
Dear President Hearn, 5 December 2000 

REPORT ON THE CAMPUS CLIMATE FOR GAY AND LESBL-'\N STUDENTS 

W.t\KE FOREST UNIVERSITY 

The Student Life Committee is pleased to submit to you our final report on the campus 
climate for gay and lesbian students. We commend you for initiating this study. We have 
discovered that, while progress is being made toward addressing the needs of this student 
population, further attention and resources are required. In our interim report last May, we found 
that Wake's gay and lesbian students fulfill their academic and civic responsibilities to the 
university community in an admirable manner that demonstrates good citizenship and a 
commitment to the development of a tolerant university community. The Committee commends 
the Gay-Straight Student Alliance's contributions to the campus cultural and intellectual life and for its 
important work in fostering a civil society at Wake. Students do so, however, in an atmosphere of 
deeply set prejudices that is hostile and harassing. This hostility is found among students and 
faculty and apparently in an administrative office. Gay and lesbian students live in a state of 
defense and wariness which leaves them exhausted, sometimes bitter, and in all cases rendering 
it more difficult to participate fully in campus life. Their academic and civic achievements are 
and have been won with little support beyond that provided by the Gay-Straight Student 
Association and a few friendly faculty and administrators. (See Appendix A) It is important to 
stress that these problems affect straight as well as gay students in that acts of hostility toward a 
minority population create tensions and anxieties within the entire community. 

The Student Life Committee believes that these are human rights issues and offers this 
report in the hope that its recommendations will further the development of the civic standards of 
our campus community. In its Interim Report of 10 May, 2000, the Committee recommended 
that as President of the University, you address the need for civility and issues of discrimination 
in your speech to the opening convocation in the fall of 2000. We applaud your response to this 
recommendation. Your Convocation address effectively sent the message that we strive for a 
more civil campus community in which harassment has no place. We hope that this message 
would be delivered each year. This convocation address--together with the granting of same-sex 
domestic partner benefits, the assignment of a staff liaison for gay and lesbian students, and the 
enforcing of a strong harassment policy that prescribes sanctions for offenses motivated by hate- 
facilitates the task of cultivating a climate of civility and raises the hope that, in time, every 
minority student can participate fully and freely in the Wake Forest experience. To further this 
hope, the Student Life Committee recommends that the University: 
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A. Establish an institutional base in the form of a Coordinator of Gay and Lesbian Concerns 
within the Division of Student Life. The existence of a hostile campus climate for this 
population and the fact that the first year of college is often a period of evaluation and 
questioning of sexuality create special needs which the Coordinator would fill. Gay men, 
lesbians, and students seeking to understand their sexual and gender orientation must be able 
to explore the issues related to minority status and gender identity. By providing information 
and referral service and sponsoring regular educational and social programming, the 
Coordinator can foster esteem-building and leadership skills, provide a voice for policy 
change, and maintain a supportive base for gay and lesbian students to continue creating a 
more positive campus climate for all. See Appendix B for the website for the National -, 
Consortium for Directors of Lesbian, Gay, Bisexual and Transgender Resources in Higher 
Education, a list of the seventy-two other colleges and universities which currently provide 
such offices, and the services provided by Wake Forest's comparison institutions. 

B. Provide the Gay-Straight Student Organization with a dedicated meeting space on campus. 
GSSA might share this space with another student group with similar interests such as WISE, 
WISA, or Amnesty International. The space that we propose is Benson 218, currently 
occupied by Residence Life and Housing and the Deacon OneCard, but available for 
reallocation upon completion of the new Athletic Enhancement Center, and the move ofRLH 
to the basement of Benson. This area will need to be reconfigured to make an appropriate 
student lounge and meeting area with several office spaces. It should also be appropriately 
appointed with office and lounge furniture, similar to the furnishings in the BSA lounge on 
the 4th floor of Benson. The capital costs associated with this reconfiguration of space should 
be accounted for through the Benson University Center budgeting process. GSSA should be 
preferred vis-a-vis other claimants that will surely rise in competition for this space. There is 
a precedent for GSSA's use of Benson space. In that the group focuses on education and 
support more than traditional social activities, the relationship of GSSA to the larger 
university community is more akin that of Multicultural Affairs, BSA, or ASIA. Unlike 
Greek or many other student organizations, GSSA requires no dues. 

C. Provide budgetary support for the Coordinator of Gay and Lesbian Concerns, including a 
start-up budget for the year 2001-02 and an annual operating budget to cover the following 
items: (see Appendix C for budget) 
1. Brochures and flyers. 
1. Program budget for speakers, special events and conference attendance, described in "D." 
2. Materials and supplies for office administration. 
3. A library that would collect books, pamphlets, brochures and other reading material as 

well as film, videos and visual art. 

D. Develop specific programming initiatives within existing orientation programs as well as 
new programs to address issues surrounding sexual orientation on campus. These initiatives 
should be tailored to promote appreciation of the University's non-discrimination policy and 
cultivate an understanding of the desire of the University to assure a climate that eliminates 
harassment and hostility based upon sexual orientation. Initially, these programs should be 
tailored to address areas where there is evidence of harassment or hostile climate. 
Specifically,_ we recommend programming in the areas of Greek life and athletics. Moreover, 
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we believe that strengthening Resident Advisor training to include these issues will assist in 
setting the tone for improvement. These programs should engage student leaders in crafting 
programs that approach such conversations in a way that will move groups to recognize 
hostility and work for change. 

E. Create an opportunity for alumni to contribute to scholarships for gay, lesbian, bisexual and 
transgender students to be designated by the Gay-Straight Student Association, subject to 
university procedures. 

F. Acknowledge and appreciate the efforts of the Hewlett project by assuming project funding 
once the Hewlett funding expires. ', 

G. Support the efforts of Friends of GSSA and various departments to name a Professorship in 
Gender History, Psychology, Sociology or Gay and Lesbian Studies. Gay and lesbian 
students have also identified part of the problem of hostility in the curriculum and in the 
classroom. Currently, Wake Forest does have classes in sociology, history, psychology, and 
women's studies that address homophobia, gender history, and other issues of living life as a 
member of a beset minority. However, the addition of a faculty position in gender history or 
gay and lesbian studies would raise the visibility and legitimacy of this academic field in the 
university community. Furthermore, faculty awareness needs to be raised concerning 
statements made in the classroom that gay and lesbian students consider overtly 
discriminatory. To this end, the Committee recommends that the Teaching Center receive 
extra funding to sponsor a series of speakers and workshops on maintaining a classroom 
climate welcoming to everyone in the student community. 

H. Allow the sharing ofthis report with the faculty of the University. 

Respectfully submitted, 

The Student Life Committee 
Students 

Neha Patel 
Adrianna Giuliani 
Sean Prince 

Administrators 
Jeryl Prescott 
Mary Gerardy 
Harold Holmes 
Mike Ford 
Ricardo Hall 
Ken Zick 

Faculty 
John Earle 
Sarah Watts, Chair 


