was able to grant 
people monies to do things like a program for women in science. I enjoyed doing those 
things very much because I thought I’m only capable of doing so much but other people 
have dreams and capabilities that enrich the university in good ways and I can help in that 
way. And finally you all know you only asked for three, but here’s a bonus.  When I got here 
initially I was put as co-chair of race relations committee with Harold Holmes and I’m proud 
of what we did at that point.  We not only listened to a lot of people but we came up with 
some strong recommendations 39 of them to be exact and over a 4 year people we were 
able to meet each of those objectives and while relationships always continue and we al-
ways need to revisit and come back to that I thought we moved Wake Forest along where it 
needed to be at the time.    

 
Q. (7:50) Have you had a Wake Forest Mentor at any time during your career and what 
would you like to share about that?  
 
A.  (7.57)  I’ve had several mentors both on the undergraduate and graduate level. So, if I can 

start with the undergraduates, I’ll try to be brief. When I came to Wake Forest I was as-
signed an advisor, David Smiley and David Smiley is a legend at Wake Forest for both his 
humor and his wisdom and his teaching and he was just an interesting person. I had him for 
a couple of classes because I was a history major and I enjoyed it very much. I was also in 
ROTC and I found that when I was signing up this was back in the days of paper that he 
would list my courses initially and then sign it and then say, Mr. Gladding if you want to take 
ROTC you’ll have to put that down by yourself without my blessing.  And he was actually in 
World War II was on the beaches of Omaha or Utah storming when we landed in France.  
But he, I guess, he had seen enough of war that he didn't want anyone else to see it and I 
didn't blame him a bit, but he was, I had a good relationship with him and I enjoyed it very 
much.  Other people I had undergraduate Bynum Shaw taught journalism and taught me a 
lot about words. Ed Wilson, I had for the romantic poet  for Blake, Yeats and Thomason, 
again, wonderful teacher and I learned a lot and the final one on a graduate level that prob-
ably doesn't get mentioned much was a professor named D.A. Brown. D.A. Brown taught 
English and he was hard as nails in terms to get a good grade from but he taught me so 
much about sentence construction about thought about how to put my thoughts on paper 
and have them organize them in a good way that I really appreciated that.  On the graduate 
level, Tom Elmore is the person who comes to mind.  And Tom Elmore was a very struc-
tured person initially.  He becomes less structured as time went by.  But I owe Tom a lot be-
cause when I was at Yale and trying to decide what do I want to do next with that 20 some-
thing angst that I had I was driving from New Haven to Atlanta and I stopped by Wake For-
est and saw him and gave him my situation.  And that anxiety that was with it.  And he said 
to me kind of words that kind of changed my life unintentionally.  But he said, “why don’t you 
try counseling.” And what he meant was why don’t you try some career counseling.  I 
thought he meant, why don’t you try counseling as a profession.  And so I basically said gee 
that sounds like an interesting profession and I enrolled and from the moment hit the first 
course I loved it. And I still love it. He was a good mentor to me throughout my early career 
especially writing letters and everything for me.   
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Q.  (11:42) I know you’ve also been a leader in your profession of counseling.  How do 
you feel that those experiences have informed your Wake Forest work?  
 
A.  (11:51) Sure. I’ve been President of a couple of groups and chairs of a few others.  I was 

President of the American Counseling Association which is 55,000 individuals throughout 
the world basically, of course mainly concentrating in the United States. And, in that role, I 
had to, again, make a number of speeches, I had to do, I had to make a number of trips. I 
had to basically, not only correspond with individuals but work with individuals to, if you will, 
make things happen that wouldn't happen, otherwise. The theme I picked for my year, that 
has really been my life has been creativity of thread and fabric in life and I’ve always thought 
that creativity that moves us all when we’re stuck. Helps us become unstuck without becom-
ing unglued and so that experience helped me.  I was also President of one of our subdivi-
sions called Association for Specialist and Group Work. And if you look at how people work, 
most people work in groups and it’s knowing something about…  

 
(NEW CLIP) 
 
A. (0:00) Forming, norming, storming and adjourning.  That helps us get somewhere and know-

ing that they’re task groups and counseling groups and psycho-educational groups and oth-
er types of groups and knowing how to run those really makes a difference. So those two 
experiences especially helped me and the group one probably helped me more than any-
thing else because we work in groups and I feel like I know a lot about how to help a group 
be    .   

 
Q. (0:38) Looking back over your career what do you think your most important contribu-
tion to Wake Forest may have been? 
 
A. (0:46) Well, that’s a great question. I think, it would depend on who you ask.  If you were to 

ask my wife, or my cousin they would say Sam Gladding is a cheerleader for Wake Forest. 
That might have been something that I aspired to I’m not sure, but I love this university and I 
love what it stands for and what it’s been. I guess advocating for the university has been 
something that I’ve done wherever I’ve been.  Either around the world or the United States 
and looking at the university in terms of keeping it as much on course as I’m capable of do-
ing it, there are many people obviously preform in this way but looking trying as a professor 
to be academically rigorous and yet friendly and inviting to students, I think that I’ve not 
been just a person who focused on one aspect of the university but a person who focused 
on many aspects and so I’ve gotten to know my fellow faculty members. I’ve gotten to know 
students on the undergraduate and graduate level very well.  I’ve been blessed to speak in 
regard to the university for either fundraising or for other Wake Forest events. And, been 
able to talk to people about what a fine institution this is. I don’t know that it’s really concen-
trated but it’s very broad and hopefully deep. 

 
Q. (2:56) What do you think is the biggest challenge facing Wake Forest today?  
 
A. (3:00) I think promoting community is probably the biggest challenge we face.  We have 

grown quite rapidly in the last few years and there is a real mixed blessing in growing so 
rapidly because I’m not sure we’ve prepared ourselves as well as we could have for what 
we have now have and it was easy easier when I was a student here. Wake Forest was 
2,300.  We could fit everybody in the chapel.  Now, it’s 4,800 in terms of the undergraduate 
population.  It’s much more diverse than we’ve ever been before and diversity is a great 
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thing but we have to be able to be able to listen to one another, hear one another empa-
thize, understand and bring people together in that we are Wake Forest and we as Maya 
Angelou said we’re more alike my friend than we are unalike and getting people to realize 
that likeness regardless of what we look on the outside we are on the inside that is so cru-
cial and important. And so getting that community and community building, it’s a process.  I 
think it’s our biggest challenge at this point.   

 
 
Q.  (4:40) Are there further experiences that you would like to share that we haven't cov-
ered or discussed? 
 
A. (4:47) I think that only one that I think we maybe haven't discussed is and it’s probably we 

have discussed it it’s just I haven’t articulated it is work outside of Wake Forest. For in-
stance, I was President of Leadership Winston Salem and that was again a good experience 
and again I had a chance to speak about the university. I represented us because Tom 
Hearn was too busy on the North Carolina Independent Colleges and University board and 
again could speak about the university in that way. I think it’s where Tom Hearn once asked 
me about a scripture as he knew I had been to divinity school and he had to actually. But, he 
said, “how does that verse go? Is it where your heart is where your treasure will be or is it 
where your treasure is your heart will be?”  And it’s the second of those.  It’s where your 
treasure is, there will your heart will be. I treasure Wake Forest deeply and it’s where my 
heart is and so I would want that to be something that’s known and it’s again an institution 
that I have great feeling and great admiration for and I’m very proud to be a part of.  


