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As the University Counseling Center 
(UCC) continues to struggle with fund-
ing cuts and an influx of new patients, 
two more counselors left the office over 
winter break.
"e office has been feeling the strain 

for months, often unable to accommo-
date students for long-term treatment 
because of a lack of counselors to address 
demand. In July 2020, the Old Gold & 

Black reported that a Change.org petition 
imploring the university to fully staff the 
office and hire more counselors to meet 
demand gathered over 500 signatures. 
However, that petition has not inspired 
any change at the UCC. 

“I’ve been seen [at the UCC] for a year 
and they told me last semester that they 
can no longer have me as a patient be-
cause of the lack of counselors and the 
influx of new patients,” said junior Dana 
Hindi. “I feel for them. I really do. It 
must be difficult to get a constant stream 
of people struggling in this pandemic and 
not have the staff to take care of them all. 
"e UCC is an essential service and it’s 
unfortunate that these were the cards 
they were dealt. I do appreciate their hard 
work, though."

Counselors Joshua Ziesel and Jillian 
Neill left the office to pursue other work. 
According to letters sent by the UCC’s 
acting director, Daniel Paredes, Ziesel left 
on Dec. 15 and Neill on Jan. 15.

Paredes says that the office has been 
approved to search for two additional 
counselors to fill those positions. "e of-
fice does not have a definitive timeline for 
when those new counselors will be hired, 
adding that the office is currently evaluat-
ing what resources are needed to meet cli-
ent needs. Additionally, the UCC’s new 
permanent director will not take over 
until this June, delaying the installation 
of a permanent head for the office. "e 
Provost’s Office, which handles staffing 
at the UCC and other campus programs, 
did not reply to a request for comment.
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Facing a new influx of patients in the midst of the COVID-19 pandemic, the University Counseling 
Center (UCC) is struggling with staffing shortages, most recently the departure of two counselors.
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Students returned to Winston-Salem 
this week after an unprecedented two-
month winter break in which COVID-19 
cases across the United States skyrocketed. 
In the last weeks of break, a new, deadlier 
strand of the virus was detected in the U.S.

University officials, however, were 
cheered by a number of factors that in-
dicated relative COVID-19 safety in For-
syth County and the student population. 

“We kept our eyes on [the public health 
situation] and had several go or no-go 
dates that we considered. Some of the 
things we looked at most carefully were 
the falling prevalence of COVID-19 in 
Forsyth County and the fact that our 
hospital was not stressed at all,” said Vice 
President for Campus Life Penny Rue. 
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Wednesday, Jan. 27 marked the first day 
of class for the spring semester on campus.
"e bright weather throughout the day 

Wednesday mirrored the sunny disposi-
tions of all those walking around campus. 
Chants of “FDOC” appreciation echoed 
around the quad and all-over social media.

On Hearn Plaza, students sat at shaded 
wooden tables, the quiet chatter from their 
first Zoom class of the semester pouring 
out into crisp winter air. "e sidewalks, 
while not as populated as they were at the 
same time a year ago, were still peppered 
with students and professors walking at 
varying paces to their respective classes.

Brigid McNamara, a junior economics 
major, works at the Benson Information 
Desk and says that in previous semesters, 
she was used to seeing crowds of people.



A new semester is upon us, and 
with it comes a plethora of new and 
exciting changes here at the Old Gold 
& Black. We have welcomed new & Black. We have welcomed new & Black.
personnel in nearly every facet of our 
publication, and are confident that 
this new staff will maintain the ex-
cellent journalistic standards imple-
mented by previous editorial boards.

Our executive board is headed by 
sophomore Ben Conroy as Print 
Managing Editor, sophomore Will 
Zimmerman as Online Managing 
Editor, and junior Alexandra Kar-
linchak as Editor-in-Chief. There are 
plenty of new names to learn among 
the individual sections as well. First-

year students Essex Thayer and 
Christina DeNovio have signed on 
as Co-Editors for the sports section, 
with Jake Stuart pitching in as an as-
sistant editor. Editing duties in the 
News Section will be split between 
first-years Cate Pitterle and Aine 
Pierre, sophomores Selinna Tran and 
Micah Porter will oversee our Life 
section, and sophomore Connor Mc-
neely will head up the Opinion sec-
tion.

As always, everyone here at the 
OGB is thrilled to have the opportu-
nity to tell stories both to and about 
the students and faculty of Wake For-
est. It is our mission to publish pieces 
that analyze and bring to light those 
issues that have a tangible impact 
here on our daily lives in the forest, 
while also providing thorough cover-
age of the important things taking 
place everywhere else in the world.

But with this new semester comes 
change as well. Going forward, the 
Old Gold & Black plans to impleOld Gold & Black plans to impleOld Gold & Black -
ment several new types of journal-
istic endeavors including deep-dive 
reporting, multimedia storytelling 

and podcasting to our repertoire. It 
is our hope that these measures will 
allow us to expand our audience on 
campus, and form a deeper and more 
inclusive relationship with the stu-
dents, faculty, and staff of Wake For-
est.

Finally, we hope that all of you 
have had a stress-free beginning to 
the semester. As COVID-19 contin-
ues to inspire uncertainty in all of our 
lives, we wish you a safe and healthy 
few months here in Winston-Salem. 
Even amidst considerable chaos, the 
members of the Old Gold & Black
are happy to be here, and we can’t 
wait to get back to work.
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It is our mission to publish piec-
es that analyze and bring to light 
those issues that have a tangible 
impact here on our daily lives in 
the forest..."
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Want to write for us?
Email 

wfuogb@gmail.com
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Matt Clifford is the Dean of Residence 
Life and Housing and Assistant Vice 
President of Campus Life. He has helped 
direct spring move-in, including efforts to 
mitigate and track the spread of COV-
ID-19 on campus. He received his Ed.D. 
from the University of North Florida.

Q: How’s move-in going?

It's going pretty well, as far as I can 
tell. Spring move-in is much different 
because we have very few new students 
in the spring and most students don't 
really have to move back in; they just 
come back. You've got your keys and 
everything is in your room, you just re-
turn to campus, so it’s very passive in 
our office. #at said, all the pre-arrival 
testing and flu vaccine documentation 
is having to be navigated around that 
this time.

Q: Was that one of the biggest con-
cerns, making sure everyone had ev-
erything they needed in order?

We knew that after coming back after 
two months, and with people coming 
from various locations that we wanted 
to start the school year off well at a 
baseline where we felt confident that 
we were keeping the virus really low in 
our community and on our campus. So 
we decided to put these pre-arrival ex-
pectations in place: restarting SneezSafe 
daily symptom monitoring, flu vacci-
nations,  pre-arrival testing and quar-
antining. #ose pieces together would 
give us the sense to really start the se-
mester off well. For a large majority of 
students it was relatively easy to navi-
gate and they just breezed on through, 
but for some, students might have had 
challenges submitting documentation 
or getting the right test or thought they 
submitted flu vaccine documents in the 
fall when they got it all. #ey needed to 
just get it all straightened out.

Q: You are the Dean of Residence 
Life and Housing and the Assistant 
Vice President of Campus Life. Can 
you tell me what your role is between 
each department and how they are 
intertwined?

My primary role is being responsible 
for our Residence Life and Housing 
program. At Wake Forest, that means 
being responsible for our campus 

residential program, which is usually 
housing 4,200 students and working 
with all our buildings. We have over 
one million square feet of residence 
hall, believe it or not, between Dea-
con Place and the first-year buildings 
on South Campus and the Quad. #at 
means managing and working with our 
partners to make sure things are in the 
best shape for students to have a good 
experience. #at’s my primary role. #e 
Deacon OneCard office and physical 
security technology sits in Residence 
Life and Housing, so we work closely 
with a lot of partners across campus so 
that we have strong physical security 
and tech to bolster that, whether it’s 
cameras or card readers or panic alarms 
or anything like that. And the connec-
tion to Campus Life really situates with 
the residential experience being such a 
central part of the student experience 
that it puts me into a leadership role.

Q: What have you learned from the 
fall that you can implement this se-
mester to make sure everyone is safe 

but socially engaged while also hav-
ing a good time?

Yeah, that is a challenge for sure. I’ll 
acknowledge that. One of the things 
that I would say is that we had a good 
semester. We finished it the way we 
started it and that was in-person and 
on campus. We all need to give each 
other credit for that. I give the students 
a lot of credit for navigating the expec-
tations that we had for you so we could 
stay in person and so we could stay 
safe, keep the faculty and staff safe and 
the community at large safe. 

One of the things we are trying to 
do to help students have an engaging 
experience — hopefully you have had 
a chance to see Manchester Plaza — 
is to make an engaging space outside. 
Students can plan events on Manches-
ter or a small gathering of friends with 
the fires on. To be able to be with each 
other and enjoy each other's company, 
that's really exciting. 

We continue to think about our oth-
er programming initiatives in terms of 

what Campus Recreation has been do-
ing. #e Wellbeing Center is introduc-
ing a temporary game room that has 
air hockey, ping pong, cornhole, other 
games, kind of building on the Recre-
ationGo aspects that happened in the 
fall as we move things inside.

Q: Incoming students are about to 
start putting down deposits. What 
have you been telling them to expect? 
Have you started the process for what 
housing in the fall will look like?

We are continuing to take a deliber-
ate project-management approach to 
planning, so we are working on sum-
mer and fall plans right now. What we 
are doing, at least residentially, is exam-
ining what we have learned about our 
plans, how we’ve seen the virus spread 
on campus and how we can adapt our 
plans. By looking at virus transmission 
data from the dashboard and layering 
that on our residence halls, we can see 
transmission throughout the residence 
halls and will be able to make chang-
es. Will we be able to open our resi-
dence halls as normal, or will we need 
to continue reduced occupancy in our 
buildings? We are keeping a close eye 
on vaccine distribution, so it may be 
frustrating to some students who want 
to know what it will look like in the 
fall. I wish I could tell you, but I think 
waiting and continuing to evaluate the 
environment is going to do us some 
good so we can understand how to take 
advantage of what the environment is 
providing and be flexible.

Q: Is there anything else you’d like 
to add?

Again, the biggest things I would re-
iterate is that we, across the university, 
are working really hard to keep every-
body safe but also retain the essence of 
Wake Forest. We believe that we offer a 
distinctive educational experience and 
student experience outside the class-
room. How can we keep the university 
safe and keep the spirit of Wake Forest 
intact? We are very cognizant of that. 
To students, because we care so deeply 
about this place: do the little things 
that help us finish the semester where 
we started. #at means masks, washing 
hands, keeping distance; those are all 
critical aspects. And it's important we 
keep those efforts up throughout the 
spring semester.

Editorial Note: "is interview has been 
edited for clarity and brevity.

Deacon Profile: Matt Clifford
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Staff Writer
sullcg20@wfu.edu 
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With an accelerated semester, deadlines for certain classes 

will be coming up quickly.. Here is the Old Gold & Black's 
guide to navigating the spring 's key dates.

Key Add/Drop Dates:

February 10: Last Day to Add a Full-Term Class
#e university is only giving students two weeks until 

they will be unable to add another class. Luckily, this 
should be plenty of time to shop around classes. Try to 
read the syllabus of each class you are considering taking 
and to drop in on a few classes/Zoom meetings to get a 

feel for the class. If you think that you have a good chance 
of succeeding in that class and its a class you either need 
or are interested in, go for it! If you do not think you can 
succeed, maybe wait until next semester.

March 4: Last Day to Drop a Full-Term Class/ March 29: 
Last Day to Drop a Full-Term Class with a "W"

If there is a class that is seriously jeopardizing your mental 
health or there is a significant chance that you will do 
poorly in the class, it is probably your best bet to get out, 
no matter what. However, if it's just a class that you do not 
like, try to get out by March 4 and make sure you are over 

the 12-credit minimum for full-time students, or you will 
lose access to scholarships and eligibility for Dean's List. 

Days Off:

March 2
Early March will likely still be cold, so this is a great 

time to relax out on Manchester with friends and/or to 
grab coffee and hot chocolate.

April 7
In early April, the weather should be just warm enough 

for a brisk hike at Hanging Rock or Pilot Mountain. 
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!e UCC is now focusing on short-

term rather than long-term, Paredes 
said. !e office continues to reassess 
the balance between retaining clients 
they’ve worked with before while serv-
ing new clients, as they might not be 
able to meet with clients on a weekly or 
biweekly basis.

“It’s something that we really struggle 
with,” Paredes said. “Most of us went to 
school for long-lasting clinical relation-
ships.” 

Despite issues, the UCC still tries to 
meet the needs of students who request 
its services. Sophomore Rachel Ed-
wards, who went to the UCC for much 
of the first semester of her freshman 
year, had a positive experience with her 
counselor.

“I was anxious at first but my coun-
selor made me feel really comforted 
and supported, but I know that isn’t the 
experience that everyone has,” Edwards 
said. “But as someone who had never 
had therapy before, I was impressed 
with my experience.”

However, the two counselors leave be-
hind gaps in services the office can of-
fer. At the UCC, Ziesel was integral to 
serving Wake Forest’s international stu-
dents, particularly those from China.

“Ten percent of our population, 
thereabouts, is international students. 
!at’s one of our questions, how do we 
serve international students?” Paredes 
said. “We’re trying to be really in tune 
to, are we serving, are we doing right by 
these students?”

Ziesel also headed up programs that 
served Wake Forest’s LGBTQ+ student 

population, such as In, Out, and In Be-
tween, a weekly therapy group oriented 
toward the queer community. 

Paredes also cited male-identified 
counselors as a gap in the office’s abil-
ity to address student needs. Currently, 
he is the only male-identified counselor 
working in the UCC.

“A big chunk of our population iden-
tifies as male, and if they say, ‘I want 
to see a guy,’ that’s a gap for us. We’re 
trying to fill as many of these gaps as we 
possibly can,” Paredes said. “But the ex-
pectation is that if a male student wants 
to come in and see a female-identified 
provider or a queer provider, [he can] 
feel comfortable.”

Neill, meanwhile, served as a staff
psychologist and outreach coordina-
tor. She worked with many Wake For-
est students who, according to Paredes, 

testified to her “positive influence” on 
them personally.

Paredes wrote in a letter upon Neill’s 
departure, “she was key in the devel-
opment of a social justice committee 
within the center and in advocacy for 
persons of marginalized identities.”

Paredes admitted that the UCC has to 
turn away students without severe men-
tal health issues — those who just want 
to talk to a therapist. !e UCC’s policy 
is to identify other offices, such as the 
Learning Assistance Center (LAC) or 
Friend in the Forest, to help.

“!e way that college mental health 
is now — it’s a constant pivot between 
access and treatment. We’re always 
looking at what we can do,” he said. 
“[We’re always] trying to accommodate 
students as best we can, but we might 
not be the best fit.”
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!emes of unity and democracy 
echoed across the National Mall on 
Jan. 20 during President Biden’s in-
augural address in a speech not heard 
by eager spectators, as it usually is, 
but instead by the 25,000 National 
Guardsmen stationed at the Capitol.
!roughout the inaugural proceed-

ings, members of the Guard clad with 
semi-automatic weapons patrolled 
the Capitol grounds. Security check-
points were scattered across the city 
and military tanks roamed the streets. 
!ese security measures established 
a firm perimeter around the heart of 
Washington, D.C. in a moment of 
heightened political tension.
!is was a side of the inauguration 

seldom shown on television during 
the actual event, but one that weighed 
firmly on those in attendance, includ-

ing myself, as I served as a volunteer. 
Attendees of the inauguration were 
constantly reminded of a looming 
threat over this historic event, which 
was often flashing with the red and 
blue lights of police sirens.

Exactly two weeks prior, an armed 
mob of Americans stormed the Capi-
tol to disrupt the certification of then 
President-elect Joe Biden’s electoral 
win. Extremists were rumored to be 
planning a similar attack, yet the 
event remained peaceful.
Shielded by bulletproof glass, Joe 

Biden was sworn in as the 46th presi-
dent of the United States without dis-
ruption on a cold January day. By his 
side was newly sworn-in Vice Presi-
dent Kamala Harris, the first woman 
to ever occupy the office. 
!e inauguration of President Biden 

fell not only during a moment of 
heightened political tension, but also 
during a time of unprecedented spread 
of COVID-19. Across the country, 
new variants of the COVID-19 virus 
continue to afflict the nation as vac-
cines slowly reach the public.

  To ensure proper social distancing, 
the inauguration was only attended 

by a select number of congresspeople 
and notable guests. Former President 
Donald Trump, however, was not in 
attendance. !e crowd of spectators 
usually found on the National Mall 
was replaced by nearly 200,000 state 
flags, each representing some of the 
430,000 Americans who have died 
from COVID-19 since March.

As one of the few volunteers at the 
event, I stood on the National Mall 
with an N95 mask cutting deeply into 
my face — the same mask healthcare 
workers had struggled to acquire only 
months prior and a constant reminder 
of the issues already facing a new ad-
ministration.
!e speeches during the inaugura-

tion, however, offered a sense of hope 
to a large audience watching from 
home — about 40 million according 
to the New York Times. 
!e crowd at the inauguration 

seemed to calm when President Biden 
began his inaugural address. My fel-
low volunteers listened quietly to the 
president’s words as a new adminis-
tration began, and with it a new era 
in D.C. Watching from home, many 
Wake Forest students shared this sen-
timent.

“Biden’s speech was very focused on 
the theme of unity, which I thought 
was nice to hear after everything that 
has happened this year,” senior Taylor 
Rowland said.
!is theme of unity was also touched 

on by inaugural poet Amanda Gor-
man. In front of the nation, Gorman 
painted a future in which unity tran-
scends division and discord. Gorman, 
hailing from Los Angeles, also earned 
the title of the youngest Poet Laureate 
to ever speak at a presidential inaugu-
ration.

One moment that particularly stood 
out to Wake Forest students watching 
from home was the inauguration of 
Vice President Kamala Harris, who 
was sworn in by Supreme Court Jus-
tice Sonia Sotomayor.

“Watching Kamala Harris’ inaugu-
ration was very empowering,” senior 
Lizzy Herbst said. “Since she’s the first 
Black woman and also the first wom-
an of South Asian descent to be vice 
president, I can imagine girls watch-
ing and thinking ‘oh, I can do this be-
cause I see someone that looks like me 
doing this.’”
!e inauguration ended in the eve-

ning with a fireworks display over the 
National Mall and remarks from the 
newly inaugurated President Biden 
and Vice President Harris. Later that 
night, the newly-elected administra-
tion signed 17 executive orders and 
actions, stagnating some of former 
President Trump’s initiatives while in 
office.

“Watching the inauguration made 
me feel excited for the next four 
years,” junior Angie Intriere said. “I’m 
hoping there will be a change in direc-
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McMahon and her sister pose with inaugural poet Amanda Gorman, 
who captivated the nation with her poem “The Hill We Climb.”
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Susan Wente is the newly appointed 
president of Wake Forest University, a po-
sition she will begin on July 1. She is cur-
rently serving as provost and vice chan-
cellor at Vanderbilt University. Between 
August 2019 and June 2020, she also 
served as Vanderbilt's interim chancellor. 
She recieved her Ph.D. in biochemistry 
from the University of California, Berke-
ley.

What’s your message to our stu-
dent body?

I am truly looking forward to meet-
ing students and learning more about 
the excellent work you are doing in 
classrooms, labs and studios, on the 
playing fields and with the broader 
community.  

I believe in the combination of schol-
arship, research and creative expres-
sion. !rough those three elements, 
we learn how to interpret and connect 
our society. !e teacher-scholar model 
and the collegiate university model are 
very distinctive, and I believe we need 
to ensure these elements remain hall-
marks of the Wake Forest student ex-
perience. Making bold decisions is also 
a trademark of Wake Forest, and I am 
excited about what bold steps we will 
make together for this University. 

What first led you from the field 
of biology to academic administra-
tion? Can you describe your journey?

I love research and engaging in 
scientific discovery, but  found I also 
enjoy collaborating, networking and 
organizing. When I joined the Vander-
bilt University School of Medicine to 
chair the Department of Cell and De-
velopmental Biology, I continued run-
ning a lab and mentoring students and 
expanded my scope to also recruiting 
and mentoring faculty. When I real-
ized the enormous energy I felt from 
building and creating environments to 
support others’ successes, serving as as-
sociate vice chancellor for research and 
senior associate dean for biomedical 
sciences and then provost were logical 
next steps.

What does being Wake Forest’s 
first female president mean to you?

I think what has become very clear 
in recent years is the importance of 

representation. Much of my work has 
been toward building inclusive and 
equitable environments for people to 
thrive. At Vanderbilt, I was the first 
woman to serve as provost, and I think 
that opened doors for our institution 
to grow in new ways. I hope that my 
leadership and representation at Wake 
Forest will provide more opportunities 
for others and encourage women and 
underrepresented groups to see them-
selves in similar roles.

In a time of great division and 
inequality, what steps are you com-
mitted to taking to ensure all Wake 
Forest students are given the same 
opportunities to succeed?

I believe in the power of education 
and the power of opportunity, and as 
part of this created the Office of Inclu-
sive Excellence at Vanderbilt to focus 
on equity. !roughout the interview 
process for the presidency, I heard 
from the Search Committee that Wake 
Forest wants to be a national voice 

on issues of leadership and character; 
embracing civility and meaningful dis-
course; and equity and opportunity for 
all. !ose aspirations for Wake Forest 
reflect what I also embrace. I will con-
tinue to be a strong advocate for eq-
uity, diversity and inclusion. And, I am 
going to work to provide the needed 
support for our students to thrive. To-
gether, we can keep the momentum 
going.

Do you feel your experience with 
biology makes you uniquely quali-
fied to handle the university’s CO-
VID-19 response, andi if so, what do 
you have in mind?

I am evidence driven and especially 
in the COVID-19 response, I think 
that data is critical to making deci-
sions. !is also requires taking lots of 
disparate information, including most 
critically listening to experts and solic-
iting input so that we can distill the is-
sues and craft action plans.

But what has sustained our success-

ful efforts at Vanderbilt has been the 
commitment of the entire community 
to reducing the spread of the virus and 
to continuing the University's mission 
of education, research and discovery. 
For universities and for society, it is 
a time of change and of challenge. I 
have been impressed with the resil-
ience, creativity and careful planning 
that are also at the heart of Wake For-
est’s response.

During his time as president, Dr. 
Hatch has been known for his em-
phasis on leadership and character. 
What do you value most?

Wake Forest is a special institution, 
committed to excellence with a tre-
mendous ability to develop leaders of 
great integrity for our world. I am very 
impressed by and applaud Dr. Hatch’s 
investment in Leadership and Charac-
ter as a signature element of the Wake 
Forest mission and it is fitting given the 
commitment I have seen to our motto, 
Pro Humanitate.  As I mentioned in 
my message to the Wake Forest com-
munity, I am committed to simple but 
profound guiding principles: trust, 
transparency and teamwork. I believe 
that through trust, transparency and 
teamwork, our cohesive community 
will make bold decisions together that 
will shape our pathway forward.

Can you comment on the legacy 
of your predecessor, Dr. Hatch, and 
how you hope to build on his ac-
complishments and build a legacy of 
your own?

I have the utmost respect for Presi-
dent Nathan Hatch, and I admire how 
he has guided Wake Forest through 
many challenges and transitions. His 
leadership will be important during 
these next months of his tenure. I 
know that we can now build on the 
strong foundation that exists and write 
the next exciting chapter of the Uni-
versity’s story through the partnership 
and teamwork of our outstanding fac-
ulty, staff, students and alumni. Wake 
Forest has a history of taking bold 
steps as a leader in higher education. 
We will have the unique opportunity 
to envision what the next bold steps 
forward will be, and in doing so I be-
lieve Wake Forest can be a transfor-
mational force for good in our world.  
!is is tremendously exciting. 

Editorial Note: !is interview has been 
edited for clarity and brevity.

Deacon Profile: Susan Wente
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I. Executive Reports

President Miles Middleton welcomed Dr. Susan R. Wente 
as Wake Forest’s 14th president. He also reminded students 
to take COVID-19 protocols seriously as cases spike. 

Speaker of the House Ally Swartzberg reported the 
appointment of Dr. Warrenetta Mann to lead the Uni-
versity Counseling Center (UCC).

II. Committee Reports

!e Diversity and Inclusion Committee shared the 
launch of the Safer Sex Express. !e Public Relations 
Committee is excited about Academic Resources Aware-
ness Week, which begins Feb. 8.

III. New Business

Dr. Tanisha Ramachandran, Director of Religion and 
Public Engagement, and Dr. Mir Yarfitz, Associate Pro-
fessor of History, led a discussion about Wake’s cultural 

diversity requirement. Ramachandran and Yarfitz are two 
of the faculty members working to change the requirement.
!e new proposed plan would replace the old require-

ment with classes related to structures and systems of 
power, oppression and resistance throughout the world. 
!e proposal was met with contentious debate, however, 
as some senators raised concerns over the language used 
in the proposal, at one point calling it incendiary, and 
possible political implications that students might assoiate 
with the proposal.

Senate Bill Eight, easing restrictions on experience needed 
to co-chair a senate committee, was introduced and passed.
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President Joe Biden has chosen geneticist Dr. Eric 
Lander for the role of science advisor to the president, 
which will be a cabinet-level position for the first time 
in history. As presidential science advisor, Lander will 
guide President Biden and other executive officers on 
issues related to science and technology. 

Per the American Institute of Physics, Lander gradu-
ated with a degree in mathematics from Princeton 
University and went on to study as a Rhodes Scholar, 
earning his PhD in mathematics from the University 
of Oxford. He taught economics at Harvard for five 
years before beginning a storied career as a molecu-
lar biologist in 1986, when he joined MIT’s White-
head Institute for Biological Research. By the age of 
30, he’d earned the MacArthur Foundation fellow-
ship, commonly known as the Genius Grant. #e 
$625,000 award recognizes “talented individuals who 
have shown extraordinary originality and dedication in 
their creative pursuits and a marked capacity for self-
direction.”

Lander is renowned for his leading role in the Hu-
man Genome Project (HGP), an international effort 
to sequence all three billion DNA pairs composing the 
human genome. Lander also served as the founder and 
president of the Broad Institute, a genomics research 
center, from 2004 until his recent resignation to join 

the cabinet. #e Broad Institute is the largest producer 
of human genomic information in the world and has 
spearheaded projects like the HapMap, a catalog of 
common genetic variants, and the Cancer Genome At-
las, which identifies mutations responsible for cancer. 

Techniques and technology associated with the HGP 
and Broad Institute were critical in the rapid sequenc-
ing of COVID-19 — which came less than two weeks 
after the virus was first identified — and vaccine devel-
opment. #e institute also continues the collaborative 
approach to science of the HGP. All of its data is avail-
able for scientists around the world to use. Lander’s 
history suggests that as a member of Biden’s executive 
team, he’ll work with other nations to address issues 
like climate change and the pandemic, contrasting the 
isolationist mindset of the Trump administration. 

Many members of the scientific community are 
thrilled with Lander’s nomination. As reported by 
Wink News, National Institutes of Health director 
Dr. Frances Collins called Lander “brilliant, visionary, 
exceptionally creative and highly effective in inspiring 
others.” Lander was described as “a polymath, a superb 
scientist and scientific leader and a deeply committed 
exponent of bringing science and technology to bear 
on improving the human condition” by Obama-era 
science advisor Dr. John Holdren, per #e Washing-
ton Post. 

Lander’s nomination has also been met with some 
criticism. An article published in Scientific American 
chided President Biden for choosing a white man as 
the first cabinet-level science advisor, especially consid-
ering recent racial justice movements and the dispro-
portionate impact of COVID-19 on communities of 
color. #e article also criticizes Lander for publishing 

a report that downplayed the accomplishments of two 
female scientists. 
#ese are reasonable critiques: we should always 

strive for diversity and hold public officials account-
able. However, Biden’s executive team is one of the 
most diverse in American history. Within Biden’s core 
science team are Alondra Nelson, Kei Koizumi and 
Michael Regan, all people of color, and the Cabinet 
includes Latinx, LGBTQ and Native American mem-
bers. Lander will be joined in advising the president 
by two female scientists, Maria Zuber and Frances Ar-
nold. 
#e Biden administration’s prioritization of science 

is a stark divergence from the Trump administration’s. 
According to Nature, Trump left the position of science 
advisor vacant for 18 months, and the administration 
oversaw a disastrous COVID-19 response, withdrawal 
from the Paris climate accords and reversal of over 100 
environmental regulations. 

In a letter to Dr. Lander, Biden outlined his priori-
ties for the next four years. He aims to improve public 
health, cement the United States as a scientific world 
leader, combat climate change, create new jobs and en-
sure the benefits of scientific advances are available to 
all Americans. 

“I believe it is essential that we refresh and reinvigo-
rate our national science and technology strategy to 
set us on a strong course ... so that our children and 
grandchildren may inhabit a healthier, safer, more just, 
peaceful and prosperous world,” Biden wrote.

As Dr. Lander says in his podcast Brave New Planet, 
“#e future is on the line today in ways it’s never been 
before, and the decisions we make or don’t make will 
affect us all for generations to come.”
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#ough students might stream through Benson in  
normal times, that was not the case this semester.

“I opened up Benson this morning and a few people 
were trickling in and out,” McNamara said.  “#ings are 
not normal, but I am hopeful as vaccines get distributed, 
we’ll get closer to what school usually looks like.”

When asked about how her first day of class went, she 
adjusted the mask on her face and leaned forward on the 
desk, eyes crinkling. 

“I didn’t even have class today,” she said, laughing. 
“I am in one blended class that meets in-person once a 
week. Other than that, my other three classes are com-
pletely online.”

But not all class schedules are created equal.
Silvia Tiboni-Craft, an Assistant Teaching Professor of 

Italian, is teaching all three of her classes this semester 
in person. Today, she taught her first lecture-style class 
in the basement of Scales, a short walk from the Italian 
department’s headquarters in Greene Hall.

“Faculty members were given the choice to select the 
course modality that they felt most comfortable with,” 
Tiboni-Craft said. “Last semester, I decided to do part-
ly-online courses. But because I am only teaching three 
classes this semester, I chose to teach them all in-person.”

“I like teaching in-person better,” she continued. 
“#ere is a better interaction with students that way and 
I feel quite safe on campus. Honestly, I think that things 
will improve going forward, too. I am a very positive per-
son — these days, you have to be!”

Josie Luizzi, a sophomore from Brookfield, Connecti-
cut echoed Tibonni-Craft’s optimistic feelings.

While Luizzi is now a sophomore at Wake Forest, this 
will be the first semester of her sophomore year on cam-
pus. Last semester, Luizzi chose to take classes at home.

When asked about her return to Mother So Dear, Lu-
izzi remarked that, although all of her classes on FDOC 
were on Zoom, she felt much more focused on campus.

“I sat and took all three of my classes today sitting 
next to my friend outside,” she said. “#ere is something 
special about just being on campus — it’s much easier to 
focus than it is at home, too.”

Luizzi also commented on how happy her peers 
looked to be back on campus for the spring.

“It is so nice because you can still recognize people 
with their masks on,” she said. “At least three people 

came up to me and told me how happy they were to see 
me. It was so kind.”

With the spring semester officially underway, students 
and faculty are optimistic that the next few months will 
prove just meaningful as last semester.

“A lot of my friends said I didn’t miss much being 
gone last semester,” Luizzi finished. “But I don’t think I 
believe them.”

H.$%')I"JK!"#$%&"#$'$(")*+



!"#$#!$
!%&'(!%&')'*%+,-

./012&+34 ' 5 +$0+13 ' 67 4 ' 6869

"+(: ' ;
!" # $ " % '( < '!!!"! # $%&' " ( %)

%) $ ( ! * < ' *%++% , -.(/00 1 2 3 -)(+0 ('456! #$ " 0 7$
& &

I was recently on the drive from Dallas 
to Austin and had just gotten back into 
the rhythm of the freeway after getting gas 
at the Buc-ee’s when I read the name of 
the road just a few exits away, Nugent Av-
enue. !is road is named after the conser-
vative rock icon and self identified alpha-
male Ted “!e Nuge” Nugent, for whom I 
have a strong distaste. Normally this kind 
of feeling would quickly slip away, but for 
some reason I could not let this go. Maybe 
it was because I was so close to Buc-ee’s, 
one of my favorite road trip stops or may-
be the sickening idea of Nugent having 
his own road. But maybe it was because I 
never realized how much I do not like Ted 
Nugent. Whatever it was, I let my nega-
tive feelings towards “!e Nuge” consume 

me for the rest of the drive. I think what 
made my dislike so strong is that Nugent 
is an objectively terrible person who holds 
some really irreconcilable beliefs, yet still 
has a large following of die-hard support-
ers. I know I won’t be able to convince 
everyone that Nugent is horrible and, 
frankly, if you think he’s great, this article 
isn’t for you. If you’re on the fence or just 
unaware of him, I hope I’ll be able to con-
vince you to avoid him.

Nugent grew his popularity in the 60s 
and 70’s and was true to the “Sex, drugs, 
and rock and roll,” lifestyle motto — save 
the drugs. However, despite his vehement 
opposition to drugs Nugent flaunted his 
vigorous sex life. Like many rockstars, he 
was known for having sex with underage 
fans and, although he denies it now, Nu-
gent admitted in an episode of “Behind 
!e Music” to having multiple affairs. I 
find his denial to be weak. 

He has a song, “Jailbait”, which is about 
him being attracted to a 13-year-old. In 
the late 70’s Nugent was in a relationship 
with a 17-year-old from Hawaii and was 

eventually made her legal guardian. In ad-
dition to his track record of sexual mis-
conduct, Nugent’s repeated denial of well 
documented scandals proves that he is a 
liar.

Nugent is a very violent person. His 
solution for crime is the death penalty, 
whether the charge be homicide or simple 
graffiti. Even though Nugent is on the 
board of the NRA, he was under inves-
tigation in 2012 by the Secret Service af-
ter he made a death threat to the former 
president Barack Obama. Nugent is an 
avid hunter and has a vehement opposi-
tion to animal rights. He believes animals 
(deer in this case) are “only interested in 
three things: the best place to eat, having 
sex and how quickly they can run away.” 
Nugent calls hunting his “zen” as well as 
something that gives him a “full preda-
tor spiritual erection.” Nugent also writes 
songs glorifying violence against women, 
such as his hit song “Stranglehold” about 
choking and beating a woman because she 
left him. It’s safe to say Nugent makes it 
clear that violence is his solution to most 
problems.

Even though Nugent is a violent man, 
he is also a coward. Nugent dodged the 
draft. In a 1977 interview he claimed to 
have refrained from bathing for a month, 
defecating and urinating in his pants for 
a week and taking crystal methamphet-

amine to fail his physical exam for the 
draft. Although Nugent now denies it, 
he was given a 4F exemption, meaning 
that he was not fit for service. Normally 
I would say that this is fine. I believe that 
someone shouldn’t have to go to war if 
they disagree with it. However, Nugent 
supported the Vietnam War and has 
vehemently supported the war in Iraq, 
saying that our only failure “has been 
not to Nagasaki them,” a statement that 
must also stem from the rampant islam-
ophobia that he is known for. Nugent 
is quoted as saying “I did not want to 
get my ass blown off in Vietnam,” and 
that it was probably for the best that he 
dodged because “I’d have killed all the 
Hippies in the foxholes. I would have 
killed everybody.”

You might have noticed some themes 
from the life of Ted Nugent: violence, 
sex, discrimination and when it came 
down to serving his country, fear. Nu-
gent is incredibly racist and has a specif-
ic edge towards Muslims. He has a pro-
fane motive to hunt. He is a sex addict. 
He ran from service when was scared. It 
brings me to his quote about the three 
interests of deer: “the best place to eat, 
having sex and how quickly they can 
run away.” I think he’s that animal. A 
racist, sexist, pedophilic animal.
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Forsyth County, N.C’s deployment of CO-
VID-9 relief grants, particularly to low-in-
come residents, has proven ineffective in the 
months since mid-2020. As unemployment 
rises throughout the county — especially in 
the accommodation and food services sectors 
— financial relief is essential in the mitigation 
of this pandemic crisis.
!at low-income and minority communi-

ties should be most drastically impacted by 
the economic downturn and public health 
crisis — to the extent that over half of low-
income families reported experiencing job 
loss as a result of the pandemic — is expected 
given existing disparities in access to social 
services, healthcare, and employment op-
portunities. !e Depression-era burdens fac-

ing low-income Americans as a result of the 
COVID-19 pandemic seem to belie the 2019 
Health Security Index’s first place ranking of 
the United States’ pandemic response capabili-
ties. 

Much of the economic carnage resulting 
from widespread job loss might have been 
avoided had federal, state and local govern-
ments coordinated an effective distribution 
of pandemic relief. However, a disorganized 
rollout of relief funding hindered distribution 
efforts while the pandemic worsened. 

Coronavirus Aid, Relief, and Economic Se-
curity (CARES) funding was deployed with 
direct aid dispensed based on a county popula-
tion threshold rather than on more important 
indicators. Resultantly, whereas neighboring 
Guilford County, N.C. received $93.7 million 
in CARES Act funding, Forsyth County re-
ceived only a $6.4 million share of the funding 
allocated to North Carolina. 
!e size of Forsyth’s CARES grant hamstrung 

its pandemic response, forcing Winston-Sa-
lem, the county seat and fifth-most-populous 
city in the state, to reallocate unspent econom-

ic development money and raise funds from 
businesses, individuals and local governments 
to make relief distribution viable. However, 
the county’s funding channels — particularly, 
its reliance on local nonprofits to facilitate aid 
distribution — made the actual deployment of 
relief funding complicated. Local nonprofits 
remain overburdened given the unprecedented 
demand for financial relief and social services. 
Most nonprofits possess neither the staff or the 
infrastructure to handle such an influx and in 
many cases limitations of the usage of CARES 
funding has prevented organizational growth.

Furthermore, local nonprofits in Forsyth 
County, such as Crisis Control Ministry and 
United Way, require extensive means-testing 
(a process by which an individual proves they 
are eligible to receive a grant) and an array of 
paperwork as part of their grant applications. 
In most cases, residents applying for pandemic 
relief are required to provide documentation of 
employment history, records of spending hab-
its and personal finance documents that may 
be difficult to acquire. !e arduousness of the 
grant application process is a deterrent for those 
who persist. Such administrative requirements 
significantly elongate the application process 
and delay the nonprofit’s response. Many 
nonprofits also require in-person appoint-
ments at their local offices in order to receive 
aid. Beyond the public health implications of 

such a requirement, in-person appointments 
frequently prevent those with jobs or who re-
quire childcare, as well as those without access 
to transportation, from acquiring necessary 
funding. 

A considerable lack of transparency exercised 
by the nonprofits responsible for distributing 
aid has left questions about the funding re-
maining at the county’s disposal. Housing ad-
vocates in Winston-Salem note that very few 
low-income residents are actually receiving re-
lief grants and that well-qualified applicants are 
being denied funding. Simultaneously, many 
city and county governments were unable to 
allocate the entirety of their CARES funding 
prior to the end-of-year spending deadline 
due to similar distribution roadblocks, forcing 
Congress to extend the deadline through the 
end of 2021. !ese delays in aid distribution 
highlight both the detrimental impact of feder-
al distribution of CARES funding and means-
testing on access to relief funds.
!e county’s — and the country’s — failure 

to adequately provide for those most vulnerable 
to the pandemic recession will disrupt the lives 
of countless residents and reverberate for de-
cades to come. City and county governments 
must take a more active role in administering 
relief funding locally. Means-testing and other 
burdensome application requirements must 
be eliminated in order that funding becomes 
available to those who need it. 

Forsyth community suffers in wake of pandemic     
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Formal recruitment looked very dif-
ferent this year for Wake Forest’s so-
rority members and potential new 
members. Instead of moving back into 
Wake Forest early and undergoing rush 
in person, hundreds of young women 
joined together via Zoom in order to 
find their perfect match. Leading up to 
virtual recruitment, anticipation was 
high amongst potential new members 
and sorority women alike. "e uncer-
tainty of undergoing a rush process in 
a format which had never before been 
attempted brought tension to virtual 
recruitment. 

Despite my personal reservations 
about what the formal recruitment 
process would be like online, I now 
argue that virtual recruitment actually 
had more benefits than pitfalls for all 
parties involved. To begin with, virtual 
recruitment allowed for a more casual 
environment in which potential new 
members and active members could 
get to know one another. During my 
recruitment process freshman year, I

remember feeling incredibly anxious 
about what clothes I should wear. I 
was honestly more nervous about what 
to wear than I was about the actual 
conversations. I could control what 
I would wear but I could not control 
how the conversations would go. 
"is year, new members were encour-

aged to wear sweatshirts or t-shirts for 
three out of five days of recruitment 
as opposed to a normal year where tee 
shirts were only allowed during one of 
four days of recruitment. "is alone al-
leviated the pressure of formal recruit-
ment, as potential new members may 
feel more comfortable in their clothing 
and less preoccupied with how their 
wardrobe would be perceived, especial-
ly since only the top part of their outfit 
would show on a Zoom screen. 

Another reason I prefer virtual re-
cruitment was brought to light by one 
of my best friends, Grace Powell. Grace 
wears hearing aids and mentioned that 
during in-person recruitment last year, 
she struggled to hear the active mem-
bers of each sorority when they were 
speaking. Her hearing aids picked up 
and amplified conversations that were 
happening nearby, thus making it more 
difficult to have a seamless conversa-
tion with the active member she was 
paired with. 

For virtual recruitment, each poten-
tial new member and active member 
join a breakout room, which excludes 
any side conversations that could in-
terrupt an exchange. Grace also men-
tioned that Zoom offers a closed cap-
tioning feature that writes out the 
conversation as it occurs. "is feature 
served to help Grace’s understanding 
throughout virtual recruitment as well. 

Additionally, virtual recruitment of-
fers all participants the luxury of living 
at home while undergoing a stressful 
process. Many of my closest friends 
and I struggled greatly during in-per-
son rush as freshmen, as there was a 
thin line between checking in with one 
another and accidentally making some-
one talk about a day that may have 
deeply upset them. Especially for fresh-
men with roommates, many young 
women struggled to navigate that bal-
ance and did not have much space to 
be alone or process their day. At home, 
however, it was easier to find physical 
and emotional distance when needed. 
On top of that, being surrounded by 
loved ones who were removed from the 
situation offered a great deal of com-
fort to me when I was feeling frustrated 
with the process. It was a blessing to 
speak face to face with my family about 
how my day had gone. 

Lastly, I found virtual recruitment to 
be convenient from the standpoint of 
maintaining a routine that provided 
comfort to me throughout the process. 
When I went through recruitment last 
year, I felt emotionally and physically 

exhausted from moving away from 
my home state before I even attended 
my first recruitment party on day one. 
Instead, this year I felt more mentally 
prepared to undergo the recruitment 
process in the comfort and established 
routine of my home.

With all of these differences in mind, 
I believe that virtual recruitment pro-
vided solutions for problems which 
have long plagued traditional recruit-
ment. Although I agree that staring at a 
screen for many hours a day is difficult 
in its own way, I feel that the comforts 
of home and the benefits of Zoom out-
weighed the negatives that accompany 
a traditional formal recruitment. 

Zoom rush provides comfortable benefits
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This week, I pulled through Pa-
ducah, Kentucky while I was on my 
way back to school for the semester. 
As I sat in the driver seat, I repeated 
the funny sounding town’s name un-
der my breath to the detriment of ev-
eryone in the car, “Puh-doo-ka. Puh-
dooooo-kah. Puh-doo-ka.” 

My eyes read over the passing green 
signs along the side of the road which 
listed the restaurants, gas stations and 
any other attractions that might exist 
in the local area. The usual McDon-
alds, Shell Stations and Taco Bells 
were flashing unremarkably below my 
gaze. Then, all of the sudden, it was 
listed: The National Quilt Museum. 
Blown away, I could not believe that 
an entire museum exists for the sole 

purpose of quilt appreciation. Who 
would want to go look at a bunch of 
blankets all afternoon? 

Now, perhaps I am completely 
uncultured and should have known 
about such a place. Maybe any grand-
mother in the United States can tell 
you that The National Quilt Muse-
um is in Paducah, Kentucky, open 10 
a.m. to 5 p.m. Monday through Sat-
urday and 1 p.m. to 5 p.m. on Sun-
days. But I doubt that is the case. The 
intense specialization on something 
about which I had never thought 
critically is what ended up standing 
out to me more than anything. I’ll 
say it: I don’t currently have a par-
ticularly grand passion for quilts. 
They’re nice to snuggle up under but 
in my world, that is about as big a 
place as quilts have. However, while 
I kept on driving, it wasn’t the quilts 
themselves that began to completely 
occupy my thoughts. What I could 
not stop thinking about were the in-
dividual lives devoted to the preser-

vation of those cloths. Any national 
institution such as the one I passed 
must have intensely dedicated, driven 
and passionate individuals furthering 
their respective causes. After realizing 
the endless number of hours people 
gave to something I initially scoffed 
at, I began to feel ashamed. As I con-
tinued down the road, I wished that 
I was not on a tight travel schedule. 
I wanted to stop in so that I could 
rectify the disrespect to individuals’ 
passions which I had produced, just 
because those passions didn’t initially 
align with my own or those of popu-
lar culture on a surface level. By mak-
ing a concerted effort to actively con-
sider the degree of human effort that 
is imbued in all of our surroundings, 
I believe a new degree of wonder and, 
ultimately, a secret happiness can be 
attained. 

With this in mind, I began to think 
about the enormously encouraging 
message that an institution such as 
The National Quilt Museum pres-
ents: follow your passions. A museum 
like that points out the amount of 
creative space which can be manifest-
ed around any general interest, even 
if it might not be the most popular. 
In a world where it is far too easy to 

be tempted into the clutches of con-
formity, we all need to do a better job 
of taking time to appreciate the ex-
amples within our world of individ-
ual efforts that go against the grain. 
Somebody loved quilts so much that 
they spearheaded an effort which re-
sulted in a nationally recognized mu-
seum that has now been functioning 
for 30 years. Regardless of your opin-
ion of quilts, that point alone should 
create a sense of awe within. 

Earlier tonight, I went to The Na-
tional Quilt Museum’s website and 
was astonished by the amount of 
resources, classes and information 
which has been curated by the insti-
tution. The National Quilt Museum 
clearly conveys a message in regards 
to conformity and the possibility to 
truly pursue that which interests us. 

However, the amount of informa-
tion which can be found surround-
ing quilts on the website also further 
serves as a remarkable example of the 
jaw-dropping amount of information 
and academic study which has gone 
into so much of the world which 
we might not have considered. One 
thing is for certain, next time I am in 
Paducah, I am going to the National 
Quilt Museum.

Quilt museum shines as bastion of individuality
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!is year marks the beginning of a new era for both the 
Wake Forest Demon Deacons Men’s and Women’s basket-
ball teams. Tim Duncan, Chris Paul, Muggsy Bogues, Dickie 
Hemric, Len Chappell… the list goes on. For a Wake Forest 
basketball team full of talent over the years, going 78-111 un-
der coach Danny Manning, coupled with eight losing seasons 
over the past ten years, was not going to cut it. Enter Head 
Coach Steve Forbes. In five seasons coaching at East Tennes-
see State, Forbes led the Buccaneers to a 130-49 record. He 
was the Southern Conference Coach of the Year and winner 
of the Hugh Durham Award during the 2019-2020 season, 
with his team winning an astonishing 30 games and losing 
only four. Additionally, while serving as head coach at North-
west Florida State, Forbes put up 62 wins to just six losses. As 
a coach with a winning pedigree, Forbes made the jump to 
the ACC and to the hardwood of Winston-Salem, where he 
became the only major conference coach to be hired during 
the COVID-19 offseason. 

!e Demon Deacons entered the season with both a re-
vamped coaching staff and roster. Only seven players and one 
coach, former Wake Forest superstar Randolph Childress, re-
turned to Wake Forest this season. For the Deacs, the year 
started with a slam dunk. !e team earned a commanding 
win in Forbes’ Wake Forest coaching debut, a 60-point win 
over Delaware State. Another win was added against Long-
wood, as the team seemed to be gaining chemistry and poise 
before starting its ACC campaign. 

In an unfortunate series of events, the team was put on 
pause due to the coronavirus pandemic, having five of its ‘con-
fidence’ games postponed or canceled. Following a 34-day ab-
sence from play, the Deacs beat Catawba College and moved 
to 3-0. However, the long break proved to be costly, as the 
team went through a gauntlet to start the season in the ACC, 
facing ranked opponents such as Virginia, Duke, Louisville 
and Virginia Tech. Wake Forest did not win any of their first 
six conference matchups. However, by taking a deeper look 
at Wake Forest's losses, fans can find a silver lining and glim-
mer of hope: !e team has battled in each of the losses. In all 
four of the Demon Deacons’ losses to ranked opponents, they 
have found a way to stay tight early before falling away in the 
second half. One has to think that experience has hurt Wake 
Forest down the stretch, but as Coach Forbes continued to 
say, the team had to cross the line and “finish.” On Saturday, 
behind Ishmael Massoud’s 31 points and eight 3s, Wake For-
est finally found a way to finish and eke out their first ACC 

win by beating an eight-win team in the Pittsburgh Panthers. 
!e team will look to use the game as momentum for the 
rest of the season, with more matchups against top-ranked 
ACC opponents on the horizon. 

For the Wake Forest Women’s basketball team, their strong 
start to the season (7-6) has been extremely encouraging. 
!e Demon Deacons opened the year winning four of their 
first five games, with their only loss coming to the No. 14 
ranked Arkansas Razorbacks. !is season has been a drastic 
improvement over the last, which saw Wake Forest winning 
just one game in the ACC and finishing the season dead 
last in the conference with ten wins and twenty losses. Four 
of the team’s marquee wins this season have come against 
formidable ACC opponents, notably North Carolina and 
Miami, along with a statement win over No. 24 ranked Mis-
souri State. Wake Forest has fought hard in nearly all of its 
losses, most recently coming up just two points shy of an 
upset against Louisville, the nation’s top-ranked team.
!e Deacs wrap up the season with ten straight games 

against formidable ACC opponents, including NC State 
and Georgia Tech. Leading the team is senior Forward Ivana 
Raca, averaging 16 points and ten rebounds a game. Se-
nior guard Gina Conti has added 15 points per game while 
leading the team shooting 37% from the three-point mark. 
Wake Forest is currently chasing its first NCAA tournament 
appearance since 1988. !e future looks bright, and the 
team looks to keep its momentum rolling.

Leading into the final week of the regular season, the Los 
Angeles Rams were stumbling along the line that clearly de-
fines a season’s story. On one side of the line sat the post-
season and all the glory that comes with it. !e other side 
would involve an all too early cleaning out of lockers and 
watching other teams play on the television while lament-
ing missed opportunities. In such a critical time, teams are 
forced to lean on their star players to lead them to victory. 
For the Rams, that player would be Jared Goff, their first-
round-pick, star quarterback who holds one of the richest 
contracts in football. Yet, Goff was not preparing to play in a 
must-win Week 17; he was undergoing surgery for a broken 
thumb sustained the prior week.

In the biggest game of the season, the Los Angeles Rams 
were forced to turn to a player who had never thrown a pass 
in an NFL game, John Wolford. Wolford spent the 2019 
season as a member of the Rams practice squad, tasked with 
mimicking opposing quarterbacks in practice to prepare the 
first-team defense. He did well enough in that position to be 
elevated to the active roster in 2020, becoming the second-
string quarterback behind Goff. 

Wolford’s road to starting under center took far more 
turns than most traditional starters. In his early days, Wol-
ford was the main man at quarterback, beginning at Bishop 
Kenny High in Jacksonville, Fla. As a 14-year old freshman, 
he won the starting position on the varsity team. To the Los 
Angeles Times, Wolford’s high school coach, Mark !orson, 
explained, “He was a very mature kid and had a lot of ability 
and [a lot] of skills. To walk in as a freshman and handle the 
huddle and all the things that are expected of you, I knew at 
that point he was pretty special.” In his high school career, 
Wolford went on to break several records previously held by 
a Florida legend, Tim Tebow. 

Following high school, Wolford was initially committed 
to play football at East Carolina University, until newly 
hired Head Coach Dave Clawson and Offensive Coordi-
nator Warren Ruggiero visited his home after his senior 
season in 2013. Following the visit, he flipped his commit-
ment to Wake Forest. 

At Wake Forest, Wolford started as a freshman, leading 
the Demon Deacons to a 3-9 record. For a program with 
a new staff and devoid of much talent, it proved to be a 
step in the right direction. In his junior season, Wolford led 
Wake Forest to their first bowl win since 2008, beginning 
what is now a five-year streak of bowl appearances. 

In his senior year, Kendall Hinton pushed Wolford in 
a tough battle for starting quarterback. Propelled by his 
defeat of Hinton for the position, Wolford caught fire. In 
a ten-point victory against future Heisman Trophy win-
ner Lamar Jackson and Louisville, Wolford passed for 461 
yards and accounted for six total touchdowns. In the fol-
lowing two games, he threw three touchdowns each against 
Notre Dame and Syracuse. Wolford completed his college 
career by tossing 400 yards and four touchdowns in an up-
set against Texas A&M in the Belk Bowl. 
!irteen quarterbacks were selected in the following 

NFL Draft in 2018. Wolford was not one of them. He did 
get an opportunity to compete with an NFL team after the 
draft, playing with the New York Jets in training camp. 
Wolford appeared in one preseason game and was then 
released. Following his release, it appeared that an NFL 
career was not in the cards for Wolford, who, per his still 
active LinkedIn page, joined Teall Capital as a Private Eq-
uity Analyst. 

Six months later, football came calling once again for 
Wolford, who joined the newly formed Alliance of Ameri-
can Football. In the draft, Wolford was once again over-
looked, taken as the eleventh overall quarterback. He was 
the second quarterback chosen by his own team, the Arizo-
na Hotshots, after Oklahoma QB Trevor Knight was taken 
in the first round. Wolford beat out the first-round pick for 
the Hotshots’ starting spot and threw fourteen touchdowns 
in the shortened eight-game season. His performance led 
Wolford to Sean McVay and the Los Angeles Rams.

While Wolford projected immense confidence in the 
lead-up to his first NFL start, the game began inauspi-
ciously for the quarterback, as his first pass from under 
center went directly to Cardinals linebacker Jordan Hicks. 
Commentator Boomer Esiason was quick to come to his 
defense, remarking that Brett Farve’s first career pass was 
also an interception. !e throw was misguided at best, 
but Wolford maintained his composure. !e broadcast 
cameras caught him saying “We’re good,” to his lineman 
on the bench following the throw. Wolford backed up his 
promise with a solid performance following the intercep-
tion by not throwing another. He also passed for 231 yards 
while rushing for 56, leading the Rams to victory and the 
playoffs. 
!ough Jared Goff was active for the Rams’ playoff

game against the Seattle Seahawks, Wolford started under 
center once again. By the middle of the first quarter, Goff, 
twelve days following thumb surgery, was in the game. 
Wolford was knocked out of the game by a vicious Jamal 
Adams hit, which was initially flagged but then picked up. 
Fox’s officiating specialist, Mike Perriera, thought Adams 
should have been penalized on the play because Wolford 
was “defenseless.” Wolford was taken to the hospital with 
a neck injury but was later able to return to celebrate with 
his teammates following their win. !e next week, in the 
Rams’ loss to the Green Bay Packers to end their season, 
he was inactive due to the neck injury.

Despite an early exit from the spotlight for Wolford, 
there is hope that the quarterback can solidify himself as 
a potential starter in the future. Wolford is under contract 
with the Rams for the 2021 season. Although the Rams 
are in the middle of a $134 million contract with Goff, 
Head Coach Sean McVay recently told reporters, “We’re 
moving forward, we’re looking forward, and I can’t answer 
any of those questions [about the quarterbacks] until I take 
a step back and evaluate everything that is in the best in-
terest of the Rams.” 

Regardless of the Goff situation, Wolford turned heads 
this season. From being undrafted to working in finance 
to playing in an unsuccessful football league, Wolford 
reached the big time and proved he’s here to stay. John, I 
think it’s about time to delete that LinkedIn account.
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Over the past few years, Brooklyn 
Nets point guard Kyrie Irving has trans-
formed into one of the most polarizing 
figures in all of sports. After a lacklus-
ter stint with the Boston Celtics from 
2017-2019 and a subsequent unceremo-
nious departure from the team, reports 
began to surface that Irving was nothing 
but a locker room cancer, a diva whose 
ball-dominant style wasn’t conducive to 
championship-caliber basketball. Irving 
then sought a trade to Brooklyn, where 
he teamed up with elite scorer and two-
time NBA champion Kevin Durant. 
"en, shortly after the 2021 regular sea-
son campaign began, the Nets acquired 
superstar guard James Harden from the 
Houston Rockets in a stunning three-
team trade, effectively creating the NBA’s 
newest superteam.

On the court, there is no denying Ir-
ving’s unprecedented talent. "e 28-year 
old star boasts some of the most out-
standing ball-handling skills in recent 
NBA history, along with career averages 
of 22.5 PPG and 5.7 APG. "ere are few 
players in the league that can electrify an 
audience the way Irving does; his storied 
ten-year career has resulted in countless 
memorable moments, namely his his-
toric game-clinching 3-pointer in Game 
7 of the 2016 NBA Finals against the 
Golden State Warriors.

To the casual observer, it would seem 
that the stars had finally aligned for Ir-
ving and the Nets. He was once again 
surrounded by the same type of gen-
erational talent that had allowed him to 
capture the NBA title alongside LeBron 

James in 2016. Furthermore, he’d been 
backed by a front office and a young 
head coach who’d made it clear that Ir-
ving was a priority for the franchise mov-
ing forward. A deep playoff run seemed 
probable, if not expected, within the 
organization. However, as is often the 
case with Irving, his recent actions have 
woven a complicated tapestry, provoking 
questions to which there are no simple 
answers.

On Jan. 6, a massive group of protes-
tors marched on Washington, D.C., in 
an effort to dispute the results of the 
Presidential election in which Donald 
Trump was ousted from office in favor 
of Democratic nominee Joe Biden. "e 
protestors took unprecedented action, 
many of them breaching the U.S. Capi-
tol building and throwing the country 
into a state of panic. "ese individu-
als’ actions further increased tensions 
surrounding the ongoing social justice 
movement, which has arisen in response 
to the horrific deaths of George Floyd, 
Breonna Taylor, and many other African 
Americans at the hands of law enforce-
ment officials.

In the wake of these events, numerous 
professional athletes utilized their plat-
forms to call for change. Many were out-
raged that the individuals at the Capitol 
(a predominately white crowd) were per-
mitted to violate federal laws seemingly 
without consequence in the context of a 
protest. On the other hand, Black Amer-
icans faced tear gas, pepper spray, and 
even deadly force amid the Black Lives 
Matter protests that occurred during the 
summer of 2020. "is double standard 
cuts straight to the heart of the social in-
justices that continue to plague America 
each and every day. 

Irving’s response to the situation was 
a sharp departure from that of his NBA 
colleagues. He took an abrupt leave of 
absence from the Nets, missing five con-
secutive games and citing “personal rea-

sons” as his motive. Communications 
with Nets Head Coach Steve Nash were 
minimal, putting Nash in an awkward 
position when addressing the media. Im-
mediately, controversy began to swirl. 
"e situation garnered even more nega-
tive publicity when Irving was recorded 
attending a large public gathering with-
out wearing a face covering, a clear viola-
tion of the NBA’s COVID-19 health and 
safety protocols. "is detail, in particu-
lar, seemed to tip many NBA analysts 
over the edge. Several seemed to con-
clude that Irving’s presence within any 
organization, no matter how ideal the 
surrounding circumstances, was simply 
unsustainable. "e most notable sound 
byte came from Stephen A. Smith on 
ESPN’s First Take, in which Smith called 
for Irving’s retirement from basketball, 
stating that he was “no longer worth the 
drama.”

Irving has since rejoined the Nets, 
shedding further light on his absence by 
saying in a press conference by saying 
that he “needed a pause.” He dazzled in 
his first game back with the team, post-
ing 37 points in a double-overtime loss 
to the Cleveland Cavaliers.

At first, Irving’s prolonged absence 
from Brooklyn left more questions 
than answers. It seemed no one had any 
knowledge regarding Irving’s where-
abouts or what he was up to during his 
time away. Eventually, however, more 
details began to emerge. On Jan. 13, Ir-
ving popped up on a Zoom call with lo-
cal social justice leaders from the city of 
Brooklyn. Six days later, on Jan. 19, the 
news broke that Irving had recently pur-
chased a house for George Floyd’s family 
to honor his memory. 

Public opinion on Irving seemed to 
soften a bit as these stories developed. 
"e line between general acceptance and 
condemnation in the NBA is a fine one, 
and Irving has walked it like a tightrope 
his entire career. Sometimes, however, 

it seems that Irving’s negative headlines 
remain at the forefront of sports news 
cycles far longer than those that would 
bolster his reputation. Because of his po-
larity, his critics around the NBA are ea-
ger to write him off as a distraction at the 
first sign of trouble. In other words, the 
proverbial vultures often begin to circle 
Irving before he’s had a chance to defend 
himself. 

I don’t think many people around the 
NBA understand Kyrie Irving, and I’m 
not sure they ever will. "at’s part of his 
brand, and instinct tells me it’ll remain 
the most divisive aspect of his legacy. 
What truly makes a man like that tick? 
"e world may never know. But that’s all 
part of the mystery. Isn’t it?
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Legacies were on the line this past Sun-
day in a pair of heavily anticipated con-
ference championship games which were  
promoted largely in association with the 
notoriety of the four remaining quarter-
backs left at the helm for each squad. 
"e battle at Lambeau Field between 

the Tampa Bay Buccaneers and Green Bay 
Packers provided football fanatics with 
their first (and most likely last) glimpse of 
playoff competition between Tom Brady 
and Aaron Rodgers as each looked to fur-
ther cement their Hall of Fame resumes. 

While the veterans duked it out in the 
cold, the matchup at Arrowhead Stadium 
between the Buffalo Bills and Kansas City 
Chiefs showcased young upstarts Josh Al-
len and Patrick Mahomes. "e matchup 
could prove to be the first episode of a 
long winding saga of postseason contests 

between two of the most exciting quar-
terbacks under twenty-five in the league. 

Buccaneers: 31, Packers: 26

Brady’s afternoon could not have gotten 
off to a better start, as he promptly took 
his team down the field on his first pos-
session of the day before linking up with 
his favorite vertical threat, Mike Evans, 
for a 15-yard touchdown in the corner 
of the endzone. After a defensive stand 
dictated by frequent backfield pressure, 
and ultimately a sack of Rodgers on third 
down, the underdog Bucs had quickly re-
established the same blueprint that led to 
their 38-10 drubbing of the Packers back 
in Week 6 of the regular season. Rodgers 
proceeded to seamlessly move the chains 
in the ensuing drive, with the drive cul-
minating in a 50-yard strike to Marquez 
Valdes-Scantling.

On the brink of halftime, with the Buc-
caneers up 14-10, Brady found himself 
with a critical third-down near midfield. 
As a result of a head-scratching man cov-
erage scheme from the Packers, Scotty 
Miller was able to break behind his cor-
nerback for a game-changing touchdown 

reception, sending Tampa Bay into the 
locker room up by eleven. "is would 
not be the last back-breaking mistake for 
Green Bay. 

After crawling back from a 17-point 
deficit and cutting the Bucs’ lead to eight, 
the Packers faced a critical 1st-and-goal 
late in the fourth quarter. "ree failed 
plays later, Head Coach Matt LaFleur 
took the ball out of his superstar quar-
terback’s hands-on 4th-and-8 and instead 
elected to kick a field goal to cut the defi-
cit to five. It’s a mistake in its own right 
to rob Aaron Rodgers of such an oppor-
tunity, but an even bigger mistake to give 
the ball back to six-time champion Tom 
Brady. 

Rodgers was never able to touch the ball 
again. Now, Tom Brady gears up to play 
in his record tenth Super Bowl, and his 
Bucs will be the first in NFL history to 
play it in their home stadium.

Bills: 24, Chiefs: 38

After the first of two contests, attention 
turned to Kansas City, where Bills Ma-
fia quickly found themselves with a 9-0 
advantage after capitalizing on a crucial 

special team’s fumble at the Chiefs’ goal 
line. However, Patrick Mahomes didn’t 
flinch. He fearlessly reeled off 24 straight 
points and seamlessly dissected the Buf-
falo defense with a mix of vertical throws 
to speedsters Tyreek Hill and Mecole 
Hardman, and bullet passes to tight end 
Travis Kelce. 

After a shaky Josh Allen regained con-
trol of his team’s offensive scheme to 
begin the second half, Sean McDermott 
took a page out of Matt LaFleur’s book 
and conservatively elected to kick a field 
goal. With the score creeping as close as 
24-15, Mahomes responded with two 
straight touchdown drives.

Following what proved to be a masterful 
performance from Mahomes (325 yds, 3 
TD) in his third straight AFC Champion-
ship Game, the stage was set for a Super 
Bowl matchup straight from the pages of 
a Hollywood script. All Brady does is win, 
but at age 43, can he find a way to do it 
on a new team and against the best of the 
next generation of quarterbacks? Come 
Feb. 7, two stars will have the opportu-
nity to compete on the grandest stage in 
sports, proving that even in a COVID-19 
riddled season, a storybook ending awaits 
at the finish line after all. 
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To say Wake Forest soccer is killing it would be an 
understatement. Men’s team players Calvin Harris, Mi-
chael DeShields, Justin McMaster and Andrew Pannen-
berg were all selected in the 2021 Major League Soc-
cer SuperDraft. On the women’s side, Hannah Betfort 
was selected by the Portland !orns FC in the National 
Women’s Soccer League draft. 

Harris was the second overall pick and went to FC 
Cincinnati, and defender DeShields was picked number 
five by D.C. United. !is draft marked the first time that 
two Demon Deacons were in the top-five of the MLS 
SuperDraft. Harris appeared in 32 games and made 
25 straight starts for the Deacons. During his time at 
Wake Forest, Harris recorded ten goals and five assists 
and became the highest MLS SuperDraft selection from 
the university since 2016. At FC Cincinnati, Harris will 
be joining Demon Deacon alum Lucas Gdula, who was 
drafted No. 13 in 2019. He is the fourth member of the 
Wake Forest soccer team to be selected in the top-three 
of the SuperDraft. 

Deshields played in 60 games during his time at Wake 
Forest; 49 of those appearances were starts. He is the 
fourth Demon Deacon to be selected by D.C. United.

McMaster started in 27 of his 58 career games for the 
Demon Deacons. In those 58 games, he recorded 12 
goals and eight assists. He will be the second Wake soc-
cer player to go to Minnesota FC. On the topic of being 
drafted, McMaster said, “I am excited to grow as a player 
and make my name in the league.” He also said, “Being 
at Wake for the past four years has molded me into a 
stronger player, mentally and physically. !ere were ups 
and downs at Wake, but my experiences definitely built 
character within me, and I couldn’t be more excited to 
show my capabilities in Minnesota.”

Pannenberg was picked 49th overall in the second 
round by Orlando City SC. Of his 32 appearances, he 
recorded 22 victories and 79 saves. Pannenberg also put 

up 13 clean sheets with 0.789 goals against, and a 0.760 
save percentage. When asked what he is looking forward 
to in the MLS, Pannenberg responded, “!e league is 
growing incredibly quick[ly] and the fan support and 
buzz is only getting better each year. I am really looking 
forward to competing at the next level and growing and 
developing on and off the field.” 

“I am also really looking forward to seeing many of 
my former teammates as there are plenty of Wake alums 
scattered throughout the league," he also explained. 

“Ever since I stepped foot on campus four years ago, 
I have met so many great people. So many of the guys 
who came before me really showed me what it looks like 
to work hard and be a good teammate," Pannenberg re-
marked. "I have learned so much about what it takes 
to win and how to battle through tough times and ad-
versity.” !e goalkeeper will be joining Demon Deacon 
Joey Dezart, who went in the second round during the 
2020 draft, at Orlando.

Betfort became the sixth Demon Deacon ever selected 
in the NWSL draft and the ninth currently on a profes-
sional team. She was the 37th overall pick of the draft. 
With 65 game appearances and 59 starts, her four years 
at Wake Forest have been a success. In her almost 5,000 
minutes on the field, she has recorded eight assists and 
six goals. Betfort began her freshman year as a forward, 
but she later moved to outside back. In 2019, she became 
team captain and led the team in assists. Betfort will be 
joining six other Demon Deacons who currently play in 
the NWSL. On the topic of playing in the NWSL, she 
explained, “I am looking forward to playing soccer at 
the highest level. It will be an incredible challenge and I 
am excited to see what I can do against some of the best 
players in the world.” She also said, “My time at Wake 
prepared me for this next step in a lot of ways. However, 
primarily, my coaches always demanded the most of me, 
pushing me to become the best player and person that 
I could be.” 

While public support surrounding the compensa-
tion of collegiate athletes has grown over the years, the 
NCAA continues to reap the benefits of its athletes per-
formances. University of Tennessee coaches are guilty of 
engaging in said exploitation over the past few seasons.

Head football coach Jeremy Pruitt, along with nine 
other assistant coaches and recruiting personnel, were 
terminated from their duties due to “level I and/or II 
NCAA recruitment violations.” !e investigation is still 
ongoing, and the NCAA will not release full details, but 
it is believed these issues stem from the recruitment of 
prospects Amarius Mims and current Volunteer Eric 
Gray.
!e university first received word about potential 

“serious violations” on Nov. 13 and enlisted New York-
based attorneys Bond Schoeneck & King to conduct an 
internal investigation starting Nov. 19. 

Nearly two months later, on Jan. 14, Pruitt was in-
terviewed by NCAA officials for seven hours in which 
evidence was laid out, and Pruitt had the opportunity to 
admit involvement in such practices. On the morning of 
Jan. 18, Pruitt and three assistant coaches and six player 
-personnel staff were handed termination letters effective 
the next day.
!e letter included this excerpt: “Your failure to pro-

mote and maintain an atmosphere of compliance and to 
monitor the activities of the coaches and staff members 
that report, directly or indirectly, to you has led to the 
current NCAA investigation and is bringing and will 
likely continue to bring the university into considerable 
public disrepute, embarrassment, contempt, scandal, 
and/or ridicule.”

Embarrassment and ridicule were indeed not far be-
hind. According to Dan Patrick, the violations were so 
out in the open that recruits received “McDonald’s bags 
of cash” as if their official visit had turned into a fun 
drive-thru experience. Tennessee was so sloppy that rival 
SEC coaches had their own opinions of the situation. 
Kentucky head coach Mark Stoops said he was “not one 
bit” surprised that punishment was given.

Pruitt’s five-page termination letter was signed by the 
university chancellor and athletic director Phillip Ful-
mer. Fulmer was later replaced by Danny White, the 
former athletic director at UCF.

Former Auburn defensive coordinator Kevin Steele 
was named interim head coach, six days after being hired 
as a defensive assistant. Steele reportedly knew about the 
ongoing investigation but was not aware that he would 
promptly be promoted to the prime coaching position.

Pruitt released a statement through his attorney Michael 
Lyons, in which he states that this action is “more about 
financial convenience and expediency than a fair and 
complete factual determination by the University.” Pruitt 
had signed a 5-year contract extension at the beginning of 
the season and was set to have a $400,000 salary increase 
starting next season. Since he was fired with cause, the 
University will not have to pay his $12.8 million buyout. 

Despite leading the Vols to a 2019 Gator Bowl victory, 
Pruitt’s career in Knoxville was known for two dismal sev-
en-loss, last-place seasons in 2018 and 2020. 

In the statement, Pruitt and his attorney maintain that 
no wrongdoing was committed and that the firing was the 
only way for Tennessee to retain the buyout money they 
owed Pruitt. !e violations and subsequent terminations 
have led four starters to enter the transfer portal, includ-
ing the Vols leading tackler Henry To'oto'o and leading 
rusher Eric Gray.
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After going 16-19 in three years, Pruitt 
was fired due to recruiting violations 
committed by his staff
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Back in August, many around the 
college football landscape secretly 
doubted whether the modified sea-
son would come to fruition. Although 
there were noticeable bumps along the 
way, the season was relatively successful 
and exceeded many expectations. At 
the end of the season when Alabama 
was crowned champion, the insane and 
obsessive practice of replacing football 
coaches began. Neither the backdrop 
of a global pandemic nor the shrink-
ing university budgets quelled the in-
satiable thirst for better performances 
across the country. 

I’m of the school of thought that 
there are three main reasons that Ath-
letic Directors make changes with foot-
ball programs: failure, delusion and 
politics. Sure, there’s overlap and other 
circumstances that can lead to dismiss-
als, but firings usually fall into one of 
these three. Let’s first talk about those 
who failed and who replaced them. 

Kevin Sumlin’s tenure at Arizona was 
an abject failure. Sumlin was released 
from his duties following a 0-5 season 
and a 70-7 defeat at the hands of in-
state rival Arizona State. "e Wild-
cats struggled throughout Sumlin’s 
three years in Tucson and won just 
nine games. Brought in with the task 
of fixing Sumlin’s mess is 43-year-old 
Jedd Fisch, most recently the quar-
terbacks coach for the New England 
Patriots. Fisch, who has never been a 

head coach at any level, is definitely 
an outside-the-box hire, but it could 
work. Like the Wildcats of the SEC, 
I think basketball-crazed Arizona is 
happy with just fielding a competent 
football team. 

Derek Mason and Lovie Smith are 
two more examples of failure. Mason 
went 27-55 and made just two bowl 
appearances in seven years at Vander-
bilt. Being the Vanderbilt head coach is 
one of the most challenging jobs in the 
country, but Commodore fans expect a 
little more than what Mason was pro-
viding. Replacing Mason is Clark Lea, 
Notre Dame’s defensive coordinator. 
Lea, a 38-year-old Vanderbilt alum, 
served as a linebackers coach at Wake 
Forest in 2016 and 2017. Mason him-
self has jumped over to the SEC West, 
where he will be Auburn’s defensive co-
ordinator. 

Lovie Smith was released from his 
duties at Illinois following a 2-5 cam-
paign in 2020. During Smith’s five 
years, "e Fighting Illini went just 17-
39. He’ll be replaced by Bret Bielema, 
who last worked in college as the head 
coach of Arkansas, but most recently 
served as the linebackers coach for the 
New York Giants. Bielema made three 
consecutive Rose Bowl appearances 
with Wisconsin before bolting to Ar-
kansas, where he led the Razorbacks to 
three straight bowl games, a tall order 
in the SEC West. Bielema will not lead 
the Illini to the College Football Play-
off anytime soon, but I like the hire. 
Now onto delusion. 

Texas and Tennessee, two programs 
known for their unrealistic fan bases, 
made questionable coaching decisions. 
Texas fired Tom Herman, ponying up 
for a $15 million buyout. Herman won 
all four of his bowl games and finished 
ranked in the AP Top 25 in his final 

three seasons. Nonetheless, he was 
shown the door days after Texas’ 55-
23 Alamo Bowl win over Colorado. 
Herman’s teams were good, occasion-
ally great, but not close to the domi-
nance expected of Texas teams of the 
past. Herman didn’t win a single Big 
12 Championship and went just 1-3 
against Oklahoma. Add to that a 2-6 
record against TCU and Iowa State, 
programs Texas fans insist they should 
beat every time, and that’s how you get 
a coaching vacancy. Filling the job is 
Alabama offensive coordinator Steve 
Sarkisian. 

Sarkisian had well-publicized alco-
hol abuse problems as the headman at 
USC, and Texas won’t be a job without 
pressure. It’ll be interesting to see what 
Sarkisian can do at Texas; my hunch 
is he’ll struggle at times without the 
absurd talent he had at Alabama, and 
Texas will be searching for a new coach 
after three or four solid, but unspec-
tacular years. 

Similarly, high on the delusion score-
board is Tennessee, who fired Jeremy 
Pruitt after a 3-7 season in 2020. Pruitt 
received a contract extension just four 
months before his dismissal amidst a 
bevy of NCAA recruiting violations. 
Pruitt went 16-19 overall and 0-6 
against Tennessee’s three main rivals, 
Georgia, Florida and Alabama. Ten-
nessee expects to be competing with 
and beating those three dominant pro-
grams, but they haven’t for the past 20 
years. It’s time to face the music, Pey-
ton Manning isn’t walking into Knox-
ville anytime soon. 

Auburn, another school that wins a 
lot but not enough, let go of Gus Mal-
zahn. Malzahn went 68-35 in eight 
seasons at Auburn, including three 
huge wins over Alabama, but it wasn’t 
enough to save his job. Malzahn wasn’t 

perfect by any stretch, but Auburn’s al-
ways going to be the little brother as 
long as Nick Saban is in Tuscaloosa. 
Replacing Malzahn will be Boise State’s 
Bryan Harsin, who went 69-19 in sev-
en seasons in Boise. Harsin was never 
able to bring Boise to the elite levels 
they were occupied under Chris Peter-
son, but his Broncos were consistently 
the cream of the crop in the Mountain 
West and even won the most forget-
table BCS bowl in recent history, the 
2014 Fiesta Bowl against Arizona. In 
my eyes, Harsin is a lateral move at 
best from Malzahn, a lateral move that 
will leave Auburn paying their former 
coach a $21 million buyout. 

Finally, my favorite reason to fire a 
football coach: politics. Marshall’s Doc 
Holliday was informed in early Janu-
ary that his contract was not being re-
newed. Holliday went 85-54 in 11 sea-
sons at Marshall, and the 2020 season 
was a good one for the "undering 
Herd. Marshall finished 7-3 and rose to 
as high as No. 16 in the AP Poll, but it 
wasn’t good enough to save Holliday’s 
job. According to the !"#$% &'()'*'+%
,+-"$$"%.%/+'0, West Virginia gover-
nor Jim Justice, a billionaire graduate 
of Marshall, has pressured Marshall’s 
President and Board of Trustees to re-
move Holliday since 2017.

 Justice was reportedly unhappy that 
he was not allowed to watch the team 
practice in the summers. Holliday will 
be replaced with Alabama assistant 
Charles Huff, who has been lauded as a 
big part of the Crimson Tide’s recruit-
ing success. Whether or not Holliday’s 
dismissal was a good decision remains 
to be seen, but it shows the overlap 
between state politics and college foot-
ball. "e coaching carousel never stops, 
so buckle up for another wild year of 
speculation.  
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James Harden, recently baptized as a 
Brooklyn Net, has forced his way out 
of Houston to join fellow NBA super-
stars Kyrie Irving and Kevin Durant. 
"roughout the last three seasons, 
Harden has led the league in scoring, 
as he repeatedly put up Jordan-esque 
numbers. With the Rockets, he was 
bolstered by surrounding talent nearly 
capable of toppling the Curry-Durant 
Warriors dynasty but now joins Durant 
in Brooklyn. Harden leaving for the 
Nets proves that coming close to the 
top wasn’t good enough; he wants to 
win it all.  

Following the trade, Houston’s future 
is among the bleakest in the league. 
"e Rockets forked over four future 
first-round picks to the Oklahoma 
City "under in exchange for Russell 
Westbrook, who was then traded away 
after only one season. "is decision, 
among others made by management, 

ultimately caused Harden to leave the 
team. Harden’s forcing of a trade out is a 
prime example of a new era in the NBA 
that puts the players — not the organi-
zation — in the driver’s seat. Now, teams 
are forced to placate their superstars by 
selling future picks to fill the roster with 
as much talent as possible. For example, 
the Milwaukee Bucks recently sent three 
first-round picks, along with several pick 
swaps, to the New Orleans Pelicans for 
Jrue Holiday, an aging point guard. "e 
Rockets failed at making similar moves 
to keep Harden in Houston. 

As a result of the move, the Nets have 
the potential to be the greatest offense in 
recent NBA history. Durant appears to 
have fully recovered from a torn Achil-
les, a feat that only a few NBA players 
have accomplished. Irving has been a by-
stander so far this season and is known 
to be an unpredictable player. When Ir-
ving returns, any contribution will be a 
bonus. "is team looked like contenders 
even before acquiring Harden, but hav-
ing him will certainly strengthen their 
chances at a Finals appearance.

More than anything else, it appears 
that the Nets’ Achilles Heel will be its 
chemistry. Due to injury, Irving and 
Durant have played less than 40 games 
combined for the team since last year.

With Harden, who never seems to be 
content for long, and what may be too 
many egos in a room, this team has the 
potential to erupt. "e three stars are 
each free agents in 2023, and the Nets 

don’t own any of their first-round picks 
through 2027. "e Nets have clearly 
made a move to win now, selling away 
the future in the process. "e only thing 
left to do: win. 
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“We are redifining what it 
means to be a succesful stu,
dent - to be proud of the ef,
fort you put in. And by effort 
we mean working on the 
growth of yourself and your 
goals.” 
,*+,$*!"#$%&'())$%)B5""5
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Is this a rip-off of a juice shop smootie? Maybe...

DRINK OF 
THE WEEK

Midnight Blue Marg

• 1.5 oz tequila blanco
• .5 oz blue curacao
• .75 oz blueberry syrup*
• .5 oz meyer lemon juice

Instructions:

Shake ingredients with ice in a 
cocktail shaker, then serve in a 
chilled cocktail glass. Garnish 
with blueberries speared on a 
cocktail toothpick.

Bring ingredients to a boil, then 
reduce heat and simmer for 5 
minutes. Let the mixture cool, 
then strain out blueberries.

Courtesy of Micah Porter
21+ Please
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1. 
Heck

Marlarkey

3.
Crap

5.

Darn it to heck

7.

9.

Poop

Top 10 Cursing Alternatives
By Selinna Tran

Tartar sauce

Gee wilikers

Shootfire

Poop nuggets

Jungleland is an emotionally raw 
film that follows the journey of three 
lost souls — Stanley, Lion and Sky 
— as they travel across the coun-
try in hopes of escaping their pasts 
and finding purpose. In Jungleland, 
Director Max Winkler painstaking-
ly creates a gritty and unforgiving 
world shrouded by a cast of char-
acters and events that focus on the 
themes of family, failure, redemp-
tion, corruption and love. 

Stanley and Lion Kaminski, 
played by Charlie Hunnam and Jack 
O’Connell, command the screen as 
two brothers whose bond has en-
dured years of abusive relationship, 
parental abandonment,  and un-
thinkable dreams, including becom-
ing a champion boxer. "e perfor-
mances by Hunnam and O’Connell 
are incredible. You feel the pain and 

suffering each character has with 
acute empathy and hope that they 
will persist through every bad hand 
that they are dealt.

Lion, wounded, bloody and with a 
rat tail, is a tough competitor whose 
bodily bruises reflect the years of 
abuse life has thrown at him. Boxing 
is his salvation, and he wants desper-
ately to use his skills in the ring or, 
more accurately, in back alley and 
basement fight clubs to set himself 
and his brother up for a better life. 
Knowing a sanctioned boxing cham-
pionship is out of the question, he 
desires ultimately to make an honest 
living, open a dry-cleaning business 
and keep Stanley and him out of 
harm’s way.

Stanley’s aspirations are much dif-
ferent, and his innate capacity for 
failure is overwhelming. While his 
love for Lion is unquestionable, he 
cannot beat his addiction to losing. 
His consistent of failure drags Lion, 
as well as everyone else around him, 
down. Whether it is getting Lion dis-
qualified from becoming a pro boxer 
or taking a risky bet that puts their 
lives in danger, Stanley continually 
fails. However, Lion is there for him 
every step, and misstep, along the 
way. At their core, Stanley and Lion 

are good men, who, as a viewer, you 
care deeply about and want so des-
perately to get out of the underbelly 
of the world in which they live.

An early turning point in the mov-
ie is the introduction of Sky, a young 
runaway whose reasons for joining 
the two men are unknown. Played 
by Jessica Barden, Sky is a conflicted 
character subject to violent emotion-
al swings that bring another level of 
complexity to Stanley and Lion’s life. 
Sky provides much-needed clarity to 
Lion and shows him a possible path 
to love while causing further de-
struction to Stanley’s spiraling life. 
"e three are bound by their des-
peration. Winkler uses most of their 
familial ties to create a unique and 
life-altering relationship.
"e trailers for Jungleland make 

this film look like a boxing movie, 
but it is a far cry from one. "e fight 
scenes are intense, bloody and raw, 
and the viewer is hit hard by the 
harsh realities these characters are 
fighting against and for. Jungleland
is a journey of human tragedy and 
the search for deliverance. I highly 
recommend this movie with a keen 
nod to the incredible dialogue, act-
ing and grit.   

!"#$%&'(#)&**&)+
Staff  Writer
gallfa18@wfu.edu

!"#$%&%'#()follows the story 
of failed boxer , Stanley, as 
he navigates the struggles 
of relationships and abuse at 
home

In a virtual world, communication 
has become considerably more chal-
lenging for students searching for op-
portunities to connect one-to-one with 
professionals in their goal-industry. 
For instance, job fairs aren’t happening 
and, by default, the first impression 
students used to be able to make can’t 
happen, either.
"at is, unless you can convince said 

professional that you’re a superstar 
right off the bat in your initial email 
to them.
"us, here are a few golden rules that 

can guide your email creation – regard-
less if you’re sending a ‘Hello’ email to 
potential employer or an ‘I need an-
swers right now’ email to a professor or 
staff member at Wake Forest. 
"is basically means to use correct 

punctuation and split your eight-sen-
tence paragraphs into smaller chunks. 
Smaller chunks allows for easier read-
ability — and correct punctuation 
lends itself to polished professionalism. 

Use the ‘Schedule Email’ Button 
You know what’s really impressive? A

student who sends emails at 8:00 a.m. 
If sent at 4 p.m., the email is read, not 

responded to and then forgotten alto-
gether by the next working day by the 
reader. Second, said email is buried by 
the next batch of emails the recipient 
gets the next morning and my intern-
ship email is lost or moved down the 
email queue. 

Instead, what I could have done is 
schedule the email to be sent to the 
recipient early in the morning. Either 
way, the key is to get the email at the 
top of the recipient’s inbox so that 
when they log on, it’s the first email 
they see. 

Use this structure: Greeting, Punch-
line, Details, Move Forward

Hi, Tamara!  

I hope you’re doing well. !ank you for 
sending along the job description–I’m very 
excited about this opportunity. (Greeting)  

When you have a couple of minutes in 
the future, can I ask for fifteen minutes of 
your time to talk about the weekly hours 
I’ll be expected to work this summer? 
(Punchline)

 I’m also taking summer school and just 
want to make sure that my classes don’t 
interfere with my work schedule. (De-
tails)

I’ll send a Zoom link if that’s prefer-
able, just let me know what days are best 
for you to chat. (Move forward)

!ank you,
Marc

Here’s the reasoning for this struc-
ture: People, in general, don’t read 
every word of every email. Your email 
needs to be concise while also giving 
all of the needed information. 

Like many people who enjoy writ-
ing, I used to bury the punchline in 
a paragraph of details. However, that 
meant that I was forcing people to 
look for the point of my email, aka 
skim it and miss crucial information I 
was including.

In other words, they got bored more 
quickly. By putting the point of the 
email — the punchline — at the be-
ginning, you’re giving the reader a 
clear snapshot of what you want. 

Also, by segueing into the details fol-
lowing your punchline, you’re outlin-
ing the why and what of your email. 
"is will give the reader context and 
a larger story, allowing them to help 
you get the information or response 
you need. 

Finally, by providing a ‘move for-
ward’ statement in your email, you’re 
both taking the initiative on the next 
steps, and moving the process forward. 

!"#,&*-+),#.&//#
Staff Writer
caddhr17@wfu.edu
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Haleigh Cadd describes the 
steps necessary to achieve 
effective communication

Writing Advice  | Email writing Chuckles
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Paul Castelluzzo, through his solo 
project Hether, has recently released 
a new EP entitled Sticky Thumb. 
Though the album title nods to a 
sensation of isolation and drug-in-
duced stupor, it is also an expression 
of increased self reflection. The hazy 
edges around Castelluzo’s riffs make 
his music a living thing, something 
to reckon with. Don’t be fooled by 
the easy going sound, the composi-
tion of this music is capable of draw-
ing out emotional revelation. The 
beachy surf rock of “Sex Wax” and 
“Sticky Thumb” elevates the album, 
an energy that just as quickly re-
brands itself as vulnerability.

“Sex Wax” is a song about a san-
dy summer fling intermingling the 
smell of surfboard wax with the 
sensation of a relationship slipping 
away. It is an interesting exercise in 
metaphor, as it expresses in a few 
words the concept of a scent con-
necting memory to the present — 
it’s as if this spontaneous outpour 
of feeling was prompted by walk-
ing past a surf shop with its doors 

open. The wet reverb and alternat-
ing picking of the guitar also creates 
an immediate connection to the past 
with such obvious nods to 60s surf 
rock. Here it becomes apparent that 
we are witnessing a personal history 
of sorts. One that both aurally and 
olfactorily connects his current state 
of existence to a past no longer exist-
ing. One that filled his ears with surf 
rock, freshly waxed surfboards, and 
easy love. For a moment we can be 
there with him, as he departs from 
a current reality and more subtly in-
terfuses with the past. But this may 
only be for a moment, as the song 
ends with him saying the word “fad-
ed” repeatedly, as if the sunset dip-
ping beneath the western horizon 
has finally gone and the sky once 
brilliant with color has turned twi-
light.

It is in this twilight that the vul-
nerability of “Twinkle” is illuminat-
ed. No longer living in the past, we 
now must interact with what is real. 
Castelluzzo, “tortured by the echoes 
of wondering,” expresses the sense 
of letting go that love so requires. 
“Twinkle” is the agony of waiting 
to see if the other person loves you 
the way you love them — the hope 
followed by swift and ruthless res-
ignation. The chords bring about 
a sensation of being pulled in two 
different directions; it is a feeling 

of bliss and utter despair at once. 
To describe this world in terms of 
twilight seems particularly fitting. 
It’s dark everywhere and yet you can 
see still shadows illuminated, you 
can see outlines where things once 
stood whole. This is the feeling that 
“Twinkle” elicits, it’s a quickening 
darkness, and it stands as a main ten-
sion from the happy recount that is 
“Sex Wax.”

This tension I’ve attempted to 
point out, the sunny image of the 
past versus the shadowed present, 
is certainly a major component of 
Sticky Thumb. But one song partic-

ularly reveals a sense of purpose in 
drawing out this tension. Near the 
end of the album, Castelluzzo cov-
ers The Misfits “Hybrid Moments” 
in “Highbrid.” But I believe such 
a cover also shows a veneration for 
Duster, a predecessor of the band 
Helvetia who also performed a cover 
of this song. These bands I feel share 
a kindred sonic impulse, the likes of 
which DIIV and Snail Mail also at-
tach themselves to. 

An ethos thus arises. As music is 
stretched out, it reveals an elasticity, 
one of both time and space. To ex-
press admiration for Duster, a band 
whose late 90s albums fell into ob-
scurity until the rise of streaming 
platforms, is to acknowledge time 
as an irrelevant marker of feeling. 
As this album shows us, powerful 
emotion can be felt from both our 
past and present, and thus the album 
becomes imbued with a poetic time-
lessness. Feeling may be fleeting, but 
to fossilize it into music makes it 
capable of remaining forever. That 
isn’t to say I find Hether’s music to 
be particularly important or canoni-
cal, but it is an acknowledgement 
that time creates an objectivity. In 
the same way we look back and view 
Duster as a band we are glad was 
saved from disappearing in time, 
Hether creates music that saves feel-
ings that may have otherwise fallen 
to the same fate. 
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!e COVID-19 pandemic has 
touched almost every single corner 
of our lives and affected the ways 
that we communicate and build re-
lationships with each other. With 
this in mind, it is difficult for many 
of us to maintain the relationships 
we’ve built throughout our lives 
and in the midst of our college ca-
reers. Social media has helped us to 
keep in touch with people that can 
be thousands of miles away. But 
where’s the intimacy? 

Are we still building meaningful 
connections and relationships with 
our peers or is our only form of 
communication through a digital 
like or comment? I, of course, am a 
part of the majority of college-age 
students that utilize social media 
as a main form of communication 
with my friends. But I feel a dis-
connect when it comes to whether 

or not these relationships are actu-
ally meaningful. As a result, over 
winter break, I decided to take 
advantage of the little free time I 
had in between work and life to be 
more traditional. 

To me, traditional meant go-
ing back to a long loved tradition 
and form of communication: writ-
ing letters! !e thought of writ-
ing someone a letter and shipping 
it to them and having that person 
wait a few days or a week to receive 
seems arbitrary now that we can 
easily send someone a message in 
less than two seconds. However, I 
wanted a way to show appreciation 
and foster the relationships I’ve 
created through something heart-
felt and traditional. 

I created the letters using various 
scraps of vintage/junk papers/pat-
terns that I found at local eclectic 
shops in Winston-Salem and my 
hometown to put together some-
thing that I hoped would bring my 
friends a smile. Within the letters, 
I wrote them each a message about 
our friendship and my appreciation 
for having them in my life as I rem-

inisced on the memories that we’ve 
shared. Included in the letters were 
unique pieces of art that I added as 
a little gift. Finally, the letters were 
all sealed with a traditional wax seal 
and sent off into the wind.

Although it took a great deal of 
time and energy to put together 
these letters, the only thought in 
my head as I was making them at 
2 a.m. was the reaction my friends 
would have when receiving them. 
Soon enough, the letters eventually 
made it through multiple states 
(and a few countries!) to their final 

destination. !ey were met with an 
abundance of joy and disbelief to  
have received a handwritten letter. 
When you think of it, even though 
a letter is quite a simple thing, it 
can easily make someone’s day and 
add a level of heartfeltness and in-
timacy to a relationship. It’s impor-
tant, in my eyes, for us to try to 
continue to cultivate and build the 
relationships around us (in a safe 
way) even through a pandemic. 
Try reaching out to your friends 
through a letter today. 
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Hether’s latest EP features 8 tracks of 
beach vibes with psychedelic beats.

The letters were created using mostly repurposed papers and items 
found at Cookie’s antique shop located in downtown Winston-Salem. 
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February 1964 marked the intersection of 
many cultural events in American history. On 
Feb. 9, the British Invasion began in the U.S 
with !e Beatles appearance on the Ed Sulli-
van Show, America was still recovering from the 
tragic assassination of President Kennedy, the 
Civil Rights Bill was still looming and on the 
night of Feb. 25, Cassius Clay (AKA Muham-
mad Ali) defeated Sonny Liston in one of the 
most famous showdowns in boxing history. One 
Night in Miami, the directorial debut of Oscar 
and Emmy award winning actress Regina King, 
keys in on the latter of these events by creating 
a narrative around the friendship between Ali, 
Black Muslim leader Malcolm X, NFL star Jim 
Brown and singer Sam Cooke. !e story, based 
on the stage play by Kemp Powers, is fictional, 
but ties directly into the true friendship and his-
tory fueling its narrative. !is movie's impactful-
ness and insightfulness is achieved through a se-
ries of conversations and arguments amongst the 
four leads. Leslie Odom Jr., Kingsley Ben-Adir, 
Aldice Hodge and Eli Goree star in this film re-
leased widely on Amazon Prime Video.

One Night in Miami attracts viewers One Night in Miami attracts viewers One Night in Miami first by 
showing where each of these men are in their 
lives at this time. Ali was just coming off of an ff of an ff
embarrassing loss and struggling over his deci-
sion to follow Malcolm X’s footsteps in becom-
ing a Black Muslim. Malcolm X was in the midst 
of deciding whether to sever his ties with the Na-

tion of Islam (NOI), Cooke bombed his big night 
at the Copacabana night club and Jim Brown was 
unsure of where his career was going next. !is 
leads us into the big night where Ali defeats Lis-
ton and enjoys a night in the hotel with his three 
friends. !e ideological differences between the fferences between the ff
men is illustrated instantly through Cooke and 
Brown’s distaste for Malcolm X’s conservative at-
titude against partying and drinking. Tensions 
rise as discussions continue over how to entertain 
themselves, with arguments between Malcolm X 
and Sam Cooke being the prominent moments of 
the story. Taking place in a hotel room the major-
ity of the film, space is used as a tool to illustrate 
the tension.

What’s impressive about the arguments in this 
film is that no one is ever wrong. !e ideas that 
are posed by each leading man are valid, reason-
able and although challenged heavily, are never 
disproven entirely. !is is an important way not 
only to show the depth of these four leaders' char-
acters at the time, but to respect that everyone 
comes from different backgrounds and opinions fferent backgrounds and opinions ff
which make their experiences useful to discus-
sions. 
!is movie succeeds most in its portrayals of 

each character. Kingsley Ben-Adir as Malcolm X 
is the best example of this, his portrayal focuses 
on sides of the leader that have never been de-
picted much before. Instead of the serious stat-
ure we are all used to, the film decides to use 
Malcolm X’s love for cameras as his trigger for 
happiness, bringing a more soulful and light-
hearted approach and separating his performance 
from Denzel Washington’s 1992 portrayal. Leslie 
Odom Jr. as Sam Cooke steals the show with his 
singing throughout the film and his important 
character development that allows him to find a 
way to make songs that connect better with the 
lives of African Americans. !e story depicts his 
envy of Bob Dylan’s “Blowin in the Wind'' as a 
catalyst for his seminal track “A Change is Gonna 
Come,” released to radio just two weeks after his 
tragic death in December 1964. In addition, the 
film depicts his strive to become a better performer 

and music executive for his people. As Muham-
mad Ali, Eli Goree had the tough challenge of 
portraying such an charismatic legend, but does 
it gracefully, highlighting the internal conflicts 
of what it meant for someone of his celebrity to 
convert to the Nation of Islam. 

History plays an important tie-in as well. Wrap-
ping this fictional night into the larger history of 
America at the time is not easy, but this film does 
it well. All of the characters' gripes and tensions 
fit right in to what is going on in the country at 
the moment. You can feel the weight of respon-
sibility on these men’s shoulders at this time in 
their lives. All are at major crossroads in their 
lives and careers, and have secrets that they hope 
to keep from the rest of the group. These small 
details add a level of intrigue into the narrative, 
especially when secrets are revealed to the rest of 
the group, and the characters must unpack their 
way through it. 

One small gripe in the execution of historical 
tie-ins arrives during the relationship between 
Muhammad Ali and Malcolm X, where it is in-
sinuated that Malcolm X is tricking Ali to join 
the Nation of Islam as a way to make his exit 
less of a story. Ali being aware of this doesn’t en-
tirely add up to the events that precede regard-
ing their friendship. If Ali knowingly joined the 
NOI understanding Malcolm’s tactics and their 
close bond, there would be no reason for their 
friendship to have fallen apart as it did the latter 
of the year, when Ali began to lose contact with 
Malcolm X because he was no longer an NOI 
member. While this is a small issue among the 
many successes in the movie, it is still something 
to note.

Overall, One Night in Miami is a fascinating de-
but film for King and serves as a unique story of 
friendship, leadership and an important moment 
in the lives of four Black icons of the 60’s. The 
entire cast shines, the writing is excellent and the 
lessons learned can only serve to challenge us in a 
positive way. If you are one who enjoys dialogue-
packed films, portrayals of historical figures and 
stories of friendship, this movie is for you. 

Four icons share a night in Miami
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acter in the film that plays the role  of famous professional boxer and activist, Muhammad Ali.
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