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Bold Mission Thrust 
1977-1979 

BOLD MISSION OBJECTIVES 

1. Let every person in our land have an opportunity 
to hear and accept the gospel of Jesus Christ! 

2. Let every person in our land have an opportunity 
to share in the witness and ministry of a New 
Testament fellowship of believers! 



The Centurymen 

Missions: USA 

Tommy Jones, Presiding 

The Spirit of '76 

The Princess Ann County Militia-Hussars 

Missions From Colonial Days 

Mission Fruits Today 

Le Van Thong - Washington, D. C. 
Walter Arnold Silverton, Texas 
Antonio Valdez - Newport News, Virginia 

A Look At Tomorrow Arthur B. Rutledge 

A Song In Our Hearts Fabric of Freedom Singers 

'' ... a leader leaves behind the Conviction and 
will to carry on." 

Reprise 



Program Pet•sonnel 

ARNOLD, Walter, rancher and rodeo star, Silverton, Texas 

DILDAY, Russell H. Jr., pastor of the Second-Ponce de Leon 
Baptist Church in Atlanta, Georgia and past president, 
Board of Directors of the Home Mission Board. 

JONES, Tommy, pastor, Vineville Baptist Church, Macon, 
Georgia and President, Board of Directors of the Home 
Mission Board. 

RUTLEDGE, Arthur B., Executive Director-Treasurer of the 
Home Mission Board, Southern Baptist Convention 

THONG, Le Van, Vietnamese Refugee, the Washington, D. C. 
area 

VALDEZ, Antonio, pastor, Mision Bautista Histana, Newport 
News, Virginia 

The Princess Ann County Milita-Hussars are a Bicentennial 
group from the Norfolk area 

Military Chaplains: 
Captain Homer E. Keen, CHC, USN, Norfolk, Virginia 
Chaplain (LTC) Clinton Helton, Ft. Monroe, Virginia 
Chaplain, Major, Kenneth D. McGuffey, Hanscom AFB, 

Massachusetts 

The Centurymen, Southern Baptist Convention Ministers of 
Music, a musical group sponsored by Radio and Television 
Commission, Ft. Worth, Texas 

Fabric of Freedom Singers 
Carol and Shelton Hardin, Louisville, Kentucky 
Regina and Charles Gilliland, Louisville, Kentucky 
Cindy Morris, Greensboro, North Carolina 
Debra Pritchett, Hull, Georgia 
Brad Cleveland, Ball, Louisiana 
Javier Hernandez, San Antonio, Texas 

"We Can Build It" from Fabric of Freedom by Seabaugh and 
Cates, Broadman, January, 1976 
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Let the Song Go Round the Earth KEN MEDEMA 

Brotherhood Commission and 
Woman's Missionary Union Report 

Thursday evening, June 17, 1976 
Southern Baptist Convention, Norfolk, Virginia 

GLENDON McCULLOUGH, Executive Director, Brotherhood Commission 
CAROLYN WEATHER FORD, Executive Director, Woman's Missionary Union 

Brotherhood and Woman's Missionary Union seek to bring about 
a tangible involvement in missions. 

CAROLYN WEATHERFORD GLENDON McCULLOUGH 
MRS. A. HARRISON GREGORY P.A. STEVENS 

Brotherhood and Woman's Missionary Union lead the church to 
support representative missions work through prayer, Coopera 
tive Program gifts, special missions offerings, and missions 
personnel for long-and short-term service. 

BAKER JAMES CAUTHEN ARTHUR B. RUTL°EDGE 

What Brotherhood and Woman's Missionary Union mean to 
world missions. JOHN WALSH BEVERLY HAMMACK 

A. CLARK SCANLON DOTSON M. NELSON, JR. 

Let the Song Go Round the Earth KEN MEDEMA 



The Home Mission Board, in cooperation with the SBC, invites 
Southern Baptists to begin the Third Century of our nation's life 
by engaging in a Bold Mission Thrust in America for the years 
1976 through 1979. 

()id Y()U k.U()W? 

Preachi.ng the gospel of Jesus Christ to every person in the world 
is the overall objective of Foreign Mission Board plans for the 
next twenty-five years. 

Southern Baptists in 1975 gave $1 .67 million to world relief 
through the Foreign Mission Board. 

During Arthur Rutledge's tenure, the Home Mission Board's staff 
of fifty doubled and its budget of $6 V2 million tripled. People 
outside the denomination began to recognize it as the "most 
effective mission board of any religious group in the U.S." 

Woman's Missionary Union and Brotherhood showed member 
ship gains in 1974-75. 

WILL YOU PRAY FOR MISSIONARIES 
HAVING BIRTHDAYS TODAY? 

Mrs. Bob Wayne Brackney, church extension, Kentucky 
Richard Johnson, center director, Virginia 
Mrs. Jose Reyes, Spanish, Florida 
Mrs. Celso Villareal, retired, New Mexico 
John L. Bice, retired, Brazil 
Donnell N. Courtney, preaching, Guatemala 
G. Edwin Engstrom, dorm parent, Philippines 
Robert S. Erwin, religious education, South Brazil 
Bettye Jane Ewen, education, Nigeria 
Mrs. Dean T. Fitzgerald, home and church, Jordan 
Mrs. W. Guy Henderson, home and church, Philippines 
Minnie Lou Lanier, women's work, South Brazil 
Mrs. Frank P. Lide, retired, Hong Kong 
June Mason, women's work, Tanzania 
Mrs. Luther F. Morphis, home and church, Germany 
Leslie Watson, preaching, Japan 
Mrs. Michael H. Wilson, home and church, Taiwan 



PROGRAM for OCTOBER 

The list of reference material given at close of this program is the chief source used in the 
preparation of this program, and credit is hereby given for facts and suggestions derived there 
from as well as for matter quoted in whole or in part. Further interesting material and help 
may be found in this listed material and in leaflets suggested in this number which may be 
obtained for a few cents from W.M.U. Literature Department, 1111 Comer Bldg., Birmingham, 
Ala. See list of leaflets on page 3. 

Prepared by Mrs. C. D. Creasman, Tennessee 

THEME for YEAR: "In His Name among all Nations, Beginning at 
Jerusalem" 

TOPIC for MONTH: The CHINESE 
Hymn-Holy Spirit, Faithful Guide 
Bible Study-Guidance in Foreign Missions-Acts 16:6-15; Phil. 1: 12-14, 19, 21 

(Page 16) 
Prayer for the guidance of the Holy Spirit in all our missionary work 
Hymn-Lead On, 0 King Eternal 
Oldest and Largest -Consider the Chinese 
The Religions of the Chinese 
Hymn-Send the Light -The Gospel Enters China 
Baptists Enter China -~ ative Leadership 
Prayer thanking God for the achievements of our work in China 
Items of Special Interest -The Chinese at Our Door 
Watchword for the Year -Hymn for the Year 
Prayer that we may do all we can to win the Chinr0-~i11 r• ina and in America ' 

Christ ~ 



PLANS 

Mrs. T. M. Pittman, North Carolina 

With the PROGRAM COMMITTEE 
As material for the October program goes to press, there is fight 
ing in China to hold back further Japanese seizure of territory. 

~t1"1?Jfr~M;~1/ Chinese in America are eagerly and anxiously awaiting the com 
ing of each newspaper; and their cry is, "When will Japan stop 
trying to take our land from us?" Last month our study was 

the Japanese, and we love and honor that brave and progressive people. We can 
only pray that these two nations may settle their differences without further blood 
shed and suffering. 

The Program Committee must first consider the type of society for which the 
program is to be prepared .. If it is a rather new organization in which the women 
are just beginning to study the history of mission work in China, then the program 
should begin with a talk on "Oldest and Largest", "Consider the Chinese" and 
"The Religions of China". Selections from these three should be joined into one 
talk, though this should be shorter than the other two parts of the program (pages 
20-23). 

The second talk should tell of the beginning of Christianity in China (The 
Gospel Enters China) and include "Baptists Enter China" (pages 23-25). The 
third part of the program may be divided among other women in the society, ask 
ing them to tell (not read) the news contained. If this cannot be arranged, a radio 
may be placed on a table, the leader may turn the dial and some one behind a 

een may read some ' e items from "Native Leadership" and "Items of Special 
" " "r ll ~~' ('·,, f,,w sentences from each of 
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RITY AND HILD REN 
THE VOICE OF CHILD CARE SINCE 1887 BAPTIST CHILDREN'S HOMES OF NORTH CAROLINA, INC. 

Volume 83 December 21, 1969 
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THE GREATEST 

ND it came to pass in those 
days, that there went out a 
decree from Caesar Augustus, 

that all the world should be taxed. (And 
this taxing was first made when Cyrenius 
was governor of Syria.) And all went to be 
taxed, every one into his own city. And 
Joseph also went up from Galilee, out of the 
city of Nazareth, into Judaea, unto the city 
of David, which is called Bethlehem; (be 
cause he was of the house and lineage of 
David) To be taxed with Mary his espoused 
wife, being great with child. And so it was, 
while they were there, the days were accom 
plished that she should be delivered. And she 
brought forth her firstborn son, and wrapped 
him in swaddling clothes, and laid him in a 
manger; because there was no room for them 
in the inn. And there were in the same 
country shepherds abiding in the field, 
keeping watch over their flock by night. And, 
lo, the angel of the Lord came upon them, and 
the glory of the Lord shone round about 
them: and they were sore afraid. And the 
angel said unto them, Fear not: for, behold, 
I bring you good tidings of great joy, which 
shall be to all people. For unto you is born 
this day in the city of David a Saviour, which 
is Christ the Lord. And this shall be a sign 
unto you; Ye shall find the babe wrapped in 
swaddling clothes, lying in a manger. And 

suddenly there was with the al7bd a mul 
titude of the heavenly host praid1ng God, and 
saying, Glory to God in the llighest, and on 
earth peace, good will tOJqard men. And it 
came to pass, as the ansels were gone away 
from them into heav~ the shepherds said 
one to another, Lei us now go even unto 
Bethlehem, and se/' this thing which is coJ21<' 
to pass, whi c> the Lord hath mad" kno'.'Il 
unto us. p.~d they came with haste, and 
found Mw/. and Joseph, and the babe lying 
in a m,mger. And when thev had seen it, 
they made known abroad the saying which 
was told them concerning thi~ ch Id. And 
all they .that heard it wondered at those 
things which were told them by the shcpn.rds. 
But Mary kept all these rhhgs .. - nd pondered 
them in her lreart. And th~ shepherds re 
turned, glorifying_ and "*7i sing Cfi:id for all 
the things' that rh ev 1iad heard and Setn, as 
it was told unto them. {l_ittf<e 2:1-20) 

' ( 
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THE SHEPHERD'S 
INCE man first lifted his eyes 
heavenward, he has been over 
taken with wonder about the stars. 

More than all other stars combined, the Star of 
Bethlehem has stirred deeply the wonderment of 
men. Its appearing heralded a Light which out 
shone all the stars of heaven. And the star guided 
the Magi. 

''And lo, the star, which they saw in the east, 
went before them, till it came and stood over where 
the young child was. When they saw the star, they 
rejoiced with exceeding great joy." 

What did they find at the end of their long and 
arduous journey? They found that he who inhabits 
eternity had become a mite in a manger. They found 
that the ' ' omnipotent thunder and smoke and 
lightening of Sinai'' has become, as George 
McDonald said, ''a little baby thing that made a 
woman cry." 

Thoughtful and devout men have for twenty 
centuries puzzled over the miracle of the Bethle 
hem Star. That light in the sky which burned with 
extraordinary brilliance has stirred the imaginations 
and excited the emotions of men everywhere. 
. Many theories have been advanced to explain 
Its strange appearance. Learned men have attemp 
ted to explain the Star by telling us that the un 
usual brightness may have been a nova, a star 
''that suddenly increases its brilliance hundreds 
and even millions of times," or that what was 
called ''a star" may even have been a conjunc 
tion of two or three planets. If it is true, it still 
does not change the miracle. 

Read again the words of John 1:4,5: ''In him 
was life; and the life was the light of men. And 
the light shineth in darkness; and the darkness 
comprehended it not." And the darkness never 
has been able to put out the light. 

The Star is a mystery still. The views of 
astronomers cannot be ruled out, but allowance 
must be made for the possibility that the Author 
of' nature's laws has moved outside the laws he 
established to give the world a supernatural sign 
of a truly supernatural birth. 

Perhaps there is a significance in the fact 
that God chose a star to lead the Wise Men instead 
of using some other means to guide them. Stars 
appear the brightest when the night is darkest. 
When that first Star appeared, the dark night of 
ignorance, superstition, and sin engulfed men. It 
still does. But at Christmas we are reminded in a 
unique way that there is a Light in the World, that 
men do not have to go on in their greed, their 
inhumanity, their ungodliness. 

The glory of that ancient light is described by 
Josiah G. Holland: 

And the star reign its fire 
While the beautiful sing, 

For the manger of Bethlehem 
Cradles a King. 

1 



OF A BURNING BRAND 

BLAZING Christmas fire re 
minds us of warmth and light 
and happiness. To many per- 

sons, the blazing light given off by the burn 
ing of a large log during the season of Christ's 
birth is a symbol of Christ as the Light of 
the World. 

Although the ancient custom of burning a 
Yule Log has died out almost entirely, it is 
kept alive in memory by song and story. The 
burning of the Yule Log sprang from a pagan 
rite! 

The custom of kindling the log at Christmas 
originated in Northern Europe. The Druids 
carefully searched for the largest tree to be 
found, preferably an oak tree or a fruit-bearing 
tree such as the apple. The villagers then 
would come together for the solemn custom of 
blessing the log and offering a prayer that it 
would burn forever. 

The legend is that trees which had been 
growing for centuries to reach their massive 
size were considered by the Scandanavians to 
be sacred. Often they worshipped the trees 
as symbols of their gods. 

The great trees were thought to be off 
spring of the mystic ' 'Tree of the Uni verse." 
No human had ever seen this tree. The legend 
is that one root was in heaven, another in 
hell, and the third on earth. The entire uni 
verse, the tree worshippers believed, would 
be destroyed when the serpents which were 
continually gnawing at its roots made their 
way completely through the mighty tree. 

L..~~~~~~~-------~~~-----~--------~-----.c-__.l 

: .. 
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The great trees were objects of great 
awe. At times terror-stricken worshippers 
huddled close and Ii stened to the voice of 
their god as the winds swayed the branches. 
Sometimes they saw the branches of their 
sacred trees bent low beneath the fury of the 
storm. But when the storm passed and the 
branches rose high again, these superstitious 
people believed their god had been engaged 
in battle against the evil spirit of wind and 
had emerged victorious. 

When winter stripped their god of his 
~lory, the worshippers became afraid. Their 
god, which once had been majestically clothed, 
stood now stark and barren. But in the spring 
when the huge tree began to. put on new 
leaves, these superstitious people were 
filled with joy. They believ2d their god had 
been engaged in battle agi'mst the evil spirit ( 
of winter and had em"''ged from the battle 
scarred, but triumpha=l- Now their god was 
bedecking himself anew with garlands O' 

victory. / 
Finally Christian missionaries came and 

taught the noro&'rn tribes, not of gods of Wood, 
but of a God/Who became man in order to lead 
men back fo their Father. As they became 
believer/ the old winter celebration was 
replac.itd by Christmas, the corn1nemoration of 
the 1irth of Christ. 

As Christians, these tribesmen went out 
and chopped down. th; tree ynich had been 
their god. Nut conknt ·µ,crely to . sell the 
monstrous tree, the}' ..e fire to then wooden 
god. This rite was to signify that the heathen 
ideas no longer prevailed. 



COLONY CHRISTMAS: 

No irac~ 
ALLOWED 

EW persons realize that this 
country has had more winters 
without a Christmas observance 

than it has had with one. It was not until a com 
paratively short time ago that Americans as a 
whole began to brighten the dreary December days 
and thaw the chill of winter with Christmas obser 
vances. 

for more than two decades Christmas actually 
was against the law in Massachusetts, and for 
almost another century it was not a legal holiday 
and was largely ignored. 

The death of Christmas in the New England 
settlements began back in the British homeland 
before the Pur itaxs came to this country. Puritan 
preachers strongly denounced Christmas obser 
vances as ' 'heathen p acti ces. '' 

To the English clergy, the objectionable part 
ot Christmas was the riuous celebration which 
accl!Ilpanied the holiday. Christmas in England 
had iecome a strange mixtu.e of Christian and 
pagan 'ttactices. The Britons 'iad been strongly 
infh1enct:ll by the celebration of Saturnalia, honor 
ing Saturn, the Roman god of ayiculture. And 
although the pagan practices had dis<lj\peared with 
Christmas taking its place, a great many pagan 
practices had managed to survive and were trans 
ferred to the Chnsrmas celebration. 

n 
d 

were Puritans and looked upon Christmas as the 
supreme example of paganizing Christianity. 
Naturally, when they came to this country, they 
brought their contempt of Christmas observances 
with them, 

In 1659 the General Court of Massachusetts 
followed the example of the English Parliament, 
and it became the law in Massachusetts Bay 
Colony that any person found ''observing any 
such day as Christmas and the like ... shall pay 
for each offense five shillings as a fine ... '' 

After a long struggle the law was repealed in 
Massachusetts Bay Colony in 1681. Christmas 
did not become a legal holiday in the state of 
Massachusetts, however, until 1856. And even 
after Christmas was established by law, New 
England did not enter into its wholehearted cele 
bration until late in the nineteenth century. The 
American Sunday School Union and other religious 
bodies were so careful not to ' 'keep Christmas" 
that whatever material on the nativity which their 
Sunday School lessons contained was carefully 
presented at a different season of the year. It was 
atour the time of the Civil War that Massachusetts 
began to observe a few of the Christmas traditions 
of the rest of the country. 

I 
11. Yet the real Christmas lives today. It lives in 
/in the hearts of those who love its traditions and 

-------,~-_,,__ ....... _ _;.ts have faith in its significance. 



iracle 
OF A 

MIDNIGHT 
WALK 

INCE the first Christmas song by 
the angel chorus, the world has 
treasured the music of Christmas. 

One of the season's favorites is a song written for 
children: ''O, Little Town of Bethlehem." A Phila 
delphia pastor, Phillips Brooks, wrote the simple 
but moving song. 

The Boston-born Episcopal minister was a master 
at making rhymes-especially at Christmas, his 
favorite time of year. And he loved to make rhymes 
for children because, although his jolly nature and 
kind heart attracted everyone, he was especially 
loved by the children-and they by him. Strewn all 
over this bachelor pastor's study were dolls and 
toys for his little friends, with whom he was never 
too busy to stop and play. 

Phillips Brooks died when he was just 58. The 
people were deeply saddened at the passing of the 
great-hearted preacher, but perhaps a five-year-old 
unknowingly revealed the extent of his true greatness. 
When she asked why she could not see her big and 
beloved friend any more she was told that Dr. Brooks 
had gone to heaven. Her eyes filled with tears as 
she said, ''How happy the angels will be." 

The Philadelphia pastor wrote the song after a 
winter tour of the Holy Land in 1865. The Civil War 
had been ended less than a year earlier. The 30-year 
old minister had left his exhausted country to refresh 
himself-both spiritually and physically. On Christmas 
Eve he rode horseback from Jerusalem to Bethlehem, 
reading the story of the Nativity on the way. Just at 
dusk he rode past the field where shepherds watched 
over their flocks, as their forefathers had done for 
so many years. In a meditative mood, the preacher 
dismounted and gazed up into the darkening sky. One 
by one the stars came out. Not far away were the 
narrow streets of Bethlehem-peaceful, quiet. Christ 
mas Eve services were beginning in the little town. 
Church bells rang; hymns of praise echoed through 

the clear night air. He was not fully aware of it at 
the time, but something indelli ble had been written 
on hismind, 

Phillips Brooks returned to the little town. He 
walked its narrow streets, haunted by the serene 
beauty of the land of the Lord's birth. He was still 
walking when the dawn crept slowly over the olive 
trees to herald Christmas day. 

Three years later he sat in his study,.the scene 
of the little town of Bethlehem on Christmas Eve 
still vivid in memory. A program had been planned in 
which the boys and girls of the church's Sunday 
School would sing. The parson became almost 
obsessed by the desire to have these youngsters 
know what he had experienced beneath the silent 
stars of the Bethlehem sky. He saw again the dark 
streets, the blue-black sky filled with stars, the 
hush of the hills and shepherd's fields. Spurred by 
these memories, he put his pen to paper; and the 
message that had haunted him for years flowed out. 
Words came as quickly as he could write. Line by 
line he continued until he had completed five stanzas, 
although the fifth stanza is almost al ways omitted 
now. 

Lewis Redner, the church organist and Sunday 
School superintendent, was asked to set the poem 
to music. 

Day after day Mr. Redner postponed the task of 
composing music for the poem. He cou)J not find the 
inspiration for it, even though it was for the children. 
Then, on the night before Christmas, he awakened 
suddenly from his sleep. The melody, he said, 
seemed to ''come down from v.::aven" in a dream. Hr 
climbed out of bed, lighted a lamp, wrote down t' 
melody, and went back to bed. The next mornin/e 
harmonized the tune, ap/ later that day the boy1dlld 
girls of the Sunday .scbool sang the hymn ;r the 
first time. 

In the now fa,led and yellowed 1868 ,6hristmas 
program of the Church of the Holy Tlinity, there 
appears the f/fth stanza of '' 0, Liltle ro.wn of 
Bethlehem " the one which seldom {s found in our 
hymnal~'- the printed sheet mui-;:c. It proves the 
towerin 'piscopal mini star, who stood six feet, six 
inches all, never forgot the younger merorets of his 
floe . __ v• \.AlllSl. 

As Christians these tribesmen went out 
id chopped do\~fi- th,c- tree ynich had been 
eir god. Not conk:nt ·merely to. sell the 
mstrous tree, the/ 6C fire to then wooden 
d. This rite was co signify that the heathen 
~as no longer orevailed. 

~--------. _c,....__. ---=~~~~------- 
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URROUNDED by the heavy 
scent of pine and fir, my wife 
and l and our ecstatic offspring 

stood in the section of the supennarket parking 
lot which had been roped off for Christmas 
trees and eyed a medium-sized scotch pine. 

Steve, not yet five, had been too young to 
understand much about Christmas until two 
years earlier. That was the year he received 
a small, stuffed monkey. He learned then that 
Christmas was something special. 

How he loved the monkey! There were. no 
brothers or sisters for Steve, and the monkey 
became his constant companion. On dreary 
days when he had to play inside, the boy. and 
the monkey spent many hours together. Steve 
talked to his lifeless pet and built Tinker Toy 
towers and bridges where the monkey promptly 
was perched. 

The monkey was taking a mauling at the 
tree lot. It would have made no difference to 
Steve if the helpless, stuffed animal had been 
real-the treatment would have been the same. 

"Look, Monk!" he shouted triumphantly, 
scraping the poor monkey's face past pine 
branches to near the trunk of the tree. Steve's 
eyes had grown large and round as a Christmas 
pumpkin at the discovery of the small, knobby 
beginning of a pine cone on one of the larger 
trees. 

In the week that followed Steve spent many 
hours gazing at the tree and spinning dreams. 
Lying on his tummy in front of the tree he 
spent hours just looking at the glittering 
ornaments and talking to his good friend, the 
monkey. 

While we prepared a box for a large family 
across town, Steve told his monkey all about 
Christmas. ''It's a time when everyone gets a 
lot of nice things," he said. Santa already 
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had given him a peppermint cane and a wooden 
whistle at the department store. ''And he 
promised to bring me a horn and some more 
train track," he solemnly informed his stuffed 
friend. 

Closing the flaps of the filled box I pondered 
the sad fact that a Christmas tree to Steve 
meant a place to find gifts, not a place to leave 
them. He had never enjoyed the good feeling of 
giving up something he really wanted, of plan 
ning and working and inventing in order to have 
something to give. 

''Sometimes," I thought, ''very poor fami 
lies understand the real spirit of Christmas-the 
spirit of sharing and giving, often at a real 
sacrifice-more than many families with a few 
of the common economic advantages." 

We all went together to deliver the package. 
The father of the large family had lost his foot 
in an accident at the plant where he was 
employed as an hourly laborer and was still 
recovering. The mother could not hold back the 
tears as she unfolded each garment and as she 
looked at each item of food. The father, sitting 
in a big chair with his footless leg propped 
up, could say only, ' 'God bless you.'' 

Steve was silent. He held tightly to his 
mother's hand while he looked at one of the 
four boys in the family. Dale was just about 
Steve's age, and he half played with a patched 

rag doll which had both arms missing. The 
passive look on his face never changed. As we 
started for the door, Steve pulled away from 
his mother and timidly walked to the boy with 
the tattered doll. To our astonishment he held 
out the monkey. 

''You take him," he offered. ''He's just 
an old monkey. I have a bear at home. A BIG 
one." His lip quivered. 

Dale's face broke into the sunshine of joy 
which can be found only in the faces of the 
very young. 

Steve didn't say much the rest of the even 
ing. His exuberance was replaced with a strange 
solemnity. We didn't try to talk to him, but got 
him to bed early because we knew that to 
morrow - Christmas morning - he would have 
us up before the first filtered rays of the winter 
sun had eYtlnguished the stars. Just before his 
mother tucked him in, he added a postscript to 
his prayer. 
''Please God, make Monk happy to live with 

Dale. Because Dale needs him. And thank you, 
dear God, for the very best Christmas ever.'' 

'' ... best Christmas ever." It was that 
phrase that did it. I had a hard time seeing 
through the mist. For the only gift far Steve 
so far was the one he had given. Although I 
had some difficulty speaking in ap even voice, 
I added a postscript to my prayer/too . 
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''We feel a Christian 
responsibility to minister to 
this increasing number of 
senior adults and to help 
them find meaningful places 
of service and ministry." 

W.ere listening to 
this resolution, Southern Baptists. 

We listened to the conference on aging, 
and we are gearing up for a more aggressive 

senior adult program. Before October 1, 1976, 
the Family Ministry Department plans to add a supervisor 
of senior adult work, two additional senior adult 
consultants, and an editorial staff for the recently 
approved senior adult magazine. Publication date for 
the first issue of this monthly magazine is April 1977. 
Tentative title of the magazine is Mature Living. 

Life in the Senior Years, a part of the Family Enrichment 
Series, will be off the press January 1, 1977. Large print 

books are scheduled for release in 1977 and 1978. 
Last fall 2,454 senior adults attended Family Ministry's senior 

adult conferences at Ridgecrest and Glorieta. Attendance at 
state conferences in which we participated was also good. With 

the increase in personnel, we will be able to provide a more extensive 
program of conferences and service and recreational opportunities. 
We heard you and we are doing our best to assist churches in helping 
our senior adults find meaningful places of service and ministry. 

- 1973 Convention action 
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Each of us who ministers needs occasionally to renew the joy of our salvation and calling. We need to 
refocus the life purposes to which we have been called and gifted. We need to discover our strengths. 
We offer consultations in assessing where you are in your ministry. Crises in ministry are predictable at 

certain stages. Challenges of new opportunities for ministry, pre-retirement planning, and developing your 
goals for pursuing your life purposes are all occasions for career assessment. 

A nationwide referral network is being planned so any minister who wants the ongoing support of a 
local clinical or family counselor can find that assistance. 

Healthy church staff relationships are vital to quality ministry. A sizable number of churches now have 
multiple staffs who coordinate the varied ministries of larger congregations. Roles, working relationships, 
responsibilities, and ministry contributions are issues needing ongoing clarification. 
We offer Church Staff Relations Enrichment Conferences to assist pastors and other church staff 

members enrich their team work. We feel pastors are members of the staff team and that no staff member 
is a second-class citizen under God's call to minister. 

A variety of specialty conferences are available to ministers of education, youth ministers, church 
business administrators, directors of kindergartens, directors of church weekday ministries, directors of 
Christian day schools, and church secretaries. 

Teambuilding Workshops are offered to all who work with lay staffs in the church. 

r~J 
"People skills" are keys to pastor and staff effectiveness. These skills are rarely learned from books or in 

libraries. Human relations skills are on-the-job discoveries learned primarily in the trials-and-errors of 
daily ministry. 
We offer Pastoral Leadership Seminars and Management by Objective for Ministers of Education. 

One-day workshops in the practical skills of communication, motivating volunteers, using conflict 
constructively, and personal and church planning are available to you across the Convention territory. 

1! t tf•r l}l~d' rs (ln(i ·staff 
" 

Strong Christian families are a priority in every Baptist church. The pattern set by healthy pastor and 
staff homes permeates the entire church. As pastors and staff members, we cannot afford to minister to the 
whole world and lose our own homes. 
When the give, give, give of ministering to others erodes the pastor or staff's ability to support their own 

families, the time for refreshment and enrichment has arrived. The Church Administration Department 
offers Marriage Enrichment and Family Enrichment Conference for pastors, church staff members and 
their wives, Ministers' Wives Conferences, and conferences for the teenage children of ministers. 

~~ 1•-\ 1 f!ihurd1 )(, rr-1' n {' 
There are no unimportant churches or pastors in God's Kingdom. A majority of our Baptist 

congregations are small enough that their pastors bear the full range of responsibilities in preaching, 
leadership and pastoral care. Church Administration magazine provides practical resources each month to 
help pastors get on top of their work. Proclaim is a quarterly magazine for pastors that encourages biblical 
preaching. 

We offer you a variety of learning experiences to develop your total ministry abilities. For example, 
The ABC's of Church Administration, Pastoral Ministries Workshops, and First Things First Conferences 
are all designed to help you develop small churches into growing churches. 



~eard you l~st year, Southern Baptists. 
The trustees in their July meeting voted for the Family Ministry Section of the Church Administration Dept. 

to become the Family Ministry Department, effective August 1. Joe Hinkle was elected department secretary. 
The department started with two editors, an assistant editor, and two consultants. A program consultant 

and a senior adult consultant were added that month. By October 1, 1976, we hope to have a total of 
thirteen professional workers - the better to serve you with, Southern Baptists. 

But personnel is not enough. We must have - and we do have - program. 
Our Family Ministry Department is involved in these areas: 

MARRIAGE ENRICHMENT- In 1975-76 our two family 
consultants will be involved in approximately twenty-five marriage 
enrichment retreats. That's a lot for two men along with their other 
assignments, but not a significant number for thirty-four thousand 
churches. Our plan for the future involves not only the addition 
of professionals to our staff, but the training and certification 
of a corps of workers to lead marriage enrichment projects. 
In addition, we plan to make available listening tapes and 
workbooks for churches who must rely on the do-it-yourself approach. 
FAMILY ENRICHMENT-The first National Family 

Enrichment Conference is to be held at Glorieta July 10-16. 
Attendance at this meeting is limited to one thousand, and 
registration had reached that number by April 1. Two smaller 
conferences with less comprehensive programs will be held during 
Bible-Preaching Weeks at Glorieta and Ridgecrest this summer. 
Next summer two National Conferences will be held: 
at Ridgecrest July 9-15, and at Glorieta July 30-August 5. 
In addition to these conferences, Family Ministry produces 
the Family Enrichment Series of age-graded books for use 
during Christian Home Week (or at other times). Because use 
of money seems to be a major area for marital problems, the 
1977 books deal with this subject. 
Staying in the Black Financially by John D. Bloskos 
$:A Handbook on Money for Youth by Ann Pollard Williamson 

Dad, About My Allowance by Tom Clark 
ff I Had a Money Tree by Robert Fulbright 

My Family's Money by Louise Caldwell 
My Family and Our Church by Doris Rouse 

Home Life magazine continues to be a major influence in family enrichment. Over eight hundred thousand 
homes receive the family enrichment message through its pages each month. 

PARENTING- Family Ministry is also concerned with parenting. Resources are now available, and 
others will be produced, to help parents to bring up their children "in the nurture and admonition of the 
Lord." Parent enrichment workshops are a part of the field service program at the present, and will 
continue to a greater extent with the increase in personnel. 

"We urge the appropriate 
agencies of the Southern 
Baptist Convention to give 
top priority to providing 
resources for Christian 
family living." 

·· - 1975 Convention 

1975 
"Themes and emphases for 

the years 1979~86 be 
developed in keeping with 
the gospel relating to the 
critical concerns listed 
below ... 
"a. Family - Disruptive 

pressures on the ·traditional 
family unit are more intense 
and lead to greater stress and 
fragmentation." 

- 1975 Convention 

Family Ministry cares about SINGLES. According to a recent issue of U.S. News and World Report, 
there are now 8.6 million single women in the United States. Both single men and women need opportunities 
to make friends, to build relationships, and to grow as Christians. Often they have not found these 
opportunities in their churches because their churches are geared to families. 
We are beginning our work in this area. Life as a Single Adult is for this group, and is one of the titles in 

the 1976 Family Enrichment Series. In addition, we are exploring possibilities for national conferences, 
service projects, vacation and recreation projects, and a national magazine. These areas will be developed 
as additional personnel is available. 
Many marriages are ending in divorce. We believe that inadequate preparation for marriage may be a 

big factor. We're beginning work with engaged couples in retreat settings, and plan to produce materials 
and more field services for PRE-MARRIAGE EDUCATION. 
Yes, Southern Baptists, we're giving priority to the provision of resources for Christian family living. 

Families are one of our critical concerns, too. 



~h. 

" ... request the Executive 
Committee and its current 
committee now engaged in 
study of Southern Baptist 
program statements to study 
further the possibility ... of the 
establishment of a counseling 
ministry for pastors and other 
church-related vocational 
workers and their families." 

- 1971 Convention 

Your concern for aiding and encouraging pastors 
and other church staff members is a Baptist 
Sunday School Board priority concern too. 
The Church Administration Department is 
a primary source of services and materials for 
personal support and practical skill training 
for all ministers. 
The leaders who provide these services and 
materials have been there; they have experience 
in local churches and are constantly learning 

from their nationwide contact with church leaders 
like you. 
We hear you. Here's how you'll hear from us! 

• • • 
"h. Vocational Ministry - The call to 

the ministry, proper initial preparation 
for ministry, continuing education for 
ministers, and the role relationships 
of ministers and people are not 

clearly understood by 

When you grow, your church grows! Pastors and other 
church staff members can only challenge others to grow 
if the minister himself is a growing person. Continuing 
education and competency development is essential 
for pastors and staffs if disciples are to mature in Christ. 
We include experiences of discovering deeper self-awareness, 
role clarity, and personal refreshment in all of our conferences 
for ministers. Personal planning focuses on both your life and 
your work. Guided studies in executive leadership skills allow 

opportunities for personal and professional 
growth. A new lease on life and 

ministry grows out of these 1975 renewing experiences. 

"Themes and emphases for the 
years 1979-86 be developed in keeping 
with the gospel relating to the critical 
concerns listed below ... 

ministers or members." 
- 1975 Convention 

~upport for. 
· ' ~tor~ 1Qd ~t· ft:". 
Roughly 1000 of our 
brethren leave the pastoral 
ministry yearly. Some 
feel discouraged, defeated, 
or crushed and just drop out. 
Others find themselves feeling 
isolated, lonely, or unappreciated 
and experience little joy in ministry. 

We feel every person called of God into ministry is a vital resource for the 
Kingdom of God. Every pastor and staff member needs and deserves 
relationships that sustain and give joy from God, wife and family, friends, and 
denominational resources. 

We offer conferences to help you develop your personal, associational, and 
statewide support networks. We offer ministry research on current issues in 
ministry. We provide materials and encouragement in church-minister relations 
work in the almost half of our state conventions that have organized this 
helpful ministry. 

" ..• consider the problem 
of pastors having marital 
and family problems and 
request the appropriate 
agency to develop a 
program of help for them 
and other persons in 
church vocations with 
similar problems and 
vocational difficulties." 

-1975 Convention 



The return to a biblical concept of deacon ministries is perhaps the fastest developing and most exciting 
trend in Baptist life today. Pastors and deacons are discovering the kingdom benefits of healthy 
cooperation and mutual care and encouragement. No longer are deacons seeing their ordination as 
honorary or their role as being church bosses. Pastors and deacons are rapidly becoming partners in 
ministry within local congregations. 
The Deacon Family Ministry Plan is being used in thousands of our churches. Training conferences for 

pastors, deacons, and deacons' wives are held throughout our convention. 
Pastor and Staff Appreciation Days are becoming frequent occasions of celebrating what God can do 

when pastors and deacons minister side by side in Christ's name. 

God is calling youth and young adults to become tomorrow's pastors, staff members, missionaries, and 
professors. A recent study indicates a need for over 17,000 trained church staff members in the next five 
years. We currently have an all-time high enrolment in our seminaries. We need a revival of vocational 
guidance training to respond to God's call to church vocations: 

We offer conferences to help you assist young people in finding God's will for their lives and in preparing 
them for ministry through apprenticeships, internships, and other occasions when they may actually 
minister to others. Discovery: God's Call is more than a denominational emphasis; it's a movement of God 
and we can be a part of his calling of others into church ministries. 

N~ tq ' • f'f!(• ( r~ () 
The nearest "pastor's pastor" is often the local director of associational missions. The missionary offers 

encouragement and information by assisting pastors, staffs, and local churches. 
We offer assistance to this vital personal link in our denomination's chain of resources through update 

seminars, a cassette service, and personal consultations to help the director of associational missions 
remain aware of the resources of the Sunday School Board. 

Yes, we hear you. 
And we're walking with you in a mutual ministry. 

Aiding and encouraging all of you who minister is a prime concern of ours. 

THE SUNDAY SCHOOL BOARD OF THE SOUTHERN BAPTIST CONVENTION 
Grady C. Cothen, President 
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After a decade 
as executive director, 
Arthur Rutledge 
leaves the HMB a 
stronger, more 
vigorous agency. 

Cover quote adapted 
from Walter Lippmann 



CONTENTS I 12 Rutledge: A man of in 
tegrity, peace, security and "gracious obstinance." 
26 The Cuban Mission Crisis: Concluding an era of 
HMB involvement. 34 The Pioneer Move 
ment: Reaching into all 50 states. 42 New 
Dimensions in Ethnic Missions : Developing the 
United States' "most multi-cultural denomina 
tion.'' 50 Crisis in the Nation: Moving to heal 
the agonies and hurts of violence, prejudice, pov- 
erty. 58 Toward More Effective Missions-Together 
Changing under dynamic, flexible leadership. 

Volume 47, Number 6, June 1976 
HOME MISSIONS is published monthly by the 
Home Mission Board, Southern Baptist Convention. 
Subscriptions: One year-$2.00; two years- 
$3.75; three years-$5.00. Club rate-$1.50 
to 10 or more; Budget rate-$1.25 to churches. 

1 

Change of address, renewals and new subscriptions 
should have zip code number. Address correspondence to: 
Circulation Department, HM, 1350 Spring St., Atlanta 30309 

Change of address: Give old and new addresses. 

Second class postage paid Atlanta, Ga., and at additional 
mailing offices. Copyright 1976 Horne Mission Board, SBC. 





- 
Caudill and 
Fite's return to 
the U.S. from 
a Cuban prison 
signaled the 
end of HMB 
mis ions in ba, 



" From tne barfen ' 
tundra of the 
Arctic Circle to 
the flat plains of 
the Southwest, 
missionaries 
present the gospel. 





The HMB ha 
than 1,000 
language misS'ionaries 
perhaps habf of 
them minister to 
peopte.oftheir 
own ethnic background. 
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Rutledge the Man The slender young teller stood at 
his bank window, punching his adding machine keys, 
counting and recounting the day's receipts. Time after 
time, he came up $200 short. In the Depression days of 
1930, it was no small sum. D Outside, the summer heat 
danced on the sidewalks; inside the red brick building 
a humming fan did little to relieve San Antonio's stifling 
afternoon. D The 21-yrar-old teller had worked at the 
bank five years. In a few weeks he planned to enter col 
lege. Again and again he checked his deposit slips and 
checks, trying to spot his mistake. But finally, the slim, 

Each year, 
Rutledge carries 
agency concerns 
to the executive 
committee meetings. 

13 



Rutledge's ministry 
both in the pastorate 
and at the HMB 
has been 
characterized 
by an openness, a 
sense of integrity, 
a willingness to share 
important tasks. 
and an 
uncompromising 
.stand on 
racial equality. 

brown-haired man walked over to his supervisor, Henry M. Hart. 
"I gave word that I was going to quit, Mr. Hart, and enter college, 

but there's $200 that we have not found. 
"I'll wait until December to go to school," he offered. "I'll work 

these other three months and pay this back." 
The boss looked at the teller. "Is your conscience clean?" 
"It surely is." 
"Well, then, you go right on like you'd planned." 
Arthur Bristow Rutledge, bolstered by a sense of integrity that 

has marked every facet of his life, left the promising banking ca 
reer to enter Baylor University and prepare for the ministry. That 
ministry, which has spanned 45 years, is noted for Rutledge's open 
mindedness and integrity, his uncompromising feelings on racial 
equality, his willingness to share important tasks, and his ability to 
bring out others' best efforts in performing those tasks. 

A11 find their roots in his Texas upbringing. 
Encouraged by his Sunday school teacher and touched by ser 

mons he heard at Central Baptist Church, 12-year-old Arthur Rut 
ledge one Sunday stepped out from the second row and professed 
faith in Christ. 
But at that point in a young boy's life, church-going was just one 

activity in days filled with school, friends and baseball. Especially 
baseball. 
Rutledge mowed lawns and carried paper routes to make money. 

He and brother Gerald sold soda pop together, icing down bottles 
of Orange Crush or Coke and walking to a nearby tuberculosis san 
itarium to sell the drinks to patients. 
But the young boy's first love was baseball-on any lot, at any 

time, with anybody. He played second base in a Lutheran church 
league on a team which included Mexican-Americans. Having Mex 
ican friends wasn't unusual-San Antonio was at the time about 40 
percent Mexican-American-but it gave Rutledge contacts with 
another culture and encouraged open-mindedness. 
As a teenager, "a period of lukewarmness" about church coin 

cided with the height of his baseball-playing days. At 16, Rutledge 
weighed only 100 pounds; friends nicknamed him "Peewee." Al 
though slightly built, the aspiring second baseman was strong on 
spirit and spunk. He was a good bunter, got his share of walks, 
fielded well. But his main contribution was cheerleading-encour 
aging Keeber on first or Bohannon the catcher. 
Young Rutledge eagerly played with the American Legion team 

even though games were on Sunday afternoons. He would carefully 
fold his uniform, tucking it and his baseball glove under his arm on 
the way to Sunday morning church. By hustling, "Peewee" could 
make a 1 o'clock game. If the game was scheduled for later after 
noon, the teenager would often arrive at church-a bit dusty, brown 
hair damp at the edges-just in time for Training Union. 
Rutledge's parents did not approve of the Sunday afternoon 

games, but did not forbid him to play. A year after, he decided on 
his own not to play. Baseball, consciously or not, took second place. 

Such latitude from his parents was not, however, a laxness in dis 
cipline. Sarah and Abram Rutledge set clear standards for honesty 
and integrity. Neither parent had more than a high school educa 
tion. Abram Rutledge, a painter and paper hanger, often found it 
difficult to make ends meet in the hardscrabble '30s. 
"But there never was any sense of inferiority because we were 

limited financially," recalls Rutledge. "It was drilled into us-Mom 

14 
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'«as the chief person here-that you can be just as fine as anybody 
else. The place to start is in the kind of person you are-integrity, 
cleanliness and ambition." 

The youngster took his mother's admonitions to heart, teaching 
himself how to read before he started school. Elbows propped on 
the floor, funny papers in hand, he'd call out unfamiliar words to 
his mother for a definition. Rutledge skipped two elementary 
school grades, and since high school then had only 11 grades, grad 
uated when he was 16. 

After graduation in 1927, Rutledge got a $5 a week job as a deliv- 
ery boy with a showcard sign painter on San Antonio's Commerce 
Street. 

Later, when he.heard about a job at the National Bank of Com 
merce, Rutledge hurried to apply. The supervisor kept putting the 
teenager' off, telling him to return later at such-and-such a time. 
Each time, Rutledge appeared at the appointed hour. Finally the 
persistent young man got the job, for $35 a week. He was promoted 
to bookkeeper. Then, after two years, to statement teller, doing 
relief teller chores during others' vacations. "I think the banking 
experience has stood me in good stead," he says now. "I was never 
a bank officer; I was a bank clerk-but still it gave an orientation to 
financing. 

Young Rutledge admired such characteristics. He might have 
stayed in the business. But other forces were at work. 

On a Sunday afternoon in 1930, he and a group of church friends 
went to First Baptist Church for a youth rally. At the end, Texas 
youth leader T.C. Gardner gave an invitation to commitment to 
Christian service. Nineteen-year-old Rutledge, along with about 
50 other young people, stepped forward. 

Ralph Lloyd, Rutledge's pastor, became his friend and mentor. 
Soon after the Sunday afternoon decision, he and Lloyd drove 20 
miles out to Old Rock Church, a thick-walled building in the mid 
dle of farming country. 

Lloyd and the aspiring preacher talked to "cornfield pastor" Ray 
Harvey. "I understand you've just resigned," said Lloyd, who was 
moderator of the association. 

"Well," replied Harvey, "I've put my resignation up on the pulpit 
and whenever anybody comes to church who'll pick it up, I will 
have resigned." 

The church was nearly dead, but Lloyd suggested, "Why don't 
you call the people together and invite this young preacher to come 
preach for you?" 

Harvey did. The Saturday before, he and Rutledge drove up and 
down the dusty country roads, inviting the farm people. At the 
Bartlett place, however, the farm wife thought Harvey was kidding: 
"Aw, Ray, what do you mean that boy preaching for us?" 

Finally, Old Rock Church called Rutledge as pastor. With enough 
money saved from his banking job, he bought a Model A roadster 
to drive to the little church twice weekly, often taking his mother 
with him. In the meantime, he kept his banking job, paying room 
and board at home and saving for college. 

Central Baptist ordained the young minister; his two years at Old 
Rock saw the congregation grow to about 50. The years gave him 
a head start on the experiences, good and bad, of pastoring. 

They also gave him a chance to know Vesta Sharber, a young 
teacher whose parents lived in nearby Somerset. Vesta was teach 
ing in the one-room McCoy school on the King ranch; she'd come 
back to Old Rock occasionally. One night Arthur asked the teacher 
if she would stay after the service a minute. 



"I thought it was.some church business he wanted to talk about," 
recalls Vesta with a grin. 

It wasn't. 
That meeting began their friendship, even though Vesta was en 

gaged to an oil-well driller at the time. "I remember thinking, 'Why 
couldn't I have fallen in love with somebody like Arthur?' " 

Vesta was concerned about the Mexicans· near her school who 
had not a place to attend church. With pastor Matias Garcia, Rut 
ledge began driving the 56 miles from San Antonio to lead Tuesday 
night services. The young couple pooled their money to buy Span 
ish Bibles and hymn books, and about 30 people showed up each 
week to worship. 

Meanwhile, Vesta was thinking: The driller was. not as Christian 
a man as she would have liked, and he was out of town for months at 
at time. He once wrote Vesta a reproachful letter: "I don't expect 
you to sit home all the time and hold your hands while I'm gone, but 
I'm not expecting you to sit at home and hold that preacher's, 
either." 

Vesta finally broke off the engagement. 

After.two years at Old Rock, Rutledge had saved enough money 
to go to Baylor. He arrived like a sponge, thirsty for knowledge. 
Journalism and biology interested him-"I could have willingly 
turned to them if I had not been already committed"-but it was a 
sociology course that first supplied what he was grasping for. 

"I've always had a strong feeling that religion not put into prac 
tice doesn't have any value and the arena for practice is in these 
social relations, these interpersonal human relations." 
During his first three years at Baylor, he pastored a small church 

in Belfalls, a little village with one store and a cotton gin. During 
the summer, he roomed in Belton to be close to Vesta, who was 
finishing her degree at Mary Hardin-Baylor. His senior year, Rut 
ledge accepted a pastorate back in Somerset, partly to be closer to 
her. Eventually they decided to get married. 

On June 8, 1936, a week after Rutledge's graduation from Baylor, 
Ralph Lloyd married the couple. They left for Carlsbad Caverns, 
but since the young pastor felt obligated to be back in his pulpit the 
next Sunday, the honeymoon trip was a short one. 

For seminary training, Rutledge turned to Southern, which he felt 
was strong academically. The Rutledges moved into Whitsett Hall, 
nicknamed Honeymoon Hall because most its residents had been 
married less than a year. Friendships that grew out of that closeknit 
group-couples such as Chester and Ruth Baggett and Ruth and 
Porter Routh-continue even now. 
When he left Texas, Rutledge had asked friends if they knew any 

body in Kentucky whom he could contact about a pastorate. A 
friend gave him the name of W.A. Criswell, who was then working 
on his 'doctor's degree; Rutledge wrote him. 

Back came the longhand reply: "Dear Rutledge, I don't know you 
but if you're from Texas you ought to know how to preach. I'm 
going to try to arrange a preaching appointment for you at a little 
country church out of Bowling Green." 

Rutledge preached at the little church for several months, then 
moved to Long Run Baptist, near Vevay, lnd., where he served half 
time about three years. Another farming community church, 
Brushy Fork, called him for the other two weeks each month. The 
churches, both Northern (American) Baptist, were seven miles 
apart. 

The young seminary student made $17.50 a week, but the jobs 
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20-gallon cans 
every single night." 

Vesta Rutledge 
provides her 

husband "somebody 
to talk to" when 

faced with problems. 



were more than a meal check. Rutledge visited on Saturdays, took 
time off for funerals, helped the Brushy Fork church improve its 
stewardship. Years later, a deacon remarked, "I "think the best 
thing you did for us was to get us on to a budget and using those 
envelopes." · 

. In June, 1938, the Rutledges' first son, Burt, was born. During 
the summers at seminary, they moved closer to their two Indiana 
churches; the summer of '38 found the couple and their new baby 
living in "the Blue Goose," a brightly painted house that had been, 
at various times, a restaurant, saloon and band practice hall. 
"There were so many rats in the place, I was scared," Mrs. Rut 

ledge recalls. "Every night I put all the dishes and food in 20-galfon 
cans." 

The Rutledges served the two churches until May, 1940, a year 
after Rutledge's graduation. By then, they were ready to return to 
Texas. Rutledge enrolled at Southwestern seminary for graduate 
work, majoring in theology, minoring in church history and race 
relations. The interest in race relations wasn't new. San Antonio's 
culture had exposed him to Mexican-Americans. And seminars at 
Southern on race relations had sparked his attention. But "I can't 
really find the place where this stream began to flow out of the 
mountainside," he says. 
The Rut ledges set up housekeeping in Royse City, a cotton coun 

try town of 1,200 about 20 miles northeast of Dallas. A second son, 
David, was born in 1941. While Vesta stayed home to care for the 
boys, Rutledge took the Texas & Pacific train into Fort Worth each 
Monday, living and studying there until Thursday. He returned 
each weekend to pastor First Baptist, Royse City. 
By 1942, he had completed his residence work for his doctorate. 

His home church, Central in San Antonio, invited him to become its 
pastor. The Rutledges rented out a room in the parsonage to help 
make ends meet. Meanwhile their family was growing; a daughter, 
Elaine, was born in 1943. 

In San Antonio, Rutledge continued his ministry until August, 1945, 
when the family moved into the two-story, high-ceilinged parson 
age next to First Baptist Church, Marshall, Tex. 
The church was his largest-near 800 in attendance-and in many 

ways the most challenging. Two years before, about 125 members 
had split off, forming a new church, Central Baptist. When Rut 
ledge arrived, he faced an older, somewhat dispirited congregation. 
Brownlow Hastings, who had become Central's pastor, remem 

bers Rutledge "going out of his way to befriend me, a young pastor 
getting started out of seminary." 
Because neither pastor had been involved in the split, they 

worked together to heal wounded feelings. "He helped me to lead 
my church into some degree of maturing and wholesomeness in 
their attitude toward the rest of the leadership in the city," says 
Hastings. 
Rutledge himself was becoming a more visible leader. He was 

associational moderator and served on the Texas Baptist executive 
board. He was named the first chairman of the Texas Christian Life 
Commission, leading it from 1950 until 1955, while close friend Foy 
Valentine served as executive secretary. 

In Marshall, he served as a trustee of Bishop College, a black 
school. At a time when few white people would mingle with blacks 
anywhere, Rutledge routinely joined black trustees for meals and 
meetings. His openness and attitude of acceptance brought glares, 
stares and a few muttered comments from white people in Marshall. 
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The map doesn't show it, but somewhere between Dallas and the 
Louisiana line, "Southwest" changes to "Old South." 
Marshall is Old South. In the '50s, its farmers and businessmen 

retained many of the region's racial prejudices. 
Rutledge stood firm for racial equality, yet he never lambasted 

his church members or advocated quick change. His style was a 
blend of soothing but stubborn day-to-day dealing with people. 
"He knew if you can gradually do it, and little-by-little teach the 
people and let them grow into it, then it's a lot easier," says Vesta 
Rutledge. 
"They were willing to give me that opportunity of my own con 

victions," says Rutledge of his congregation. 
"He was seeking to lead them in the direction God wanted them 

to go as he understood it then," says Foy Valentine, who later be 
came head of the SBC Christian Life Commission. "This has been a 
hallmark of the man's life and work and ministry." 
"I could not be fully satisfied with what I was doing because I 

felt the people needed to be a lot farther down the road than they 
were," Rutledge says. "And I was willing-I settled this in my heart 
to be fired if that would help the cause, but I never could believe 
that the cause of Christ would be furthered by my taking such a 
stand that hardly anyone would stand with me." 
He had been in Marshall nine years when in 1954, Valentine 

came to First Baptist to conduct a seminar on Christian ethics. On a 
Monday afternoon in the middle of the meeting, Marshall's radios 
blared with the news of the Supreme Court's decision declaring 
racial discrimination in schools to be unconstitutional. 
"The greatest tension came then," says Rutledge, "not that I did 

anything different afterward but the people were more sensitive." 
"He went plowing right on with the preaching of the gospel as it 

related to race and other matters, recognizing that we were enter- j' 
ing into some very troubled times," Valentine recalls. 
After nine years, the town knew where Rutledge stood. 
That stand did not change: 
He refused to offer prayer for the White Citizens Council. He did 

not back down on his relationship to Bishop College and he 
handled his only threatening incident with the same mixture of 
grace and stubbornness that has characterized his ministry. I 

Rutledge was invited to speak at chapel at Bishop, and that 
aroused the ire of one of his deacons. Through a go-between, the f 
man warned Rutledge not to show up. "I gave my word," Rutledge 
firmly told the go-between. "I gave it in good faith, and I'm going to 
keep that obligation. If it means I should resign the church before 
I go, I'll do that. You tell this brother that when we come to the time 
of announcements Wednesday night, I'll ask if anyone has anything I 
he'd like to share. If he wants to bring it before the church, let him 
do it at that time. And we'll see what the church has to say about it." 
The message was passed along, and a slightly nervous Rutledge 

presided over the Wednesday night prayer meeting. "We went 
through that," Rutledge recalls, "and when the time came, there 
wasn't a chirp. There wasn't a chirp " 

He delivered the chapel message as scheduled. 
"Dr. Rutledge's feelings were well-known, yet he did not pre 

cipitate any crises in Marshall," says Hastings. "He simply sought 
to leaven the attitude of the power structure of the city so that they 
would not go in too extreme reaction." 

Even-tempered, easygoing, Rutledge rarely lost his temper on the 
racial situation or anything else. "All of us have things it's impor- 
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"All of us have 
things it's 
important 
to us not to be," 
says a friend of 
the even-tempered, 
easygoing Rutledge, 
"and I think it's 
important to him 
not to be angry." 
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tant to us not to be," says a friend, "and I think it's important to 
him not to be angry." 
Mrs. Rutledge, in fact, recalls only one time when she really saw 

him angry in those days, and that over a mongrel dog the family 
loved. The dog and young Burt went everywhere together. When 
Mrs. Rutledge couldn't see her son's head in the weeds behind their 
house, she could see the dog's tail, and knew the two were together. 
One day, a female, purebreed dog down the street got out while 

in heat. To keep the mongrel from mating with her, the family of 
the purebreed dog killed the Rutledge mongrel. 
"Arthur sat down and wrote the hottest letter you ever saw," 

says Mrs. Rutledge. "He got it off his chest onto paper. After he got 
it written, he tore it up and threw it in the wastebasket and that was 
the end of it." 
The Rutledges remember such experiences as part of the Mar 

shall days-the time and place where their children-Burt, David 
and Elaine-grew up. But as Rutledge got more enmeshed in com 
munity and denominational life, his time at home grew shorter. 
"I've got two minutes before I have to leave for this meeting, boys," 
he'd tell his sons. "Get the ball and let's play." 
Mrs. Rutledge says her husband happened to be gone at some 

harrowing times in the family's life. 
In 1953, Burt had contracted hepatitis. It later developed into 

cirrhosis of the liver, and doctors at Mayo Clinic predicted he 
wouldn't live 10 years. Mrs. Rutledge took this news alone. Yet 
with the help of cortisone, Burt lived long enough to become stu 
dent body president at his high school, and later, at Yale, where he 
graduated from law school; he raised a family and did not die until 
1970, at the age of 32. 

In 1957, the Rutledges left the problems-and joys-of a local pas 
torate when Rutledge accepted the job of secretary of stewardship 
and direct missions for the Texas convention. 
Rutledge began travels that occasionally led him to Atlanta and 

meetings with Home Mission Board staff. He observed pilot ven 
tures in cooperative missions-agreements between the HMB and 
Texas convention on the responsibilities of each for language work 
in Texas. The situation-some churches getting guidance and sala 
ries from Atlanta, some from Dallas-had been confusing. The new 
agreements cleared the confusion. 
Rutledge listened and learned. Nearly two years later, a friend 

advised him: "Arthur, they're in to talk with you about this new 
Missions Division place at the HMB." 
In December, 1958, he and Vesta, David and Elaine flew to Atlan 

ta for an interview. At a Saturday meeting, Rutledge asked and 
answered questions about the new job. Lee Adams, now adminis 
trative assistant to Dr. Rutledge, was taking notes as secretary. 
"Back at that time, I was not even included by a direct comment 

to me-it was as though I was a machine," she says. "But Dr. Rut 
ledge talked to me as a person in that meeting. When he spoke to 
members of the committee, he looked them eye-to-eye, talking 
directly." 
When Rutledge accepted the job and started work in Atlanta in 

March, 1959, that emphasis on people continued. 
He also kept a demanding pace of work. 
"I tell him he goes to sleep with one foot in the air every night," 

laughs Mrs. Rutledge. 
Rutledge had always been "the boss" in the family, according to 

Vesta Rutledge. But now at home, he began to take on the trap- 
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pings of an executive. Once Burt complained to his mother, "When 
Daddy says something, he just expects you to do it and that's it, 
there's no arguing; you can't present your side." Replied Mrs. Rut 
ledge: "Son, that's because your daddy's an executive. He's used 
to telling people what to do. And they do it." 

"Yes, but I like to argue back," Burt answered stubbornly. 
However Arthur Rutledge may have appeared to his teenage son, 

he made a conscious effort at work to listen to all sides of a ques 
tion. Wendell Belew, now director of the HMB's Mission Division, 
recalls a trip he and Rutledge made soon after Rutledge started 
work. For many missionaries, it was their first handshake with an 
executive secretary. 

"Dr. Rutledge would be able to identify himself with their needs," 
recalls Belew. "And he wouldn't forget. I don't mean he would 
make special buddies of them-he doesn't yield to pressure groups 
of this kind. 

"He just bears them in his heart." 
A Church Extension Department staff member, Quentin Lock 

wood, was serving in Omaha when Rutledge visited. As Rutledge 
drove with Lockwood to pick up the group to attend the mission, 
the station wagon got fuller and fuller. 
"If you can imagine four big Indian women and about 15 children 

crowded in there," Lockwood recalls, "and here Dr. Rutledge was 
scrunched in with an Indian baby on his lap. He said, 'You all need 
help.'" 

On that Wednesday, about 60 junior high children sang a song 
for Dr. Rutledge. Then Lockwood asked, "How many of you have 
found Christ?" a score of hands went up. "I can always remember 
Dr. Rutledge with the tears," says Lockwood quietly. 

Soon the HMB helped buy a new station wagon and a larger 
building for the mission. 

As Rutledge visited from New England to Cuba, he stored mem 
ories of people and places and overwhelming needs. 

A small paperweight on his desk, "People Count," sums up this 
feeling. "It sits there," he says, "as a reminder to me that though I 
have to be in a lot of conferences, planning budgets and that kind 
of thing, unless everything I do, somewhere or other, contributes 
to touching people for Christ, then it doesn't have real value." 

Increasingly, his duties have required Rutledge to spend more 
time planning and less with people on the field. The Missions Divi 
sion staff, which once fit comfortably into Rutledge's office for 
meetings, began to grow. As the organization expanded, Rutledge 
put into practice a complex administrative system. 
With the states, he helped hammer out new guidelines-called 

cooperative agreements-to outline HMB financial and human par 
ticipation with each. The new system caused a few complaints, 
some red tape and delay. But in all, cooperative agreements were 
hailed as one of Rutledge's major achievements. 

"We still have some people who would prefer to work direct," 
says Rutledge. "They don't want to consult with anybody; just pick 
up a phone or make a trip and get the thing initiated. But I am con 
vinced that in the long run we can do more by including the local 
people and really identifying them with it instead of something fos 
tered by an agency a thousand miles away." 

Sometimes cobbling together an agreement with a state wasn't 
easy. It took months of meetings and hours of give-and-take. In 
such a meeting observers recall a rare instance of the calm, placid 
Rutledge turning angry. A state executive was making demands of 
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the HMB, says Rutledge. "He was just berating the Board, I don't 
know why." 

Nevertheless, Rutledge heard the man out. Then he firmly closed 
his notebook, stood and said, "If that's your position, the meeting 
is adjourned." 

Amid the scraping of chairs and startled looks, Rutledge left the 
room. 

Eventually, the agreement was made with that state. By Decem 
ber, 1959, with a style some called "gracious obstinance," Rutledge 
had helped make agreements with 16 states. 

New ground was being broken in other areas as well. Belew 
says, "He's not afraid of new ideas. In all the years I've known Dr. 
Rutledge, I have never heard him decline an opportunity because 
'We've never done it before.' " 

In 1963, for instance, Belew suggested a national meeting for all 
associational directors of missions. "The association was coming 
on hard times," says Belew. "It was a time in which it seemed im 
portant that we be able to help the association find its rightful place 
in leadership." To bring in 700 people would be expensive. To 
create an atmosphere in which they could speak freely and frankly, 
was critical. 

"He was willing to attempt this," says Belew. 
The associational directors came; together they and SBC denomi 

national workers plotted new direction for the association. At times 
the meeting was stormy but it had good results. 

Getting results-with a firm, yet flexible style of leadership 
caused many to suggest Rutledge as a replacement for Courts Red 
ford when the executive secretary announced his retirement in 
1964. 
He was asked to become the Home Mission Board's fourteenth 

executive, and in 1965, after a smooth transition with Redford, the 
new leader began his most challenging job. 
Rutledge immediately began to surround himself with capable 

men and women. He gave them immense responsibilities, but with 
in a complex-and sometimes chafing-system of accountability. "I 
had the feeling that while Dr. Redford was secretary," Rutledge 
says, "we had grown far more than he was aware. Like one's own 
children in the home. You don't realize how rapidly they are grow 
ing day by day. But a grandparent comes in who hasn't seen the 
children for six months and is amazed by how much they've grown. 

"To me, a relative newcomer, I could see we had to have more 
help." 

In May, 1965, the Board authorized 17 new staff positions. 
"We were moving toward acceptance of the concept that we 

assist churches and associations and state conventions," says Rut 
ledge. "That meant we needed some specialists to do certain 
things." 

Ken Chafin, who became director of the Evangelism Division, 
recalls that Rutledge encouraged him to "move into new directions. 
He didn't want me to move in and attack things that had been done, 
but he didn't want me to be bound by that." 

Chafin did move in some new directions, causing a few waves 
within denominational waters. 

"Some of the things I started had never been done before, so 
there were tensions within the different agencies about whose re 
sponsibilities they were. He pretty much stuck with me and didn't 
allow the goals we had to become confused and bogged down," 
Chafin recalls. 
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Chafin saw in hisboss a desire for the Home Mission Board to be 
"on the cutting edge not only of evangelism, but of the church's 
larger concern for human beings." 

As the staff began to grow, so did the HMB's organizational 
chart, adding more lines, boxes, names and numbers by the year. 
While Rutledge's office door was still open to any staff member, the 
chain of command grew more rigid. Rutledge, always a reserved 
man, now limited his long conversations to section and division 
heads. Other staff members came in contact with him only at staff 
meetings. "I expect 95 percent of the staff has not been in his office, 
nor he in theirs," says one staff member a bit wistfully, and with a 
trace of bitterness. "That's a pretty hard trick to accomplish unless 
it's intentional." 
Rutledge himself defends the organizational structure by again 

using the analogy of a family. 
"With one child it wasn't so hard, but I know with our three, on 

Saturday night we had to have all the children's shoes shined, their 
clothes had to be laid out. We had a system. In the same way, you 
just have to do a little regimenting as you get bigger. As your staff 
grows, you have to have more precise administrative procedures." 
Some of Rutledge's administrative procedures become solidi 

fied after he attended a management meeting in Washington soon 
after he came to office. The course, more than three weeks long, 
was to help church leaders get involved in setting long-range ob 
jectives, delegating responsibility and establishing management by 
objective. But it had its personal, traumatic learning experiences, 
too. 
"It was during the day of excruciating T-groups and role play," 

says a friend. "They kept asking him what were his. shortcom 
ings? They confessed their angers, their prejudices, whatever. He 
said he didn't have any, honestly didn't have any hang-ups that he 
knew of. And they persisted. And he persisted." 
Mrs. Rutledge, who went with him on the trip, recalls a frustrated 

husband coming to the hotel room each night. The couple would 
walk long blocks to blow off the tension. 
"Dr. Rutledge is the most transparent man I know," says Albert 

McClellan, associate executive secretary to the SBC Executive 
Committee, and a friend who also attended the seminar. "He has 
no hidden agenda, no two layers. He is what he is. He just could not 
understand what they were saying." 
Most close observers mark that Washington meeting as a turning 

point in Rutledge's style of administration-not changing any char 
acteristic so much as solidifying the ones already present. A formal, 
well-planned approach to mission strategy began to emerge. 
"I saw us making too many snap judgments," says Rutledge of 

those early days. "I saw us, too much of the time, responding to 
something that had already happened, instead of trying to prevent 
these things. One of the things I abhorred was our proneness to 
make decisions as a group without adequate data." 

. Rutledge wanted to get away from shooting from the hip, and he 
did, setting up long-range goals and guidelines. 
In 1967, the Board adopted 14 mission guidelines. Covering two 

typed pages, they exemplify the tasks Rutledge saw-and sees-for 
the agency. 

"The central purpose of the church and of a convention and of 
the · h agencies t at represent the churches should be to lead people 
to_ know Christ as Lord and Savior and to follow him. Not just to 
Join the church, but to become followers." 

Rutledge's paper 
weight says, 
"People Count." 
"It reminds 
me that though I 
have to be in a lot 
of conferences, 
planning budgets 
that kind of thing 
unless everything I 
do contributes to 
touching people, it 
doesn't have 
real value." 
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Number 12, for instance, showed Rutledge's emphasis on com· 
munication and cooperation with other denominations. As long as 
there was no sacrifice of principles or weakening of basic beliefs, 
he welcomed such fellowship. When a proposal was made to pu1 
the HMB's Interfaith Witness Department under the Evangelism 
Section, Rutledge asked for staff members' opinions, and con 
cluded that relationships with Jews and Catholics would suffer con 
siderably if such a step was taken. Interfaith witness stayed in the 
Missions Division. 
Within the SBC itself, he had also maintained a stance of fairness 

and equality. 
Porter Routh, executive secretary of the SBC Executive Commit 

tee, has watched Rutledge present the Home Mission Board's report 
several years. 

"While he's dedicated to home missions and the HMS and causes 
represented in this, I think he has even a greater sense of dedica 
tion to the total purpose of the Southern Baptist Convention," 
says Routh. 
"Dr. Rutledge has never been an extreme partisan. He's never 

been in the place where the only thing he could see was the HMB 
and this would color his thinking about the work being done by all 
the other agencies." 

"I have never heard him express an ugly attitude or take advan 
tage of his position," says Barry Garrett, who has known him 40 
years. "Whenever Arthur Rutledge tells me something, I accept it at 
face value." 
Foy Valentine of the Christian Life Commission, who has known 

and worked with Rutledge since Texas days, says, "I have never 
known Arthur Rutledge to give evidence of a split personality, or a 
split religion-he has it together. He really has lived through the 
lordship of Jesus Christ through thick and thin-in a racial crisis in 
Marshall, in a family crisis in his own home, in times when the 
waters were rough for the Christian Life Commission. 

"In such things as that, he would always be standing for right 
for Christ, not for culture." 
Lee Adams, who has worked at the board 32 years and serves as 

Rutledge's administrative assistant, observes that Rutledge may 
"think a thing is a certain way, but he'll listen to you; he may 
change his mind. If after hearing all the facts, he still hasn't 
changed his mind, he'll plant his feet and he won't move; but he'll 
be gracious about it." 
"He has an uncanny ability to touch base at all points," says 

former Board president Don Aderhold. "In controversial issues, he 
did all his homework. So everybody respected his strong stance on 
issues." 
In the late '60s, HOME MISSIONS began trying to sensitize peo 

ple to what was happening within society. Strong stands leap 
frogged the agency to the front edge of social concern. Though 
hotly worded letters or distressed phone calls came in often, Rut 
ledge rarely got rattled. 
He relieved a little of the tension by going to ball games. Friends 

have seen him "leave the office at 5, go see the (Atlanta) Braves 
play and holler like a Comanche Indian, go home and sleep like a 
baby, come back the next day as refreshed as he can be." 
And he confides in Mrs. Rutledge, who says, "He needs some 

body to talk to. You know, he has nobody. People can go to him, 
but when it gets to him, it has to stop there. So I don't believe 
there's been anything that's gone on at the Board of any conse 
quence that he hasn't brought home." 
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Rutledge admits 
that "we've ventured 
out" into some 
controversial areas 
in the past decade, 
but "there's been 
surprising acceptance 
of positions we've 
advocated .... Some 
times we were alone 
for a while in 
advocating them." 

"It's been my desire and the desire of our staff people and of our 
. directors to be open to new ideas, new ways of doing things," says 
Rutledge. "Once we have ventured out, once we've been willing to 
stick our necks out-and the magazine would be a beautiful ex 
ample of this-while there may have been some rough days and 
some flak and some criticism, there's been a surprising acceptance 
of positions that we've advocated. Sometimes we were alone in 
advocating them for awhile." 

Rutledge was encouraged by the large number of college and 
seminary students who stopped him on a campus sidewalk or at a 
Glorieta dining table. 

"Listen," they'd tell him, "I just want you to know that it's be 
cause of the HMB that I'm staying in the Baptist denomination." 

In 1973, he and HOME MISSIONS editor Walker Knight were 
honored with the Christian Life Commission's Distinguished Serv 
ice Award. "Walker had supported Christian social concerns 
strongly through the magazine," says the CLC's Valentine, "but 
we knew very well that he couldn't have done that without the 
strong support of the chief administrator." 

As the tensions of the '60s subsided, Rutledge planned for the 
decade ahead. His style-never flashy or flamboyant-remains 
unchanged. 

He continues to involve others, pulling in thoughts and opinions. 
Visible, yet rarely too vocal, he gives much responsibility to his 
staff and board of directors. Says Russell Dilday, his pastor and a 
former Board president, "I think one of the secrets of his leadership 
as an administrator is his unthreatened, secure personality." 

Jack Lowndes, also a former Board president, emphasizes that 
Rutledge "doesn't play politics with the directors or staff. He's who 
he is, he knows who he is, and so he quietly goes about doing his 
work." 
Today, within six months of retirement, Rutledge continues his 

same daily pattern, climbing the six-flights of stairs to his modest 
office in the HMB building; pouring coffee into his worn, wooden, 
Hawaiian mug; preparing for one more speech or HMB presen 
tation. 

He seems as fair and even-keeled as the 21-year-old bank teller 
or the 40-year-old pastor of years past. 

"He treats everybody the same," says secretary Ruth McKinney. 
"If he has an invitation from a church in Podunk and he accepts it, 
and the First Baptist of New York calls for that same day, he goes 
right on to Podunk." 

He leads his staff and controls the HMB budget with the same 
firm, fair-handed approach: One staff member recalls the time he 
needed more budget funds. He carefully prepared a sheaf of facts 
and figures and went to talk to Rutledge. For almost an hour, he 
pleaded his case with the chief executive, who seemed sympathetic 
and understanding. 

"I was halfway home on the expressway," says the staff member, 
"before I realized Rutledge had said, 'No, you can't have that 
money.' He'd been gentle, but so firm." 

Such is Rutledge's style-uncompromising, but concerned; stub 
born, yet slow to anger; farsighted, but never flamboyant. 

"He has simply plowed straight ahead with his understanding of 
the gospel and his responsibilities." 

"The fact is," says Valentine, "that he is an honestly humble man 
who is genuinely self-effacing. He never pulls any strings for him 
self. My feeling is that we'll wait till we get to heaven to see him 
get his just desserts." • 
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The Cuban Mission Crisis In the April, 1959, 
HOME MISSIONS, Mrs. Herbert Caudill wrote, in an 
article, "New Day for Cuba": D "The plans and proj 
ects of the provisional government of Dr. Fidel Castro 
and President Urrutia are the finest thing that has come 
upon the Latin American scene in a long time." D It 
was typical of the optimism of Mrs. Caudill and her mis 
sionary husband. The two had invested 28 years of their 

' lives in the country, rearing a family there and shep 
herding the Baptist Convention of Western Cuba; at the 
end of the 1958 church year, Cuba had 84 Baptist 
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Castro's brother 
gave the first 
hints that "the 
revolution" might 
make churchlife in 
Cuba more difficult. 
"Our religious 
freedom would 
depend 
on our loyalty 
to the government." 

churches, 176 missions and more than 8,500 members. There had 
been 444 baptisms that year. 
The work of Southern Baptists was progressing but the previous 

few years had been troubled by warfare as Castro's forces sought 
to topple the government of Fulgencil Batista. 
Caudill, superintendent of the work in Cuba for the HMS, noted 

that a new $235,000 student center building hardly had been used 
because the universities had been closed for three years. Attend 
ance had been down at Camp Yumuri, the assembly ground, and 
offerings were less than in 1957 "because we have come through 
one of Cuba's most difficult years." 
"The problem in Cuba was gradual in its development," recalls 

Loyd Corder, who then headed the HMB's Language Missions 
Department. "Political unrest affected our work, especially with 
students, but the work was prospering." 
Gerald Palmer, an associate who later succeeded Corder as di rec 

tor of the department, says under Batista, restrictions were applied 
to meetings and other activities and literature importation; there 
was indirect repression of enthusiasm, Palmer adds. 
So when Batista left the country in the early morning hours of 

January 1, 1959, and Castro came to power, many had hopes of a 
brighter day. 

"Our people in Cuba at first all thought of Castro as sort of a mes 
siah for Cuba," Corder says. 

In his book, On Freedom's Edge, Caudill later wrote: "He (Castro) 
sprinkled his speeches with quotations from the Bible. On more 
than one occasion he spoke at length on thoughts from the world of 
Jesus. Many evangelicals as well as Catholics joined his ranks with 
the hope that a new day was coming for Cuba. 
But Caudill added: "Fidel Castro promised that great prosperity 

would come to the nation under his program. Few understood the 
full significance of the words with which he invaribly closed his 
speeches, 'Patria o muerte, venceremos' (Fatherland or death, we 
shall overcome)." 
Caudill sensed at the time Castro took over that there was some 

thing "different" about the revolution, and many Christians felt 
they should do all they could to make the gospel known every 
where, Caudill recalls. 

"We thought of Ephesians 5:16," he says, "Redeeming the time, 
because the days are evil.' " 
At first many restrictions were relaxed and the work flourished, 

prompting such articles as Mrs. Caudill's. 
One missionary, Corder says, speaking to a Florida school of mis 

sions spent most of the time extolling Castro. "She was that sold on 
Castro." Corder told her people probably would rather hear about 
the missionaries. 
Caudill, however, had a premonition to come in a mid-February 

meeting in Havana, attended by 35 of the city's pastors and Raul 
Castro, Fidel's brother. Raul expressed appreciation to the pastors 
for what evangelicals had done for the revolution, Caudill said, 
"but he also hinted that he expected Christians to adapt themselves 
to the revolution. Our religious freedom would depend on our loy 
alty to the government." 
With quickening momentum, Castro began tightening the com 

munist noose. Businesses were restricted. Cooperative farms were 
established. Many people who had experienced communism in 
other countries began to leave. 
Still there was hope. The Caudills' daughter Margaret and her 

... 
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husband David Fite, and their two sons joined the Cuban mission 
ary force in April 1960, bringing the total HMS-appointed Anglo 
missionaries to 10. But six months later one of the couples, the 
Tom Laws, decided to return to the states. Law had served as pastor 
of the English-speaking church in Havana, but when he left, almost 
all his congregation had already returned. 
Eight missionaries remained, although the U.S. State Depart 

ment warned U.S. citizens they should leave for their own safety. 
The HMB gave the missionaries the option of staying or being 
reassigned. 

The situation worsened in January, 1961, with the break in diplo 
matic relations between the U.S. and Cuba. Mr. and Mrs. Hubert 
Hurt, missionaries since 1957, were reassigned to Panama. 
In April, 1961, HOME MISSIONS reported 5,166 professions of 

faith had been recorded in evangelistic crusades in 92 churches and 
missions in Cuba from January through March. 
The Board confirmed that missionaries were free to remain in 

Cuba, but they were asked "not to expose themselves to unusual 
personal danger or let their presence create any problem for the 
work or people there." Arthur Rutledge, who became director of 
the Missions Division almost at the same time the Cuban debacle 
began, assured the missionaries they would be reassigned if they 
returned. 
In May, 1961, Castro openly declared himself a communist. With 

the announcement-"I am a Marxist-Leninist. I have been a com 
munist all my life"-nationalized all private schooJs, including four 
institutions operated by Baptist churches. They later were returned. 
Loyd Corder, after visiting Cuba in the fall of 1961, wrote: "The 
doors of opportunity in Cuba are wider open and at the same time 
nearer to being closed than ever before. The reception of the 
people to the gospel is greater, probably because they are very 
much aware of the threat of atheism. 
"At the same time there are rumors the government plans to 

establish a national church. With such a church they would pay 
the preachers' salaries and thereby attempt to control the content 
of their message." 
But Caudill reported the summer assemblies had had their 

largest attendance, and seminary enrollment was 40 and more than 
300,000 gospel tracts had been distributed. 
Castro's sister recently had married in a Baptist church and Mrs. 

Caudill attended the ceremony. At the services she talked with Raul 
Castro, the dictator's brother. Raul asked if the Baptist work had 
been hindered and explained that it would not be bothered "unless 
you get mixed up in counter-revolution." 
Caudill told Corder, "So far, times are favorable to the preach 

ing of the gospel in Cuba. How long they will continue, no one 
knows." 
Thousands were fleeing the island, including many Baptists and 

several Baptist pastors. The Board joined in refugee resettlement, 
allocating $10,000 initially cooperating with Church World Service 
in finding new homes for the refugees. 
"By the beginning of 1962," Caudill said, "communism had 

developed considerably and we saw what it was to live in a totali 
tarian state." Building materials were increasingly hard to get and 
churches went unrepaired. Literature was confiscated, and in one 
instance 100,000 Bibles were seized and ground to pulp. A ship 
ment of 2,000 hymnbooks to the Baptist Book Store in Havana met 
the same fate. 
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A militant communist became government mediator with reli 
gious groups and an attempt was made to register all churches and 
their members. Government observers became frequent visitors to 
services. Some churches were closed. 
The missionary staff on the island dwindled to four-the Caudills 

and the Fites-when Lucille Kerrigan and Ruby Miller were ex 
pelled in mid 1963. They were assigned by the HMB to do Spanish 
work in Miami, serving at the Cuban Refugee Center. 
A Cuban pastor was arrested later that year and sentenced to 20 

years. Caudill wrote to Courts Redford, executive secretary of the 
HMB; "A country cannot be won to Christ by remote control. We 
plan to remain in Cuba as long as possible." 
But in November, 1963, Caudill suffered a detached retina that 

grew steadily worse. Though he stubbornly resisted, he finally 
returned to Atlanta in June 1964 for corrective surgery. He and 
Mrs. Caudill spent almost six months there. The surgery was done, 
but additional difficulties developed and Caudill was told to resign 
himself to seeing with only the right eye. 
Caudill, at the fall HMB meeting, assured the newly elected exec 

utive director of the Board, Arthur Rutledge that "we would con 
tinue to give the best service we could to our work in Cuba." The 
Caudills returned to Cuba in time to usher in 1965. 
It would not be a happy new year. 
Only 12 days before the Caudills got back to Cuba another pastor 

had been arrested and imprisoned. Soon five more were behind 
bars. 
"We recognized that the imprisonment of our pastors was bring 

ing about a orisis in the work," Caudill says. "Would our turn be 
next?" 

His turn came early in the morning of April 8, 1965. Earlier that 
evening, Baptist leaders in Havana had appealed to the govern 
ment about the imprisonment of seven pastors; they were promised 
a meeting with the mediator the following morning . 
But at 1 a.m. security police knocked at Caudill's door. They 

searched the house and took Caudill into custody. He learned later 
that he and some 50 others, including his son-in-law David, had 
been seized as members of a spy ring. Ten days following their 
arrest the Swiss ambassador told them a variety of charges had 
been filed against them. The charges included (1) conspiracy 
against the security and integrity of the nation; (2) collaboration 
with the CIA; (3) helping people get out of the country illegally; 
(4) ideological diversion; (5) covering up activities of others; and 
(6) illegal currency exchange. 
Caudell insisted there was no basis for charges one, two, three 

and five; to charge four he "argued that we had simply continued 
to preach and teach the gospel as we had done before the coming 
of communism." 
But the sixth charge proved the Caudills' downfall. The Cuban 

government allowed no one to leave the country with Cuban money; 
Baptist emigrants gave their money to the Caudills to further work 
of the Baptist convention. Once in the states, the.HMS helped the 
refugees begin a new life. 
In their May 1965 trial, the Caudills were found guilty of illegal 

foreign currency exchange. 
Baptist Press reported, "Caudill and Fite admitted ... they had 

exchanged dollars for Cuban pesos ... HMB executive director 
Arthur Rutledge told reporters that the exchange had been carried 
out with full consent of the Home Mission Board. 
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security police 
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The experience of 
Caudill and Fite 
in prison said to 
Baptists in Cuba 
that they were part 
of them; 
it indicated 
their concern 
was not 
based on peace 
and things going well. 
They were willing 
to pay 
whatever price. " 
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Says Rutledge today, "I guess technically they did violate Cuban 
regulations. Morally there was no culpability. They were simply 
trying to help people, and to try to help, they did some things Cas 
tro didn't approve of." 
The prisoners including 75 percent of the Cuban Mission Board 

and 60 percent of the seminary professors were soon transferred to 
the infamous La Cabana Prison. 
Caudill recalls the climb up the hill to the gloomy prison, and the 

light of the full moon reflected off its stone walls. Yet he "had a 
feeling that God would somehow guard and protect his own." 

Realizing they had no hope for reduction of their long sentences, 
the men settled into a daily routine, broken twice monthly by the 
visit of Caudill and Fite's wives, who brought food and other items 
to make the stay more bearable. And broken, too, by a sudden 
awareness of things often taken. for granted: for instance, "I was 
thrilled one day," says Caudill, "by the sight of a small, flamboyant 
poinciana, a tree brilliant with its full-blooming flame-colored 
flowers. Yes, I thought, pastors might be jailed, but men could still 
look to God, who makes flowers bloom in due season." 
They had only one Bible-smuggled in by a pastor on the day they 

arrived, but the men held religious services. Their Christian witness 
to jailers and other prisoners was atypical, perhaps, but their atti 
tude toward prison food was not. The meager, sloppy rations left 
Caudill constantly dreaming "of the day when I might eat with the 
food attractively served." 
On the outside, families of jailed pastors found themselves united 

by a common bond; they gave each other strength. 
And the work went on. When the arrests were made, the churches 

were in the midst of an evangelistic campaign and laymen took 
over. 
With diplomatic relations severed between the U.S. and Cuba, 

the Home Mission Board dealt with the Swiss Embassy and the 
Baptist World Alliance in trying to secure the missionaries' free 
dom. "Our stance was to do everything we could," says Corder. 
"But you see this was one of the first times the American people 
had come up against something they couldn't buy their way out of." 
One Florida man began an effort to get together $1 million to 

ransom the missionaries. He finally realized such overtures only 
made Castro mad. 
"One of the big problems was we couldn't discuss it publicly," 

Corder says. "Everywhere I went people asked me questions. I just 
had to tell them there were lives at stake and we could not afford to 
make any public statements." 
Corder made several trips to Washington visiting various embas 

sies "trying to find any handle at all-there just were none." The 
American government was very sympathetic, but also had no con 
tact with the Cuban government. 
The HMB never quit supporting the work in Cuba, Corder says, 

but instead of the usual means of sending the money to Caudill and 
the convention, it was re-routed through the Baptist World Alliance. 

Gerald Palmer, who succeeded Corder as language missions 
director in 1965, says the arrests were feared all along. "But we 
were surprised at the suddenness and extent." 
Advice poured in from everywhere, Palmer says, about how tc 

secure the freedom of the missionaries. "Many had suqqestions 
that had an element of logic, but problems were in most recommen· 
dations. We had to deal both with our missionaries who were Amer· 
ican citizens and also with the Cuban pastors of Baptist churches 
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"Caudill saw himself as so intricately tied with the pastors that 
he didn't want something for himself that we couldn't do for the 
Cuban pastors. But we couldn't do for the Cuban pastors what we 
could do for American citizens." 
After Caudill had been in prison for 14 months, his right eye 

began bothering him-the same symptoms he had experienced pre 
viously. He was examined by a doctor, but then sent back to 
prison. 

On November 25, 1966, eighteen months and 14 days after his 
imprisonment, a call came suddenly that he was being released, 
obviously because of his failing eyesight. His sentence had been 
for 10 years. 

Soon after his release, Caudill was told he could leave the coun 
try. He was not permitted to attend religious services, preach, teach 
or take part in the business or administration of the convention. 

But the Cuban government still was not permitting American 
citizens to leave, in spite of word that he might go, and the Caudills 
also felt they could not leave without David Fite and his family. 

In February, 1967, the Home Mission Board, working through the 
Swiss Embassy, arranged for two Atlanta opthalmologists to go to 
Cuba to perform laser surgery on Caudill's right eye. The doctors 
had to bring their own equipment-$10,000 worth, paid for by the 
HMB-and had to leave it in Cuba. But Caudill's sight was saved. 
The beginning of the end of the ordeal came on December 16, 

1968 when David Fite also was suddenly released. 
On February 7, 1969, the Caudills, Fites and their children 

boarded the once-monthly flight to Matamoros, Mex. It was the end 
of a Southern Baptist missions era in Cuba. 

In spite of the travail experienced by the Caudills and Fites, the 
ordeal had its positive side, says Gerald Palmer. 

"We had Baptist people in the United States with the highest 
personal concern for missionary personnel and for mission work. It 
was a time when we just had to commit our personnel into the 
hands of the Lord. And there were many experiences of the evident 
moving of God. 

"The experience of Dr. Caudill and David Fite being in prison 
said to Baptists in Cuba that they were part of them. It indicated 
their concern was not based upon their being at peace and every 
thing going well-their commitment was to the work of God and the 
work of Baptists and they were willing to pay any price to see that 
it was done." 

Perhaps the witness of Caudill and Fite is in some way respons 
ible for the fact that Baptist efforts continue in Cuba in spite of 
communist restrictions . 

Oscar Romo, currently director of the Department of Language 
Missions, stays in touch with the Baptist Convention of Western 
Cuba through the Baptist World Alliance. 

"Through these years the churches have learned how to work in 
the context of the law of the land," Romo says. "And there has been 
growth in spite of the limitations and difficulties. Training of future 
leaders continues in the seminary, the home for the aged is full, the 
summer program continues in the camps, the meetings of the con 
vention have been moments of high inspiration." 

Four Cuban pastors were allowed to attend the meeting of the 
Baptist World Alliance in Stockholm in 1975. They reported the 
Western Convention has 100 churches and 37 missions and more 
than 7,100 members. Baptisms in 1974 totaled 348. 

The work goes on.• 
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. The Pioneer Movement The debate was as hot as 
the San Antonio sunshine. But the vote that followed 

r was decisive: the messengers to the 1942 Southern Bap 
tist Convention voted to accept into membership the 13 
churches of the Southern Baptist General Convention 
of California. D The SBC had opened its doors to na 
tional expansion. What was to be called the "Pioneer 
Movement" had begun. D But not every Southern Bap 
tist favored the move. D One of those who opposed it 
was a young Texas pastor named Arthur B. Rutledge. D 
"At the time, I was concerned-as I think a great many 

When the HMB 
put a missionary 
in Yosemite 
National Park, 
California-its 
first "pioneer 
state"-already 
had 900 churches. 
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The "Movement" 
from the first has 
been disjointed, 
combustible, abrupt, 
spontaneous, vigorous, 
feisty, courageous, 
audacious, fool 
hardy-and in a 
real sense-filled 
with miraculous 
sorts of experiences. 

Youth mission 
tours help pioneer 
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home parks. 
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were-with the relationship with our brothers from the Northern 
(American Baptist) Convention," recalls Rutledge. o "I had been a 
pastor in Indiana while I was in seminary, and the Northern 
churches I served were just fine Bible-believing churches like we 
were accustomed to." 
Rutledge smiles, "I made a mistake; I think the Convention's step 

was right, of course." 
Although many agreed with Rutledge at the time, the majority 

were swayed by arguments that Southern Baptists had a "real 
opportunity to move out." History was on their side: the conditions 
of the 1930s had begun hurling Southerners-including thousands 
of Southern Baptists-around the nation. In the fierce, desperate 
heat of the Depression and dustbowl, Texans and Oklahomans and 
Arkansans were blown by the west winds toward California. In a 
decade, the Pacific coast state grew by a million people, more than 
one third of them from the Southwest. 
"Until then, the Southern Baptist Convention had been effec 

tively isolated," says Roy Owen, a former Home Mission Board 
staffer. "We didn't know what was going on outside the South. 
Now, for the first time, we had large numbers of Southern Baptists 
living outside the South, and they didn't find evangelistic, mission 
minded churches like those they were accustomed to back home. 
"So they felt compelled to start new churches." 
Says Leroy Smith, one of the early church-starters with the Ari 

zona Convention: "I guess the thing that motivated us was the 
need; when you see whole towns without any evangelical wit 
ness ... " 

To "re-church" the transplanted Southerners, the SBC was willing 
to risk relationships with "our Northern brothers" and shatter the 
unwritten comity agreement that had kept the Convention confined 
to the 18 southern-southwestern states and the District of Columbia. 
Yet it is doubtful the messengers to the 1942 San Antonio con 

vention realized the full implications-or full impact-of their act. 
For at stake was more than the traditional geographic bastion be 
hind which Southern Baptists had hidden for a century. 
By accepting messengers from churches so far from its estab 

lished borders, the Convention, tacitly, was forcing Southern Bap 
tists to forge a new philosophy of growth. In years ahead, their 
structure, planning, finances would be taxed; their ideas of them 
selves and their understandings of their faith would be re-exam 
ined and clarified; and, at the least, they would stumble into a new 
consciousness of their place and direction, a consciousness that 
would color all their judgements, goals, awarenesses, attitudes; a 
consciousness that would become their future. 
And what a future the movement has given them. 
In less than 30 years, the Convention has become the nation's 

largest Protestant denomination, doubling in membership, more 
than quadrupling in giving. It has added more than 10,000 churches, 
a third of these in sections where it had no work before 1942; one 
of every nine additions to SBC churches has come in a pioneer area. 

From the first, it has been largely lay-led, always disjointed, com 
bustible, spontaneous, abrupt, audacious, vigorous, feisty, coura 
geous, foolhardy. And - in a real sense - miraculous. Jail-door 
opening, bush-burning sort of experiences permeate the Pioneer 
Movement, and almost everyone who has worked pioneer areas 
has an illustration: 
• Struggling to get TV exposure but being turned down, again 

and again, by local stations; only to have, suddenly, one station 
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open up just before the kickoff of Southern Baptists' most impor 
tant New England crusade. 
•Opening the mail to find a request for assistance from Southern 

Baptists newly arrived in a remote area of Montana ... and the 
budget already overspent; and then opening the next letter to find 
a check from a deep-south church, with a note: "Use this to help 
extend the work .... " 
•Holding a revival-hesitantly-in a small Indian town noted for 

its uncordial attitude, and then having a woman say, "I've been 
praying for this for 35 years." And starting a church in two weeks. 
• Being completely closed out in efforts to buy property in a 

small Illinois community, then abruptly having someone offer an 
ideal site-and tben lower the price when he finds a church will be 
built there. 
• Having a half-dozen Southern Baptist military families trans 

ferred to New Hampshire simultaneously-including some who had 
experience in pioneer area missions. 
And a couple of specifics: 
• On his way back to Phoenix after starting a church at Prince, 

Utah, Leroy Smith stopped in Ely, Nev. A town of 5,000, Ely had 
only two restaurants. Smith, who worked in church extension for 
the Arizona Convention, took his family into one of them. 

"I couldn't find a place to sit down, people were so drunk," Smith 
recalls. "Many of them were falling over, their faces in their plates." 
Smith looked around, found no church. He drove on to Phoenix, 

picked up missionary Ira Marks, and returned. Together they 
rented a bankrupt store building and preached a revival. 
Southern Baptists now have a church in Ely. 
•In the spring of 1946, Roy Sutton, a field worker for the Ari 

zona Convention, was pastoring a group of 12 people who wanted 
a church building. Their application for a loan was _turned down. 
The bank officer told them, "I've never heard of Southern Baptists." 
Then he stopped. "But we have a new man from Dallas, Tex. Maybe 
he has." 
The new man was a Southern Baptist. 
Sutton got the loan-for $25,000-and Southern Baptists still 

meet in that church building. 

But even with the miracles, never in its three decades has the 
movement been easy. 

From the first, the denomination was ambivalent in its attitude 
one Convention leader said the SBC would never get enough from 
California churches to pay the expense of people traveling out 
there. And re-focusing the churches' attentions away from the 
"southwide" emphases remained a problem for years. 

Beyond SBC internal struggles were the constant pressures and 
stubborn resistance to the movement. 

In the 1940 s W.C. Bryant, a pastor, was arrested in Colorado 
Springs for conducting a religious survey. In Cody, Wyo., oppo 
nents of a small group of Southern Baptists holding a revival tore 
down signs and threw rocks at the building during services. Wil 
liam Lyons, a layman, was taking a survey in Willingboro, N.J., 
when a woman turned her garden hose on him. "I know why you're 
here, now get out," she yelled to the soaked Lyons. 
On a broader scope, other denominations-often angered by 

what they took to be needless, wasteful duplication of Christian 
efforts -criticized Southern Baptist expansion. 

"They had the idea," says Roland Hood, retired executive secre 
tary of the Northwest Baptist Convention, "we were so big we'd 
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just pull members out of their churches. It never happened. We did 
bring back into the fold some who weren't going anywhere. But 
more often than not, these former Southern Baptists would say to 
us, 'We wish you well but we're already going somewhere else.' 
"We never hurt any of those churches." 
A.B. Cash, the Home Mission Board's first Pioneer Missions 

Department secretary, seconds Hood. 
"I was very much concerned about charges of proselyting," he 

remembers. "I checked rumors and followed through on several 
allegations. 1 was never able to substantiate a single one." 

Undoubtedly, however, injustices did occur; and surely, too, some 
of the stories of "raids" by SBC pastors have a basis of fact. Too 
many early workers adopted the philosophy of one Indiana pastor 
who would start an SBC church in any community without one-no 
matter how well churched it was already-and often against the 
wishes of denominational leaders. 
But Cash found most Southerners who affiliated with pioneer 

.. area SBC churches had previously either been nominal church 
goers or dropouts. 
"They were unhappy with the programs they found, and really, 

the atmosphere wasn't what they had been accustomed to," Cash 
says. 

Over the years, SBC relations with other denominations have 
improved. In the first place, they came to realize the early phase 
of the Pioneer Movement was not as evangelistic (or prosyletic) 
as ecclesiastical: the first members of the new churches were trans 
planted southerners, and the first churches were largely "relocated" 
Southern churches. 
Explains Illinois leader Jim Smith: "The first churches came 

about because somebody came here from Tennessee, got a job, 
brought his family up; then his neighbors would hear about it and 
move up, and all at once they'd have enough for a Southern Baptist 
church. Very frankly, they had no sense of missions. They had no 
desire even for those Yankees to be a part of it." 
By the time Southern Baptists began to shift from re-churching 

the transplants to attracting people native to an area, the other 
denominations "had seen we were not getting in each other's way," 
says Hood. 
Cash recalls that in one West Virginia town, American Baptist 

ministers asked Southern Baptists to start a church. "One of them 
said to me, with tears in his eyes, 'I'd reach out tomorrow and start 
a church if I could. But we're bound by comity agreements, and 
that area has been assigned to Presbyterians.' " 
Southern Baptists now have a church there. 
The changing outlook is expressed by the HMB's circuit-riding 

missionary, Merwyn Borders: "From the first, we made it plain 
we're not here to 'Save Vermont.' Not by ourselves. As we told the 
other ministers, we're here to work alongside you. There's enough 
for all of us to do." 

Southern Baptists in fact, had difficulty meeting the needs for 
"southern" congregations. 
One authority has written that Southern Baptists equated the 

institution with church, so traditional practices came to have 
moral significance. Even so trivial a matter as when and how to 
give one's offering-in Sunday School in an envelope, or during 
worship in the offering plate-became issues that added to the 
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overall unease of many Southern Baptists attempting to assirnils 
into a non-SBC congregation. 

Deep dissatisfaction with preaching was common. Cash oft 
heard, "I haven't listened to a gospel sermon since I came to tt 
area." 

The complaint probably carries implications of doctrinal d 
agreement. But it is also an indication of cultural and educatior 
differences; emphases in SBC churches differed in style, rnann 
approach. Theirs was wall-to-wall evangelism that wrapped t 
listener in alternating waves of pain and pleasure. 
Because it was so much a part of the church experience, 

became expected. And when absent, missed: "The people we 
hungry to hear the gospel," says Glen Braswell, an early Montai 
missionary who now directs the Colorado Convention. 

Braswell remembers people driving 75 miles one way-eve 
Sunday-to attend Southern Baptist churches. And Leroy Smith 
Arizona talks of drawing Southern Baptists "within a 50 m 
radius." 
But as hungry as they were for the gospel, they were even mo 

so for fellowship. 
Smith recalls driving 800 miles on one occasion to meet wi 

Wyoming residents wanting to start a church. Caught in a blizzar 
he arrived near midnight-about four hours late. Everyone h: 
waited. 

And that night, Smith says, "We organized the mission, g 
things set up, even extended a call to a pastor whose name I su 
gested." 

"If you don't have fellowship, you crave it," says Braswell. "Pa 
tors out here will drive miles upon miles to be in fellowship wi 
other pastors. Baptist people will do the same. 
'These people knew what it was to be lonely, and they were wi 

ing to pay the price to go and be where some other Baptists of Ii 
convictions were." 

When J. Howard Williams was executive secretary of Texas Ba 
tists, he came to Utah for a series of speaking engagements. Tl 
first was in Provo, near Salt Lake City. Williams arrived in S; 
Lake City to find the temperature 27° below zero; swirling in ti 
wind, snowflakes reduced visibility to a few hundred feet. 
Williams was so discouraged he almost turned back. "There cat 

be anyone at the meeting," he told his host. 
"They'll be there from all over the state," he was informed. 
When they arrived in Provo, the building was crowded with pe 

pie who'd driven from as far as 200-300 miles away. On the ice sli: 
roads, one family's car had overturned. They managed to right 
tied up the doors and came on. 
Williams was so "emotionally stirred" to see that many peop 

on that kind of night, reports one participant, "that honestly, t 
never did preach. He could never get himself together enough. 

"He went back to the motel and sat and cried for two hours; ti 
faithfulness and loyalty and commitment of these people-he sa 
he'd never seen it in that fashion. 

"And I hadn't either. 
"They were just so hungry to hear the gospel and to have son 

fellowship with fellow Baptists. You just can't imagine." 

And so, once begun, no amount of sandbagging-by the elemen 
or by organizations or by individuals-has been able to stop ti 
floodpower of the Pioneer Movement. 

Perhaps its greatest danger, remembers A.B. Cash, came fro 
another source. Before 1951 the Convention still vacillated abo 
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its course. Lacking strong support, western Southern Baptists con 
templated organizing, Cash says. But the 1951 annual SBC meeting 
halted such talk by passing a resolution that "the Home Mission 
Board and all other Southern Baptist boards and agencies be free 
to serve as a source of blessing to any community or any people 
anywhere in the United States." 
And almost 10 years later, in 1959, the Convention reaffirmed its 

stand by recognizing the contribution made in Pioneer areas by the 
HMS and directing the Board to "put most of its time and energy in 
the Pioneer states," recalls Executive Secretary Rutledge. 
"The 1959 resolution was sort of playing to the stands," feels 

Wendell Belew, who succeeded Cash as Pioneer Missions Depart 
ment secretary. "We were already practicing this. 
"But we did become much more sensitive to putting resources 

into older areas. To free money and people for expansion, we broke 
some old, long-term agreements that had tied us down." 
The HMB's 1950s-organized Pioneer Missions Department 

crossed program lines to send church extension, Christian social 
ministries, language missions missionaries and others into Pioneer 
areas. 

But as other HMB departments grew, and the nature of the 
Movement's needs changed, the Pioneer Department was phased 
out. 
"The department got pretty big," Belew explains. "I felt we 

needed more expertise in language and other areas, and that the 
individual departments ought to be directing their own people." 

Although no HMS department today confines itself exclusively to 
Pioneer areas, both Belew and Rutledge feel the HMS continues 
to emphasize pioneer missions. 
"We still give the bulk of our allocations to these newer areas," 

Rutledge says. "Of all our money going to field work, 60 percent 
to two-thirds of it goes into these states. 
"But right at this time, and I approve of it, is a growing aware 

ness on the part of leadership of some of the strong Baptist state 
conventions that we have some problems of our own with churches 
in transition in Birmingham, for instance." 
The population of the Southern states, too, is changing, with 

greater and greater numbers of Northerners immigrating to the 
"nation's sun belt." 
"One danger is that we'll assume, because we've been strong for 

so long in Texas and Alabama and Georgia and these other states," 
says Rutledge, "that we'll keep on being strong. But it's not auto 
matic. So I think it's wholesome we're coming back to look at our 
Southern situation." 
It's also an indication of how far the Pioneer Movement has gone. 

No one is willing to say it is over, but Southern Baptists are now in 
all 50 states; they have formed new conventions to cover all pioneer 
states except Minnesota-Wisconsin, Iowa and New England. These 
areas are associated with existing state conventions. 
All conventions now relate to the HMB through similar coop 

erative agreements. And all stress the idea that their work is not to 
re-church Southern transplants-especially since the great South 
ern emigration has ended-but to reach the millions who have no 
church affiliation at all. 
And with Illinois' Jim Smith: "In the first years, it was sponta 

neous growth of little culture groups coming together. What we're 
going to experience now will be far more significant than that." 
And with the Movement's "grand old man," A.B. Cash, "Southern 

Baptists have come of age." • 
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New Dimensions in Ethnic Missions At about 8 a.m. 1 

in various parts of the United States ... Jimmy Ander 
son leaves his home in Shawnee, Okla., to meet other 
Indian Christians who will spend the day cleaning and 
doingrepairson the Muskogee-Seminole-Wichita (Indi 
an) Baptist Association assembly grounds .... D Jovita 
Galan prepares for the Mexican-American children who 
are arriving at her San Antonio church's kindergarten ... 
D Verdieu Laroche drives toward work at First Nation 
al Bank, but his mind is on the Haitian-language Bible 
study he'll conduct that night in the home of one of his 

Pastor Alfonso 
Garcia is just one 
of many ethnic · 
People ministering 
Within their culture. 
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church members.... Alexa Popovici maneuvers snow-rimmed 
Chicago streets on his way to the airport to greet a Romanian family 
just arriving in the U.S.... George Shahbaz sleepily tries to read 
while 22-month-old son Philip scrambles around the room; Shah 
baz didn't get to bed until past midnight, after delivering home 14 
members of his Assyrian Baptist mission's youth group. Eduardo 
Peal impatiently sits in a hospital waiting room; a member of his 
Filipino Baptist Church is undergoing surgery this morning .... 

A II these people are part of the "American mosaic." They are 
members of one or another of the 125 ethnic groups in the U.S. who 
communicate in more than 100 languages and dialects and com 
prise, according to recent estimates, about half the U.S. population. 

"Traditionally" says Oscar Romo, a Mexican-American who 
heads the Home Mission Board's Language Missions Department, 
"it has been assumed that the ethnic groups have become a part of 
'America's melting pot.' Actually, only a very small percentage 
have been totally assimilated." 
.. And this, for Southern Baptists, gives added significance to these 
people called Galan and Anderson and Peal and Popovici and 
Shahbaz and Laroche. For the thread that ties them together-and 
to other Southern Baptists across the nation-is their discipleship 
to Christ and their relationship to the Home Mission Board. 
They represent in human lives the diversity and tensile strength 

that has transformed the SBC from a regional, largely Anglo de 
nomination of the 1940s to "the most multi-cultural denomination 
in the U.S. today," claims Romo. 

In fact, they represent an investment by Southern Baptists to 
cross racial, cultural, language barriers; and they personify a grow 
ing concept in mission that has given the SBC the impetus to move 
"5-10 years ahead of every other (denomination's) foreign or 
home mission board as far as understanding and applying the cul 
tural dimensions of communicating the gospel," says Peter Wag 
ner, church growth expert at Fuller Theological Seminary in Los 
Anqeles. 

The concept, called "indigenous missions," is defined by Wagner 
as building a church "that fits the people culturally in every way, in 
contrast to missions work that carries over the cultural character 
istics of the persons doing it." 
That may sound simple, but it has been practiced rarely, says 

David Benham of the HMB's Language Missions Department. 
"The early missionaries went to Americanize and to evangelize 

at the same time," explains Benham, himself a Kiowa Indian. 
"They treated people paternalistically, rather than as equals." 

As a consequence, missions fared poorly and early efforts pro 
duced few permanent, stable congregations, says Benham, because 
ethnic people saw Christianity as "white man's religion." 

Where ethnic people did have an opportunity to discover their 
own cultural identity in Christianity, church work succeeded. The 
Creeks of Oklahoma for example, are among the most Christian 
Indian tribes, believes Jimmy Anderson, a Creek who works with 
his own people as an associational missionary, "because no one 
went in and tried to change them to an Anglo way of thinking." 

But allowing ethnic people "the freedom and opportunity to fol 
low God in their own ways" has not always been a Southern Baptist 
mission approach, says Benham. 

The change from doing missions "for" to doing missions "among" 
-as Oscar Romo describes it-has not come easy. And shifting the 
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missionary's role from "doer" to "equipping others to do" has met 
With resistance. 

For to practice such a missions strategy requires, says a lan 
guage missionary, "a willingness to trust ethnic people to create 
their own patterns of Christian expression," rather than be force 
fed transmogrified Anglo methods. 

It also requires, says James Nelson, "support from your bosses." 
As a missionary to Panama, Nelson had become convinced that 

"missions would only succeed if the native people controlled 
things." 

Back in the States in the early 1960s, the HMB offered Nelson an 
appointment as missionary to the Navahos in New Mexico. Nelson 
said he would accept the position only if he could work toward 
"indigenous leadership." 
As Nelson remembers it, Language Missions leaders approved, 

but because the course would demand a new missions strategy for 
the HMB, they kicked the decision "upstairs." 

"I think there was some opposition," says Nelson, now head of 
the HMB's rural-urban missions program, but HMB executive 
director Arthur Rutledge "believed the time was right for this ap 
Proach." 

Nelson was hired. And although he was not ~he first missionary to 
Practice indigenous missions-Delbert Fann was doing this in Ari 
zona, for instance, and Peter Chen in San Francisco-Nelson made 
the concept acceptable-largely by proving it workable. 
"We'd been using ethnics as pastors to their own people for 

sorne time," recalls Rutledge. "But I believe it would be fair to say 
Within the past decade there has been an accelerated emphasis. 
Now we have men like Frank Belvin, an Indian in a responsible 
leadership role, and Leonardo Estrada, a Mexican-American who 
~as a missionary leader in New York and now is on the Texas Bap 
tist state staff. 
"The most abrupt change," he adds, "came in dealing with Indi 

ans in New Mexico, when we began with Jim Nelson to find lay 
Indians who were godly men, though untrained, and intelligent 
men who could teach others. 

. "We have found this to be a good way to get at language mis 
sions." 

Certainly it has changed the composition of the Southern Baptist 
Convention. Today the SBC numbers among its 12.5 million mem 
bers almost a million ethnics. 
Certainly, too, Rutledge had correctly assessed the mood of the 

nation-and the Convention. 

Frorn its beginnings, the SBC was "evangelistically mission 
minded," says one observer, "but it was always missions of a pater 
nalistic nature." 

In fact, the Convention-plagued by debts and a depressed 
~outhern economy-sponsored little sustained ethnic mission work. 

Y 1927, almost 100 years after its birth, the SBC had only 102 lan 
ruage missionaries-almost half of them in Cuba. Southern Bap 
~sts had only 14 missionaries to Indian peoples, 5 to Mexican 
rnencans, 20 to Europeans-and none to Asians. 
But the Great Depression and the war that followed flung South 

ern Baptists across the US., creating a national denomination.that, 
Perhaps for the first time, was exposed to dozens of different lan- 
9Uage/culture groups. 
t _This coupled with a growing national awareness of ethnic con 
nbutions and heritage. Beginning with Mexican-American strug- 
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gles for equal education and employment and climaxing with the 
1960s Civil Rights Movement, the U.S. discovered that black, red, 
yellow, brown were all beautiful. 
Filied with a new sense of self-esteem, ethnic peoples came to 

seek self-determination in politics, economics, education-and 
religion. 
"Everything that went before probably was necessary for South 

ern Baptists to come to a point where we'd accept ethnic peoples 
and be willing to give them responsibility to minister to their own 
people," says the HMB's Benham. 
By the late 1960s, the HMB had more than 1,000 language mis 

sionaries under appointment; perhaps half of these were ethnic 
people. 
"We've proved," adds Benham, "the most effective means of 

presenting the gospel is through the language and culture in 
which a person lives." 
"There may be some places where indigenous missions have not 

worked," admits Executive Director Rutledge. "The leadership 
might not have been competent, or might not have been a good fit 

··for the place. But I think the concept is sound and by and large, our 
experience has been favorable." 

"Indigenous churches are the best way," emphasizes missionary/ 
pastor Claudio Iglesias, a Cuna Indian. "The fact that some white 
churches have stayed with their own people, and tried so hard not 
to let anyone else come into their congregations, proves my point." 

It also proves dangers exist in indigenous missions. 
"Culture can be overemphasized to the point it becomes a lan 

guage club," says Benham, "rather than a vehicle to communicate 
the gospel. When language groups can see other cultures, too, then 
there is a more complete congregation." 
To keep indigenous missions from "forming segregated enclaves 

to keep people apart"-as one critic has charged-the HMB has 
worked to bring ethnics into all phases of SBC life: associational, 
state, national. 
But the Board's Romo warns that divisiveness could occur if 

more ethnics are not given responsibility in SBC structures. 
"The little Baptist church at Tinian, on the New Mexico Indian 

reservation, has the same rights and privileges among Southern 
Baptists as the First Baptist Church of Dallas," says one language 
missions expert. "It's time Southern Baptists recognize this." 
Other dangers in the approach, argue critics, include doctrinal 

instability; exploitation of ethnic people and the assertion that only 
ethnics can minister to other ethnics. 
Nelson admits he's seen churches go independent when indige 

nous leadership took them that way. "But I'd rather start 10 
churches and have one leave the SBC than start only one church," 
he says, pointing out that a missionary who works through indige 
nous leaders can accomplish much more than one who tries to do 
everything himself. 
"Ethnics do have an advantage in working with other ethnics," 

says Creek Indian Jimmy Anderson, but missions success will come 
whenever missionaries-of whatever background or racial group 
"respect the people for who they are, present the gospel, and, if 
changes are to be made, let them come under the leadership of the 
Holy Spirit, not to match the First Baptist Church of Memphis or 
Atlanta." 
Romo points out that the HMB still appoints a large number of 

Anglo missionaries; in many cases-especially where one mission 
ary will serve several ethnic groups, as do Harold Hitt in Oregon 
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and Jim Goodner in Boston-an Anglo "neutral" can better bridge 
cultural gaps. 
The question of exploitation of ethnics, however, has some basis 

in fact. An unpublished study indicates ethnic missionaries in many 
areas do receive lower salaries than their Anglo counterparts. 
"I know at least one Spanish-language missionary of 28 years 

experience," says a missions worker, "whose salary is so low she 
has qualified for food stamps. This is disgraceful." 
But the HMB, in cooperation with state conventions, has created 

new salary-benefit guidelines which attempt to correct this. 
Another, related "exploitation" charge comes from former mis 

sionary Tony Jojola, an ardent opponent of indigenous missions 
approaches who argues the "racist" HMB conducts Indian missions 
"to keep the ladies of the WMU giving their money." 
Jojola, an lsleta Indian, says, "Indians still captivate the atten 

tion-not as they once did, but enough to be used, for the purpose 
of raising money. The HMB has no other motive. They do not care 
about the people." 
A number of Indian missionaries dispute Jojola's claims; Anglo 

missionary James Bowen, who works with seven Pueblo tribes in 
New Mexico, adds, "I think what we're doing now is less exploitive. 
When the Indian works with his own people, that's better than 
sending a white man in. Right now I see a real place for the white 
missionary in training new Indian Christians so they can take over, 
but in the future, our hope is for the Indian to train other Indians, 
too." 
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Romo also stresses that indigenous missions approaches make the 
SBC stronger because they "provide an alternative." He points to 
American Baptists' failure to bring ethnic people into Anglo 
Churches. 
Explains Elias Golonka, HMB European language missionary 

Who has watched the American Baptist experiment to discontinue 
support to its language churches: 
"It didn't work. Ethnic peoples so desired to remain with the 

church of their cultural identity that they deserted the American 
Baptists. Many of these people are still drawn to nationality 
Churches even when they speak English, because they retain the 
traits and thought patterns of their origin." 
James Nelson feels the Convention needs the diversity brought 

by ethnics. "We have become so convinced that a church, to be an 
SBC church, has to do certain things certain ways. We want to 
rnold every church into the kind of five-star church we think it 
Should be. 
"But that's an unhealthy, inbred sort of attitude." 
What indigenous missions offers, says another HMB language 

missions worker, is a chance for the SBC to grow by giving others a 
Chance to be themselves, "not forcing them to become something 
they are not, culturally or linguistically or ecclesiastically." 
"The idea of the melting pot is not correct," adds missionary Igle 

sias. "No matter how hard we try to assimilate people into one cul 
ture, we've found this doesn't work. There remains a very definite 
ethnic identity and ethnocentrism among all people living to 
gether." 
Romo, the contractor who's built indigenous missions, says, "We 

realize others have a right to be different. We are moving, as a re 
sult, away from high paternalism to a concept of individuality. 
"We're not out to make them be what we want them to be, but 

let them be themselves." • 

Language missions 
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__ Crisis in the Nation . 1968 began badly: In January, 
the USS Pueblo and 83 crewmen were seized by the 

t(-• North Koreans. In Vietnam, Viet Cong launched the Tet 
I offensive. The Kerner Commission's report on civil dis- 
1 orders cited white racism as the chief cause of Negro 

violence. In April, Martin Luther King Jr., was assassi- 1 

;..........._.. nated in Memphis; racial violence erupted in 125 cities 
in 29 states. Student rebels paralyzed Columbia Univer 
sity for two weeks. After a 34-day impasse on selection 
of a site, Vietnam peacetalks began, but most observers 
offered little hope of a quick end to the war. And on 

The deaths of 
Martin Luther King 
(left) and Bobby 
Kennedy became 
the catalysts for 
new SBC actions. 
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June 5, Robert F. Kennedy, celebrating presidential primary victo 
ries in California and South Dakota, was shot and killed in Los 
Angeles. Amid the nation's turmoil, Southern Baptists decided 
they had been silent long enough. 

"1968 marked a turning point," says Arthur Rutledge, "in South 
ern Baptists' recognizing that we have to respond; we couldn't go 
on building our Sunday Schools, meeting our budgets, acting as if 
the nation was not on fire." 

On June 6, messengers to the annual meeting of the Southern 
Baptist Convention in Houston, Tex., passed what was probably 
the most comprehensive statement Southern Baptists ever made 
about the nation's condition and their intention to respond . 

. "The genesis of our action came after an attempt to place an ad 
in the Atlanta papers concerning Dr. King's assassination," recalls 
Victor Glass, retired director of the HMB's Department of Cooper 
ative Ministries with National Baptists. 
Glass and several others on the HMB staff circulated a statement, 

designed to show Southern Baptists' sympathy with the Negro 
movement and its sorrow over King's death. The advertisement 
didn't garner enough support, perhaps because "we were going to 
have to pay for that insertion in the paper out of pocket," says 
Glass. 
But Glass' idea didn't die. "Victor talked to me about his feeling 

that we ought to make some kind of statement at the convention, 
in light of all the explosive things going on around us," says Rut 
ledge. "I supported him. In the unraveling of events, we got in 
touch with the SBC Executive Committee." 
"We decided anything we said ought to show SBC leadership, 

rather than the HMB, or a seminary or some student group," says 
Glass. · 
So began the process of hashing out a statement which ultimately 

carried the signatures of 71 agency heads, state convention leaders 
and editors. 

But that first document was worded more strongly than the docu 
ment that ultimately went to the SBC meeting. 
A sub-committee made revisions before being approved by the 

Executive Committee. The statement as originally drafted called 
for a task force to work through the lnteragency Council. The final 
document assigned Home Mission Board with implementation 
through its existing programs. 
The original statement read, "We humble ourselves before God 

and acknowledge that we are to blame, along with the millions of 
other persons, for the shame of lawlessness, the agony of injustice, 
and the spirit of strife .... 

"We acknowledge our sin against God for our failure to become 
bold ministers of reconciliation and courageous servants of justice." 
The final "confession" section was softened to read: "Along with 

all other citizens we recognize our share of responsibility for creat 
ing in our land conditions in which justice, order and righteousness 
can prevail." 
The "sin against God" statement was deleted. 
"It was evident," reported the Mississippi Baptist Record, "that 

the statement was not nearly so strong as some messengers wished 
it to be." 
"The document was a product of all of our discussions," says W.C. 

Fields of Baptist Press. "We were desperately late, not only in doing 
something, but in saying something. 
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"But we had to make the statement as strong as possible, yet get 
it passed in convention." 

The HMB was recommended instead of a task force, because, 
said one agency chief, "Some felt a task force would get bogged 
down in the lnteragency Council." 

Comments Glass, "If some other agency had gotten the assign 
ment, the SBC would have had to put up some money." 

Others felt the SBC Christian Life Commission should have had 
the assignment; but Rutledge believes the CLC's "progressive 
steps" on race, war and related problems "had made a good many 
people unhappy, maybe more along in those years than at any 
other time in history. They were honest in expressing what they 
felt was the Christian position in a time when people weren't want 
ing to hear that." 

The Convention's action, says Rutledge, probably indicated its 
"confidence in the HMB beyond that of the CLC." 

The 1, 100-word document, presented to the 15,071 messengers to 
the convention, explained the nation's situation as a "social/cul 
tural revolution," and went on to point out extremes between afflu 
ence and poverty; sovereignty of law and conditions that breed 
riots; equality of persons and cultural patterns that deprive black 
Americans and other racial groups of equality of recognition and 
opportunity. 

It expressed appreciation for those who had "worked tirelessly 
and faithfully to create a Christian climate in our nation." It urged 
respect for every individual; efforts to obtain for all human and 
legal rights; and rejection of "any movement that fosters racism 
or violence or mob action." 

Finally, it appealed to minority group leaders to exercise Chris 
tian concern and respect for the person and property of others. And 
asked Southern Baptists "to accept the present crisis as a challenge 
from God to strive for reconciliation by love." 
"Words will not suffice," the statement read. 

The statement, after weathering several attempts from the floor 
to amend or water down its impact, passed by more than 3,000 
votes-almost 76 percent of the Convention's messengers approved. 
Yet only half the messengers even voted .. 

"What gave the statement a chance was the assassination of 
Bobby Kennedy during the convention," remembers W.C. Fields. 
"That froze the viscera of the entire nation; the convention saw the 
race question in an entirely new light." 

Rutledge wasted no time. He immediately called a meeting in 
Atlanta of representatives of the SBC agencies. The week after the 
convention representatives from 13 SBC agencies met to help 
chart the HMB's course: 

Southern Baptists needed to hear from leaders of poverty and 
civil rights groups; they needed a grass-roots search for answers; 
and they needed to heal divisions between social action and evan 
gelism. 

Henlee Barnette of Southern Baptist Theological Seminary in 
Louisville said: "We must overcome the Negro sentiment that the 
SBC was conceived in sin and born in iniquity," referring to the 
1845 issue of missionaries owning slaves, which prompted organi 
zation of the SBC. 

The Sunday School Board immediately produced the statement 
in tract form and the Baptist Program outlined what SBC agencies 
and state conventions were already doing. 

Continued 
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The HMB moved 
quickly to work 
in neighborhoods 
where the nation's 
wounds festered 
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The committee's 
report said that 
despite the gains, 
"we have far from 
finished the job ... 
the HMB and the 
SBC must continue 
to express them 
selves in meaningful 
avenues if the 
crisis situations 
are to be remedied." 

James Netters, pastor of 
Mt. Vernon Baptist Church, 
Memphis, Tenn. 
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Some local reaction was negative, however. Two churches severed 
relations with the SBC. One letter writer commented, "If you are 
guilty of these crimes, as you say you are, then you should con 
fess ... and be punished. However, many Baptists do not feel as you 
do." 

"HMB is misusing its funds when it undertakes a movement in 
the direction of social work rather than evangelistic work," said 
one man. 
Another pastor wrote: "If you interpret this as a mandate to get 

yourselves involved in a social action program ... you will surely 
have killed the goose that laid the golden egg. The Cooperative 
Program will be gone out the window." That year Annie Armstrong 
Easter Offering receipts did drop, but the income loss was balanced 
by a slight rise in CP giving. 
But favorable comments came, too, and a Washington, D.C., 

church sent the HMB a check for $1,200 to help implement the 
statement. 

In August 1968, the HMB directors formally accepted the SBC 
assignment and appointed a joint staff-directors coordinating and 
steering committee with Harper Shannon as chairman. 
Shannon, a Dothan, Ala., pastor who had just been elected presi 

dent of the SBC pastors' conference, recalls, "I was an evangelical 
pastor and I wanted to make it clear to the Convention and to our 
critics that we were not promoting a social gospel." 
The main criticism, says Shannon, was over the evangelism/so 

cial gospel conflict. "Racist feelings were underneath, but not 
verbalized," he feels. · 

The agency, however, attempted to clarify its position: "As South 
ern Baptists we have an exceptional record in evangelistic activity," 
a statement said. "This we must maintain. But in troubled times 
like these we must show greater concern ... for the needs of our 
fellowmen and for the problems of our society ... " 
Not everyone involved in implementing the statement was con 

vinced of the SBC's altruistic motives for passing theestaternent, but 
most participated wholeheartedly, nonetheless. 
One HMB director, Edwin Perry, said "Let's just simply say that 

the crisis is one of degree. The cold war is over; this is hot. It's in 
the streets, in the ghettos. We are moving because we are having to 
move, not necessarily because we want to." 
The steering committee, however, in its 14 meetings before dis 

banding, took its job seriously, investigating every suggestion, 
from investing a million dollars in a low-income home building 
project, to production of a documentary motion picture. 
Several state conventions, meanwhile, endorsed the statement or 

adopted their own versions. 
At least one suburban church, St. Louis Christ Memorial, voted 

to dually align with the National Baptist Convention, USA, Inc. The 
Missouri convention, although endorsing the SBC statement, sus 
pended the church; a two-year study committee upheld a single 
alignment rule and Christ Memorial remained out of the state con 
vention. 
The HMB assigned 22 college student summer missionaries to 

the Watts area of Los Angeles; 6,000 pupils enrolled in 80 vacation 
Bible schools and more than 500 professions of faith were reported. 
Curriculum materials of the Brotherhood Commission, the Wom 

an's Missionary Union and the Sunday School Board helped imple 
ment the essence of the statement, conferences were held on 
seminary campuses and a joint conference was held by the Chris- 
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tian Life Commission and the Baptist Joint Committee on Public 
Affairs. At least two agencies added blacks to their staffs. 

The 1969 meeting of the SBC resolved to uphold the previous cri 
sis statement. But the messengers rejected earlier demands made 
by representatives of the "National Economic Development Coun 
cil, which made outrageous claims against religious bodies in our 
nation." The group had been demanding reparation for racial in 
equities. 
A committee on the crisis continued to meet for three years. 

As a result of its investigations, it recommended numerous actions 
by the HMS. Among those that were implemented: 
• $100,000 in HMS reserve funds banked with a minority-owned 

institution. 
•A million-dollar loan fund for non-SBC Negro and ethnic 

churches. Says Robert Kilgore of the HM B's Church Loans Division, 
"We entered this knowing it was a high-risk venture, but we've 
been able to make loans to 35 churches and counseled more than 
450 others." 

• $10,000 donation to Opportunities Industrialization Centers of 
America, founded by Leon Sullivan in Philadelphia, to provide 
training centers for the hard-core underprivileged in an attempt 
to rehabilitate them toward greater employment and more mean 
ingful contributions to society. 
• Presidents of the three National Baptist Conventions were 

invited to the annual SBC meeting. 
•Statement of concern and prayer regarding the Vietnam War. 
• Recommendation that "more serious consideration" be given 

to representation of minority groups on all SBC boards, agencies, 
institutions and commissions. 
• Scholarships to attend the Urban Training Center in Chicago. 
• Filmstrip, "National Crisis: Patterns of Response," which of 

fered ideas for local implementation. 
Yet the committee later reported, " ... we have far from finished 

the job. The Home Mission Board and the Southern Baptist Con 
vention must continue to express themselves in meaningful and 
innovative avenues of service and ministry if the contributing 
factors to crisis situations are to ever be permanently remedied. 
There must be a basic and essential unity among the agencies of 
the Convention as well as within the departments of the HMB and 
the local churches in every community. We must reaffirm our com 
mitment to the lordship of Christ and to the total needs of all men, 
especially here in our nation." 
Victor Glass evaluates the statement and its results: 
"ft gave us nation-wide coverage. All the papers picked it up. It 

helped some Southern Baptists see that we were guilty. But it also 
showed we were not yet to the place where we were willing to put 
up money for man-made crises." 
W.C. Fields thinks the statement was misjudged. "We over 

estimated the potential effect of this action .. It moved us a peg or 
two toward racial understanding and more effective action toward 
racial justice. But a body with more than 12 million members 
moves like a glacier. Real progress comes slowly." 
The heat of the crisis faded. The committee on the crisis dis 

banded. But the statement was never rescinded. "We are encour 
aged and we feel that the magnitude of the task should not forego 
our beginnings, no matter how meager," says Shannon. 
"We must begin somewhere, and we must continue our efforts in 

the area of human relations certainly throughout this century." • 





I Toward More Effective Missions-Together Once the 
Southern Baptist Convention was a "whites only" de 
nomination. Today more than 400 black churches are 
affiliated with the SBC, and thousands of blacks are 
members of formerly all-white churches. D Once the 
denomination openly opposed Catholics. Now dia 
logues are held throughout the nation, not only with 
Catholics, but also with Jews, Moslems, and others. D 
Once denominational churches limited work with the 
needy to food and clothing distribution. But today 

. Christian social ministries include family counseling, 

lhe cooperative 
agreements between 
HMe and ststes make 
Possible the work 
of People like South 
Carolina's CL Hanshew. 
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literacy, day-care, medical and dental care, prisoner rehabilitation, 
drug and alcohol rehabilitation, work with elderly, migrants, social 
outcasts. Perhaps nowhere have these changes been more ac 
tively encouraged-or more openly cheered-than in the Home Mis 
sion Board of Arthur B. Rutledge. 
When Rutledge became executive secretary in 1965, he brought 

a balance of social awareness and missions to an agency that had 
been known for aggressiveness in evangelism, church extension and 
language missions. 
Rutledge's was a note of concern for the whole person, a desire 

to cross barriers of any nature to make disciples. In one of his first 
speeches, he said, "Man lives today in the midst of a society 
marked by urbanization, automation, population growth and shifts, 
moral crises, racial tensions, multiplying minorities and increas 
ingly active non-Christian religions." 
Putting action to words, Rutledge joined the Christian Life Com 

mission to support Race Relations Sunday and created two new 
HMB departments: Christian Social Ministries and Interfaith 
Witness. 

These steps, like others that were initially unpopular, character 
ize his administration: growth through dynamic tension. Despite 
some resistence, his outlook toward evangelism, missions and so 
cial action created an exciting, thriving agency-and encouraged 
major changes in the Convention. 
But Rutledge did more than ask Southern Baptists to face the 

controversial issues of the day. He urged programs that would de 
fine the emphases of Southern Baptists in the U.S.; armed with 
Convention-given guidelines, he reorganized the HMS and began 
long-range planning to meet tomorrow's challenges. 
Consequently, during his 10-year tenure, the agency's staff of 50 

doubled; its budget of $6112 million more than tripled; and its ac 
ceptance by Southern Baptists reached a new high. 
Outside the denomination, church consultants lik.e Lyle Schaller 

described the agency as the most effective mission board of any· 
denomination in the nation. 
Robert Bingham, for years a Board member and now director of 

Services Section, says, "Rutledge knows the time to be bold and the 
time to be cautious." 
An example was his naming the Christian Social Ministries De 

partment. Many advised against the word "social" because of 
Southern Baptists' bias against a "social gospel." But Rutledge 
said, "That phrase makes me cringe. There is one gospel and it is 
individual and social, personal and social, individual and corpo 
rate." 
Close friend Foy Valentine, head of the CLC, told Rutledge: 

"When you named the department, I felt that wasn't the best title. 
I didn't think it would be accepted. But it is accepted now and you 
are farther down the road for having used it." 
Rutledge believes the emphasis on social ministries was impor 

tant. "I have the strong conviction that as Southern Baptists grow 
in their ability to minister to people in unusual circumstances, with 
their long-standing commitment to evangelism and church start 
ing, we will be in better shape than any denomination I know, to 
give the whole gospel." 
Gerald Palmer, a 30-year veteran of the HMB, says, "We have 

had traumatic experiences, and we owe it to him that we are a sym 
bol of reconciling witnessing and ministering. We have moved 
toward both extremes and have brought them together." 
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Many advised 
Rutledge 
against using the 
word "social" when 
naming the new 
Christian ministries 
department-but he 
went ahead, and "the 
agency is further 
down the road 
because of your stand." 

Missionary Carl 
Holden works in 

Worcester, Mass., 
through cooperative 
agreement planning. 



Changes in other ar~.as also please Rutledge.· The Evangelism 
Department has been elevated to section status with more staff, 
budget and three clearly defined programs instead of one. 
"A Convention motion prompted us to re-evaluate," admits Rut 

ledge, "but the decision we made was our own." 
At the same time Rutledge was urging the SBC to cross barriers, 

he did that within the HMB. A black man was named to head work 
with National Baptists; a Mexican-American to lead language mis 
sions; and a woman to direct Business Services. 

No one document so characterizes the HMB under Rutledge as the 
1967 Board-adopted statement, "Fourteen Mission Guidelines." 
Because the agency and Convention have advanced so far, it is dif 
ficult today to grasp the significance of the statement. 

Evangelism remained the first and unifying concern, but it was 
defined to include commitment and involvement. New were em 
phases on urban centers; the call for flexibility and experimenta 
tion; communication and cooperation with other denominations; 
work with government and civil agencies; and the decision to pull 
back on institutions in favor of personnel. 
The HMB staff was encouraged to find new ways of work. 

Coupled with Rutledge's philosophy of pushing decision making 
and responsibility down the chain of command, instead of up, the 
agency exploded in innovative mission work. 

Wilson Brumley, an HMB coordinator before becoming director 
of Houston's Union Association, says, "The Rutledge years have 
been the most creative the HMB has known. I had the freedom to 
take the initiative. We were not turned loose to go off in any direc 
tion. He had input in defining responsibilities and budgeting proj 
ects. He kept responsibility, but gave us freedom. 
"I felt a sense of security that if I used my best judgment, but 

rnade a mistake, Dr. Rutledge would stand beside me." 
Filled with a new openness, the agency began to influence 

churches, associations and state conventions. Helping this along 
Was a subtle, but highly significant, development: state/HMB 
agreements were written to spell out how the Home Board and 
each state would jointly do missions work in that state. 
Nothing else has brought about as important a series of changes 

as have these agreements. 

In 1958, the SBC had pushed the Board to step up its budding co 
operative mission work with state Baptist conventions. The agency 
was to transfer resources from stronger states to areas of the nation 
Where Southern Baptists were weak. Within five years, the HMB 
was to cease work in most older states. Or so recommended an 
SBC-approved committee report. But then-executive secretary 
Courts Redford took three actions: 
First, he worked to modify the committee report; he wanted to 

strike the five-year limit and the suggestion that the HMB with 
draw entirely. 
Second, he instituted new HMB organization, grouping depart 

rnents within divisions. 
Third, he hired Arthur Rutledge of Texas to head the Missions 

Division and begin negotiating cooperative agreements. 
The SBC committee had recommended the HMB transfer full 

administrative and financial responsibility of mission work in well 
established states to the respective states. Redford and Rutledge 
helped change the committee's suggestion to "state conventions 
Should be encouraged to assume a larger portion of the financial 
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Cooperative .. 
agreements, 
spelling out the 
ways the HMB 
and state 
conventions will 
work together in 
missions, have proved 
to be "the best and 
right way" for the 
national agency and 
local churches to 
conduct witness 
and ministry 
in the U.S. 

State-HMB joint 
efforts have put 
rnissionaries across 
the U.S., from 
Montana to Miami. 

responsibility ... as rapidly as feasible." 
With the committee's recommendations softened, the HMB de 

veloped agreements based on a "uniform missions strategy." So 
successful has this been that a more recent committee studying 
SBC work critically commented that it is impossible to tell the dif 
ference between HMB and state mission work-exactly the intent 
of the agreements. 
Within a few years, North Carolina-home state of the commit 

tee's chairman-asked for increased assistance, not less, from the 
HMB. The state wanted to identify the agency's national image 
with its work. 

Efforts at state-HMB agreements date back to the 1880s, says 
long-time HMB worker Loyd Corder, but not until the days of J.B. 
Lawrence did the state conventions seek HMB action. 

Corder remembers that five or six state leaders asked to meet 
Lawrence, HMB executive secretary before Redford. "Dr. Law 
rence had been known to walk out on meetings like that, if they 
called him on the carpet, because he did not feel he was account 
able to state convention leaders," says Corder. 
"But these men said, 'Look, Dr. Lawrence, you can work with the 

Indians, work with the Negroes, work with the slum dwellers, but 
you can't work the major cities of our conventions without us.' " 
As Corder tells it, Lawrence replied, "Okay, but you aren't doing 

it." 
"We don't have the money." 
"Then let's do it together." 
By 1958, the work of the agency was divided between direct mis 

sions and cooperative missions. In 1959, Rutledge brought these 
together under one missions agreement. 
The first came in Texas, where Rutledge had worked and where 

a single coordinator was directing language missions work for both 
Texas and the HMB. Woodrow Fuller, then associate to the execu 
tive secretary of Texas, recalls he, Rutledge and Corder "ham 
mered out in very rough fashion the first cooperative agreement; 
that became the basis for our work together. It covered language 
missions, institutional work, rural-urban missions and National 
Baptist work." . 
That first agreement still serves as the model for later agree 

ments, now much broader in scope. 
"The agreements are the best and the right way for a national 

agency and the state to work together; otherwise you have too 
many uncertainties," says Fuller, now Florida missions director. 
Adds Brumley: "There is no way for autonomous agencies and 

organizations to work together successfully without spelling out 
how they will cooperate." 
The agreements cover employing people, with the HMB respon 

sible for screening and en I isti ng workers. Supervision is at state or 
associational level. Salaries come from state conventions, but a 
percentage of the funds-as high as 95 percent-comes from the 
HMB. 
For example, the HMB passes to the Texas convention money to 

cover 34 percent of the funds necessary to employ 370 mission 
workers, primarily husband-wife teams in Christian social minis 
tries, language missions and cooperative ministries with National 
Baptists. 
At the other extreme, Alaska pays only five percent of the funds 

for 25 workers in chaplaincy, CSM, church extension, language 
missions and metropolitan missions. The HMB provides the other 
95 percent. 
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Once worked out, the agreements have given support to state 
conventions, as well as changing the nature of HMB work itself. 
In many cases, the state conventions have used the agreements 

to justify work. An Arkansas executive told Rutledge in the early 
1960s, "We really don't need the Board's $20,000 for work with 

1 

National Baptists, but if we did not have your partlcipatlon, it's 1 
likely we couldn't do anything in this field. Now we approach our 1 
people on the basis that this is part of a Convention-wide program." 
Once its programs were seen as nation-wide, the HMB staff 

shifted emphasis. Now most serve less in supervising missionary 
personnel and more as specialists or national missionaries who aid 
state conventions in planning, training, equipping and implement 
ing work. 
Even missionaries roles changed. Some still do direct work, but 

others have become catalysts, enlisting and training others to do 
mission work. 

P1anning for national missions demanded better data gathering, 
more effective interpretation of data, and personnel who could 
work at long-range goals. The Planning and Coordination Section 
was created for that purpose. 
As Corder explains, "We were out there with the people on the 

field, planning what we were going to do. But we've come to under 
stand you don't develop plans by taking the needs of smaller units 
and compiling them to make plans of larger units. The larger entity 
first makes its plans, which have plug-in attachments for all small- . 
er, related agencies. The SBC must lead in planning. We say, 'Here 
are places where we will provide resources, according to priorities 
set for national strategy.' " 

But not everyone found the agreements satisfactory at first. Some i 

HMB leaders, accustomed to direct relationships with missionaries, 
found it difficult to turn over supervision to the states. They missed 
the personal contact with people they'd helped select and train, 
says a HMB staffer. 
"That's no longer possible, but we still have satisfaction in pro 

viding expertise, counsel and program guidance," says Gerald Pal 
mer, "even though the missionaries don't look to us for supervision 
or salary." 
Yet the HMB staff has grown, forcing Rutledge to reorganize for 

better communications. In 1971, sections were created, with plan 
ning assigned to one, programs to another and services in a third. 
In 1975, evangelism became the fourth section. Rutledge adminis 
tered through four section leaders, assisted by an assistant execu 
tive director. 
The cooperative agreements were turned over to Planning Sec 

tion coordinators. Each, assigned one area of the nation, worked 
with its state leaders to coordinate mission work. Projects were set 
for five-year periods. 
The HMB, meanwhile, continued to study the nation and project 

target areas for evangelizing and starting churches, both goals of } 
the new Bold Mission Thrust. And both are within the framework , 
of the state agreements. 
For the agreements cover most situations. That's one reason 

writing them was never easy. In fact, for one reason or another, 
nearly 15 years passed before every state signed a working cooper 
ative agreement . 
Says Leonard Irwin of the Planning Section, "We have entered 

a new day in our relationships. We are committed" • 
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Dr. Rutledge speaks at the 
1976 .Board of Directors 
meetmg tn Washington. 
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Amid the wonder and excitement 
of her two-hundredth birthday, 
the United States seems to be 
hiding her people's growing sense 
of separation .... 

But it exists. 
In inner-city ghettos. 
In rural communities. 
The culture bums up, 

throws away, worries and forgets, 
push-pulls, ignores ... commands its 
citizens to "Walk-Don't-Run" and "Go 
Directly-To-Jail/Do-Not-Pass-Go." 

Men and women are 
drained of creativity, insight; 
robbed of dignity, worth, their 
inherent God-given value. 

From the national 
cacophony emerges two questions: 
what directions for the future? 
what sacrifices for the present? 

The nation's coins 
answer, "In God We Trust." Her 
pledge calls her people to be 

. "One nation under God." 
But who hears? 
For in the United States 

in the year of her bicentennial 
celebration, God is seldom 
trusted or remembered. 

The cold, frightening 
statistic: more than half the 
nation's people work, love, ,,1 
play without any concern for, ,111~;~;:1' 

1~fr ,d• or awareness of, the person of ..i;::·;1111! .. ·.·, 
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In cooperation with the Southern 
Baptist Convention's four-year 
emphasis, the Home Mission Board 
is gearing up for a fresh, con- 
certed effort: to help churches r 
and individuals change these trends. 

The plan is Bold Mission Thrust.] 
Its timespan: 1976-1979. 
Its objectives: 
"Let every person 
in our land have an 
opportunity to hear 
and accept the Gospel 
of Jesus Christ 
"Let every person 
in our land have 
an opportunity to share in the 

witness and ministry of a New 
Testament fellowship of believers. 



To describe these objectives, 
Home Mission Board strategists 
and planners are using-and 
shaping-two words: 

evangelize 
congregationalize. 

Continued 



Evangelize. 
- "That means, simply, 

giving people a chance to hear, 
accept or reject the GospeL 
It means making beJievers 
of non-believers." 

CongregationaJize. 
"That's a coined word; 

it's not in the dictionary yet. 
ft' s a parallel concept of 
evangelizing-to give people 
a chance for congregational 
expression of their faith; 
a fellowship of believers who 
need opportunities to share 
and witness." 

The first definition 
belongs to Bill Hogue, director 
of the HMB' s EvangeJism Section. 
The second comes from· Gera)d 
Palmer, Missions Section director. 
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The two men are deeply 
involved in Bold Mission planning. 
More of their ideas foil ow: 

HOGUE: We've believed 
these concepts for a long time; 
they've been part of our work 
But now we're moving beyond 
any periferal concerns to 
the heart of our business 
as an agency and as people of 
God. - 

PALMER: We're saying, 
perhaps for the first time, 
that evangelizing and congre 
gationalizing are· possible 
nationwide. We're not drawing 
little circles around us. This 
demands the total resources 
of the HMB and the states. 

HOGUE: Other groups 
of Christians have these same 

goals. We're not assuming 
their responsibilities. We're 
undergirding and supporting them. 

PALMER: This is a 
correlated program. Every one 
at the HMB will participate 
through his or her program, 
ministry, giving total attention 
to these objectives of evange 
lizing and congregationalizing. 

We've never had this 
kind of commitment before. 

HOQUE: This isn't a 
business-as-usual program. It 
calls forth boldness in methods, 
boldness in objectives. 

Our concerns cross 
geographical, cultural, 
linguistic boundaries. Within 
and outside traditional SBC 
territory. 

Continued 



Biblically, Bold Mission Thrust expresses a 
twentieth-century Acts. In boldness of concept, 
method, action, says: "Reaching America 
for Christ is not unreasonable or impossible." 

"The early followers of Christ refused 
( to be tied to 'culture traps,"' writes an 

HMB theologian. "They felt no need to be 
identified with the establishment; they were 

men and women with a single objective: to 
preach the word and establish churches. 

"In Acts, Christ's disciples cross 
barriers. Jerusalem represents the barrier 
to the city; Judea, the barrier of religion; 
Samaria, the barrier of race. The 'uttermost 
parts' represent the barrier of scarce re~ 
sources, both people and money. 

"The missionary is not one who leaves 
home to evangelize and congregationalize. 
But one bold enough to cross barriers." 

Gerald Palmer believes "one of the 
most exciting things about BMT is that it 
urges increased involvement by lay persons." 

Adds Bill Hogue: "Bold Mission 
Thrust' s potential comes from a vision of lay 
persons willing to sacrifice." 

Bold Mission Thrust calls, in fact, for 
cooperation on all levels of SBC life. 

But it calls, most of all, for renewed 
individual commitment by all Baptists. 

For, ultimately, Bold Mission Thrust 
must be a personal venture. 

Bold Mission Thrust is you. 
Design by Deborah Petticord For more information on Bold Mission Thrust and its implications for all Southern 

Baptists, please write Bold Mission Thrust, Home Mission Board, 1350 Spring St., NW., 
Atlanta. GA 30309. Home Mission Board photos 



LYRICS BY NORMAN BOWMAN AND JOHN HENDRIX 
MUSIC BY MARK BLANKENSHIP 

P1•esented by 
Beoadrriari PrPss and The Church Music Department, 

Chul'ch Services and Matel'ials Division. BSSB 

THE HYDE PARK COLLEGE CHORALE 
of Hyde Pai•k Baptist Church 

Austin, Texas 

NORFOLK SCOPE AUDITORIUM 
Southern Baptist ConvPntlon 

6:15- 7:151>- rrr; Thu1•sday. June 17.1976 



Program 
TO BE FREE 

David Moseley, Karen Bouchard, Larry Johnson, 
Pam Taylor-Soloists 

THIS DAY IS MINE-Stephen Bouchard 
SET YOUR FACE TOW ARD FREEDOM-Chorus 
GLORY-Bobby King-Soloist 
THIS DAY IS MINE- Reprise 
0 LORD LET THE FIRE FALL 

David Howeth, Judy Mitchell, 
Larry Johnson -Soloists 

DREAMS WILL RISE! AND LIVE AGAIN 
Stephanie Ward 

KING JESUS-Stephanie Ward! and Chorus 
GRACE TO YOU -Chorus 
AND THE MARCH GOES ON -Chorus 

·Production Credits 
Musical Director Joe T. Carrell 
Producer John F. Gardner 
Sound and Lighting . SBC Radio and Television Commission 
Special thanks to the Bayside Baptist Church and Mr. Tom Pendergrass, Minister of Music, 
for their help in providing local arrangements for the College Chorale. 

Shubal Stearns: Steven Bouchard 
Joyce Stearns: Judy Mitchell 
Martha Marshall: Stephanie Ward 
Daniel Marshall: Bobby King 
Jonathan Polk: David Howeth 
Lynda Polk: Gayle Howeth 
Joseph Breed: Wayne Huddleston 
Hope Breed: Judy Mitchell 

Cast 
Enos Steinson: Larry Johnson 
Ruth Steinson: Betty Pugh 
Ebeneaer Stearns: Joe Smith 
Libby Stearns: Karen Bouchard 
The English Bailiff: David Moseley 
Narrator 1: Jerry Malcolm 
Narrator 2: Dennis Hoover 
Mary: Pam Taylor 



Historical Background 
Between 1725-1750 fire fell in the American colonies. It was God's fire. Most of the new 
world burned with revival during those years. 

Baptists did not start the fire. In fact. most colonial Baptists stayed aloof from the re 
vival. And yet Baptists reaped a great, albeit indirect, harvest from the Great Awakening. 
Religious enthusiasm always creates controversy and strife. Many of the New England 
Congregationalists who were pro-revivalistic formed new churches. They were dubbed 
Separate Congregationalists. This group eventually accepted believers' baptism by im- 

. mersion and became known as Separate Baptists. 

So •, new group of Baptists was born - born in the fire of religious zeal and religious 
revivalism. Separate Baptists carried the fire from New England to North Carolina and 
from that point it would be a matter of "brush fires in all directions." 

Chief of Separate Baptists was a middle-aged, Boston-born, ex-Congregationalist from 
Connecticut by the name of Shubal Stearns. Born in 1706, he died in 1771. but not before 
he made a difference in a whole lot of lives. His closest associate and the second most Im 
portant Separate Baptist leader was Daniel Marshall, his brother-in-law. In 1748, Marshall 
had married Martha Stearns. 

THE SEP ARA TES AND BAPTIST HERITAGE 

Feeling called of God to share their faith beyond New England. first the Marshalls. then 
the Stearns, traveled south. Calculating the significance of that move is almost impossible. 
It would prove to be one of the shaping events in Baptist life. 

In the summer of 1755 this tiny band of Christian disciples arrived at Sandy Creek, North 
Carolina. There they built a little meetinghouse and constituted a Baptist church of six 
teen persons. Stearns was elected pastor, and Daniel Marshall and Joseph Breed were 
appointed to assist him. 

Sandy Creek was a church under the spell of Shubal Stearns, Stearns' preaching af 
fected the bodies of people as well as their emotions. Fear, trembling, shouting. weeping, 
and rejoicing was the spiritual vogue of the Separate Baptists. With a strong, musical voice 
Stearns had a captivating effect on his hearers. Biblical preaching and fervent pleading 
left no room for guessing about the preacher's intention. He wanted a verdict! 

Within the Sandy Creek Separated Baptist Church, Pastor Stearns wanted what he 
thought was a literal reproduction of the New Testament rites and offices. So they had 
ruling elders. elderesses, deacons, and deaconesses. The church celebrated nine Christian 
rites. Baptism, Lord's Supper, love feast, laying on of hands, foot washing, anointing the 
sick, right hand of fellowship, kiss of charity, and devotion of children were all an integral 
part of Sandy Creek's worship procedure. Communion was administered every Lord's Day 
except when they failed to secure the elements. 

In 1758. three years after the church was established, Separate Baptists organized their 
first Baptist association-the Sandy Creek Baptist Association. Shubal Stearns was its 
ruling spirit as long as he lived. The primary concern of the Sandy Creek Association was 
evangelism. The association received petitions and appointed preachers to travel where 
the gospel was likely to flourish. An associational meeting was primarily a time for inspired 
preaching. 

Separate Baptist ministers, formally untrained and refusing to accept pay for dispensing 
the gospel. fanned out from Sandy Creek to tell the story. By 1779 Separate Baptists had 
churches as far west as the Mississippi River, southwest to Georgia, eastward toward the 
Chesapeake Bay, and northward toward the waters of the Potomac. 



By 1787, the Regular and the Separate Baptists had begun to unite, and their blending 
would go a long way in explaining the make-up of future Southern Baptist life. Without 
question. Southern Baptists would be a different people if Separate Baptists had not brought 
the fire of the Great Awakening to Sandy Creek, North Carolina. 

CITIZENSHIP: SOCIAL AND POLITICAL JUSTICE 
Though Stearns himself was not extremely active in the fight for religious liberty, the move 
ment he inspired is greatly responsible for the destruction of established churches in the 
South. 

When Daniel Marshall was ordered never to return to Georgia as a preacher, he responded 
with the apostolic words. "Whether it be right to obey God or man, judge ye." Arrested in 
1771, the stout words of Martha Marshall and the faithful testimony of Daniel brought the 
conversion of most of those involved in the trial. 

What has been called the first battle of the American Revolution took place on May 11, 
1771, at the Great Alamance Creek between the state militia sent by Governor William 
Tryon and about 2,000 unorganized farmers from the back country of North Carolina. The 
farmers were known as the regulators. 

Tryon launched a vendetta against the Baptists whom he considered to be ringleaders 
In the regulator movement. He camped for a week at Sandy Creek after laying plantations 
to waste, burning homes and arresting many men. 

Stearns bad counseled his followers against violence, but the Sandy Creek Church was 
divided over the issue. Many Baptists took part in the rebellion. They saw it as they would 
all the Revolutions later-a fight for political and religious freedom. 

DISCIPLESHIP 
Stearns, Marshall, Harris, Craig, and their stock knew the gospel as the power of God unto 
salvation and they celebrated it. They would not be intimidated or harassed by political or 
religious bystanders. Their Christian experience would not be regulated or determined by 
another's. Maybe it was the authenticity, the genuinenness, the dogged dedication, which, 
in spite of all their idiosyncrasies, drew others to them. 

Discipleship not only celebrates the gospel. it follows the call of the gospel. From Con 
necticut to Virginia, from Virginia..to North Carolina, from North Carolina to everywhere! 
Separate Baptists refused to fix their faith in a geographical place. "To follow" is to dis- 
ciple. They moved. · 

Discipleship involves hard, ethical decision making. Are laws to be obeyed which rob 
people of being fully free and fully human? Are there times when citizenship and disciple 
ship clash? Where is the priority? Separate Baptists found and answered these questions. 

STEARNS & COMPANY (score) 
The orignal choral drama, written for SATB choir with narrator and soloists. Includes 
keyboard accompaniment. 53.25 
STEARNS & COMPANY (tape) 
Split track with voices on left. Instruments on right. 
7-inch reel. 71/2 lps 531.95 
STEARNS & COMPANY (recording) 
Recording of the choral drama to aid in learning and great for listening too I 
12-inch, 331/J rpm, stereo 55.98 

-----------------·--------------------------------------------------------· Available at your Baptist Book Store or order by mall! 

NAME-----------------------------~ 
ADDRESS _ 

CITY _.,TA TE --------L-.IP ---- 
Check those items you wish to be mailed to you 
0 STEARNS & COMPANY (Score) 
0 STEARNS & COMPANY (Tape) 
0 STEARNS & COMPANY (Recording) 
Send this order form to your Baptist Book Store today! 


